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ret ^ >ps #aqT Trr^fr | f^rq-ir f% m; % >kt E tttt *r% 1 

Separate paging Is given to this Part In order that It may be filed 
as a separate compilation. 


NOTICE 

«fW rrct £ wusn^ur lewr^rc 1969 ar swfw Twft : — 

The undermentioned Gazettes of India Extraordinary were published up to the 
16th October, 1969 : — 


. ue No. and Date Issued by Subject 

fo. 


,32 S. O. 403S, dated 26th Sep- 
tember, 1969. 

33 S.O. 4039, dated 26th Sep- 
tember, T969. 


S.O. 4040, dated 26th Sep- 
tember, 1969. 


4 S.O. 4041, dated 27th Sep- 
tember, 1969. 


Ministry of Foreign Trade Amendment of late Ministry 
and Supply. of Commerce’s S. O. N°- 

1270 of 25th March, 1966. 

Ministry of labour, Em- Referring the dispute between 
ployment and Rehabili- the employers in relation to 
tation. the management of Messrs 

Sapahi Mica Mines, Jhum- 
ritelaiya and their workmen 
for adjudication to the In- 
dustrial Tribunal (No. 27) 
Dhanbad, 

Do. Prohibiting the continuance 

of the strike by the Workmen 
of Messrs Sapahi Mica 
Mines, Jhumritclaiya. 

Ministry of Home Affairs Declaring the duty by every 

person serving in Jammu and 
Kashmir for a period of 
three months with effect 
from 26th September, 1969 
as active duty. 


(4651 ) 
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2 


3 


4 


335 S.O. 4042, dated 27th Sep- 1 Election Commission Amendment in noutication No* 

tember, 19S9. of India. 56/69-II (S. O. 89), dated 

4th January, 1969.’! 

336 S.O. 4043, dated 27th Sep- Ministry of Information Approval of the films as Bpe- 

tcmber, 1969. and Broadcasting. cificdin the Schedule therein 

o 5TT o 4044 , f^TFF ^fl I 5Rf['<.u| PhvBl ’Ft 

27 fB?lWK, 1969 1 JfaT<W I 

337 S.O. 4045, dated 29th Sep- Ministry of Food, Agri- Declaring the quality of seeds 

tember, 1969. culture. Community of the varieties mentioned in 

Development and Co- the tabic there in as the 
operation. notified varieties in reapec 

of the areas mentioned there- 
in. 


S.O. 4046, dated 29th Sep- 
tember, 1969. 


Do. 


tyffo sit® 4047, fcrir 

29 fa'cMT, 1969 I 


smr, fttuPtt 
fVhlil cHfT 

■farr 


Specifying the minimum li- 
mits of germination and 
purity with respect to tht 
seed of the notified varieties 
mentioned in: he table there- 
in. 

% fPFl wtwf T (*t>t + Tl 


sfto 4048,f^rprr 
29 1969 I 


sifaff "Ft sifTH srk 9p3rar 
WejTrrr RfH *ftbt i 


338 S.O. 4049, dated 29th Sep- Ministry of Food, Agri- Appointing the ist day o 
tember, 1969. culture. Community October 1969 as the date or 

Development and Co- which certain sections o, 

operation. Seeds Act, 1966 shal 

come into force in the whol 
of India. 


tJBo sfT° 4050, ftTPF 
29 fa>r«TC 1969 I 


^r, BFjarrfaF 
ftW WT Bf- 
‘hiPtni 


#ST>tlfa^FrR 1966'FttJTWf ! FT 
1 *FFg«R:, 1969 it TO 
WRfT it ?TH 1 1 


339 S. 0. 4051, dated 29th Sep- Ministry of Food, Agri- Amendment to Order No 
tember, 19S9. culture. Community S. O. 3479, dated 29tl 

Development and Co- August, 1969. 
operation. 


340 S.O. 4052, dated 3rd October, Ministry of Railways Appointment of Shri D. P 
1969. Snarma, District Judg 

as a whole line Clal 
Commissioner to deal wl 
the claims for comp- - 
tlon arising out of the acci 
dent involving 398Up Asan- 
sol-Puri Passenger train. 


341 S. O. 4053, dated 3rd October, 
1969. 


Election Commission of Errata to Notification Nc 
India. 282/1/MV/69, dated 30: 

July, 1969. 
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2 


3 


4 


342 S.O. 4054, dated 6th October, Ministry of Irrigation & Constitution of a Water DIb- 

i 9<5’9- Power putes Tribunal called “the 

Narmada Water Disputes 
Tribunal.” 

srto 4055,ftrri^' f%^rf trk fwr wr- farre 

6 SPf^JTT, 1969 1 REPF tT^r frW trfu+'tH 

¥Tt'T I 

343 S. O. 4156, dated 6th October, Ministry of Finance Scale of charges for the 

1969- remuneration of valuers. 

344 S. O. 4157, dated 8th '« October, Ministry of Foreign Trade Relaxation regarding expor 

1969. and Supply. of tea. 

345 S. O. 4158, dated 9th October, Ministry of Information Approval of the films as spe- 

1969. and Broadcasting. cified in the schedule there 

in- 

ITtfo *fTo 4159,fTHTTi IRTR^T R fNT^ft Tt U<Y»d 

1989 I W I 


346 S. O. 4160, dated 9th October, Ministry of Industrial De- Authorising the Gujarat 
1969. velopmcnt. Internal State Textile Corporatioa 

Trade and Company Ltd., Ahmedab d to take 
Affairs, over the management of the 

Himabhai Mfg. Co. Ltd. 
Ahmedab ad. 


147 S. O. 4161, dated tOthOcto Ministry of Foreign Direction that the Order No 
ber, 1969. Trade and Supply. S. O. 1196, dated 13th Apri/ 

1966 shall continue to hav« 
effect for a further period 
upto the 15th January 
1970- 

348 S. O. 4222, dated 14th Octo- Do. The Exports (Control) Eigh 

ber, 1969. teenth Amendment Order, 

1969. 


349 S.O. 4223, dated 
ber, 1969. 


16 Octo- Ministrv of Home Affairs President’s rule in the Union 

Territory of Manipur. 


350 S. O. 4224, dated 16th Octo- Do. 

ber, 1969. 


Declaring the duty by every 
person serving in Union 
Territory, Chandigarh for 
a period of three months 
with effect from 15th Sep- 
tember, 1969 as active 
duty. 


art 4ffflUK u l TDrufi RfrEit SpfdVFT SHEW, ^ tPT 

qt<m «TT flft I RtffhS ST***? % 'TTfffff 

^ 1 0 feff $ tffaT ^ ^1# 'TTfjpj I 

Copies of the Gazettes Extraordinary mentioned above will be supplied on 
indent to the Manager of Publications, Civil Lines, Delhi, Indents should be 
submitted so as to Teach the Manager within ten days of the date of issue of 
these Gazettes. 
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■*tht II— II 3 — ^1^93 (ij) 

PART II — Section 3 — Sub-section (li) 

(ten *f*ratr nft ^V^t) rha htvr n‘mw#f (to tds anraa vt 
T'Ti? snftivwf iri ain't fafr rtf faf*w qrtsi wfa «f«WTOH5 

Statutory orders and notifications issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territories). 


ELECTION COMMISSION OF INDIA 
ORDERS 

New Delhi, the 26 th September 1969 

S.O. 4329.— Whereas the Election Commission Is satisfied that Shrl Tlarl Datt 
s/o Shrl Tulsl Ram, Village Nakot, Post Office Agastmuni, District Chamoli, Uttar 
Pradesh, a contesting candidate for mid-term general election held in February, 1969 
to the Uttar Pradesh Legislative Assembly from Badri Kedar Assembly constituency 
has failed to lodge an account of his election expenses in the manner required by 
the Representation of the People Act, 1951 and the Rules made thereunder; 

And whereas after considering the representation made by the said candidate, 
the Election Commission is further satisfied that he has no good reason or justifica- 
tion for such failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Shri Hari Datt to be disqualified for being chosen 
as, if and for being, a member of either House of Parliament or of the Legislative 
Assembly or Legislative Council of a State for a period of three years from the date 
of this order. 


[No. UP-LA/8/69 (3).] 


New Delhi, the 14 th October 1969 

8.0. 4330. — Whereas the Election Commission is satisfied that Shrl M. Veerappan, 
Abishegapakkampet, Ablshegapakkampet P.O. Pondicherry a contesting candidate 
for the mid-term election held in March, 1969 to the Pondicherry Legislative 
Assembly from Embalom constituency, has failed to lodge an account of his election 
expenses in the manner required by the Representation of the People Act, 1951, and 
the Rules made thereunder; 

And whereas the said candidate, even after due notices, has not given any reason 
or explanation for the failure and the Election Commission is satisfied that he has 
no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Shri M. Veerappan to be disqualified for being 
chosen as, and for being, a member of either House of Parliament or of the Legis- 
lative Assembly or Legislative Council of a State for a period of three years from 
the date of this order. 


[No. PD-LA/17/69.1 


New Delhi, the 15 th October 1909 

8.0. 4331. — Whereas the Election Commission is satisfied that Shri A. Deivaslga- 
manl, Kannlakoil, Manapet Post (Pondicherry) a contesting candidate for the mid- 
term election held in March, 1909 to the Pondicherry Legislative Assembly from 
Courouvinattam constituency, has failed to lodge an account of his election expenses 
as required by the Representation of the People Act, 1951, and the Rules made 
thereunder; 
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And whreas the said candidate, even after due notices, has not given any reason 
or explanation for the failure and the Election Commission is satisfied that he has 
no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Shri A. Deivasigamani to be disqualified for being 
chosen as, and for being, a member of either House of Parliament or of the Legisla- 
tive Assembly or Legis’ative Council of a State for a period of three years from the 
date of this order. 


[No. PD-LA/10/69.] 
By Order, 

A. N. SEN, Secy. 


hrh srrtrtn 


Uf fkHl, 26 fBURT 1969 

IT^osfto 4332 TT, fdd'rdd RIPT TT HUTTOf ft W I fa RUft 1 9 6 9 dd fT HUT 
muh fern hut % faf mrmfa utnru fdufuu % fan uitfaurT ftrafafi fa % ^hpt 
u?d mu Hfafaur «rt fffau «rt efatft ttr, vpt Hfafa Tte urfau RRijut, 

faUT Rfat, faw Ufa 5r%faf?TTU ufufPTU, 1951 HUT UHTTt rpT fjppfr 

gKnqr^OTftfd % unfit faaifRsqfrR%UTurfuu urtftJr sprou | ; 

JSfiEV- 

Ufa, R HR HfatRTT glTT ffat R URIUR TT fauTT T>fa % TVTPT fatfR 
ufafa R Hf ; <ft RrerTH ft RT £ fa HU% TTH TIT tPTOUUT $ fa<J HUtu HT 

RBTtfapT H^t % ; 

Ufa UU, HR ufuffafiT Ut STTT 1 0-T % U^HTH U fad fad UfapT ndftfTTT 
HR •sft ff<UU frt UHU % faut Ut HR % HT falft TTR 4?t faSTFT HUT UW fWTH 
u^ufauk ffa % fan, sh utkr ut Hfafar % far # *f>rarfafir 
% fa^ farffU UtfacT RHT t I 

[Ho Ho5Io-faoUo/8/6 9(3)] 
Hi facUt, 4 U*fUT 196 9 

Cfao ^0,4333 Ufa fauffaT Ufafa R HUTUTH ft HUT ^ fa Uifa, 1 969 H qffa%ft 
faHTU HHI % fan U«UTUfsj fauTfa % fan uirqrafa faufafafar H fHTU UTH 
BfafaUTT Nt faTo friTO, ufaW 'FETTUfe, ufaituT RTUTuk <ftF£ fo, fafalfaft 

Hfa UfafaftTR ufaffaPT, 1951 Ufa dfaifa RUT Hf faqjrf jitj *fafsSTTT flfa H TO 

fuufau Rfit qrr hut ^nfun h uiffh t| f ; 

11H:, HR HWTtRTT H% f?lT R Ht vTUT TlfUH Ji 

U P T H TfT t sfrr HH^r ?mt R WFHHT % fRtr RTH RUT HPHtdRH H^t 
fRT |; BUT ftsfau Wiutfi R HUTUFT f" t W | fa HH% TTH R R'FHdT ^ 
fncj 4?tf RfR RIU TT RPItfuU t I 
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TO;, to, ww sdtrfwTO *ft eito 1 o-^r ir frofro wmtw iT^grrr wwr 

sft quo farm *ft wro % feft ft" tow % wr fwV uro fwr im tort frour 
’rfrow^TORr ^ wft fro> W^wft’drftwr ?r?ftw Rtf ft 1 'TFrofti w> f^rtr 

ftrcfp TTdi | 1 

[#0 q-HTO'fVo?ro/l7/6 9 ] 


istotot, 1969 

«fro 4334 w:, f^nrf^T TOftw ti totwfi toi | to#, 1969 ft ^ 

trtftsftft f^rarnr tor % fro* TOrofft ffttrfro ^ fro* ftftfTOFTO fdRfTO~<sT?r ft ^row 

<T?ft Rift TOftfTOTT sftlTo t'TTf'HrFFfr RPTOlftw, TOTOfe VftW ( 'lifsftft) , HIT nftrfft- 

ftrMJrWm, 1 95 1 tot TOifrw toft to froftf gun to# frofarw «rof to ft# 

ft $rarr wrferw to# ft totow r# f ; 

ftr, to, tor TOftron; wft tojto grot fro sir# tt ft ftw TOfaw *frft ft 
W?HFT TfT I ?flT TOlft TO#! s[7T TOFFTdT % fTO ft# TOTO TOTO TTOSftfRW dft fftTO 

| ; tot fftftro toppi to ft? totor |t tot | fo to% wr w ^mqsFicrr % fop 

ft# TOfar tout in TOiftfftur w^f £ ; 

to.-, to tor ftftfftro ft srnr 1 9 -^ % ;sf$toto ft froTro totTf t^ara tor 

Eft TJo #RTfftJTRft ft wt % faft 'ft TOW % TO fftft TITO 5ft fTOTFT TOT TORT f*05TR 

qfrro % toft to# ftr ft# #r fro*, to *n#w ft nrftsr ft ftw r# ft TOHTftft 

ffttr fftf#R ftftlR WFTrm t I 

[fto <Tifiro-fft 0 Ro/lo/69] 

TO#RR, 

F° Too ftR, 


ftftw , wrer fftftroT snftw i 


New Delhi, the 21st October 1969 

S.O. 4335. — In pursuance of clause (b) of sub-section (2) of section 116C of the 
Representation of the People Act, 1951, the Election Commission hereby publishes 
the order of the Supreme Court of India, New Delhi, dated the 6 th October 1969 
in Civil Appeal No. 1574 (NCE) of 196S against Election Petition No. 1 of 1947. 


IN THE SUPREME COURT OF INDIA. 

CIVIL APPELLATE JURISDICTION. 

CIVIL APPEAL NO. 1574 OF 1968. 


Shyamlal Saraf 

Appellant 

Vs. 


Mohd. Shaffl Qurashi and another 

Respondents 
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ORDER 

This appeal is allowed to be withdrawn. The appellant to pay the costs incurred 
till this date, but not the hearing fee. 


New Delhi, the 6th October, 1069. 


(Sd.) S. M. Sikri 

(Sd.) G. K. Mitter 

(Sd.) P. Jaganmohan Reddy. 

[No. 82/1/J&K/HP/68.] 
By Order, 

ROSHAN LAL, Secy. 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 16th October I960 

S.O. 4336. — In pursuance of clause (1) of article 239 of the Constitution, the 
President hereby directs that the Administrators of the Union territories of 
Chandigarh Delhi, Goa, Daman and Dlu, Himachal Pradesh, Manipur and 
Pondicherry shall, subject to the control of the President and until further orders, 
exercise the powers and discharge the functions of the Central Government under 
section 11 of the Central Sales Tax Act, 1956 (74 of 1950), within the respective 
Union territories- 

[No. F. 2/5/69-UTL.l 
P. N. KAUL, Deputy Secy. 


nji Rtmro 

I960 WAG; i960 

c\ 

?TT° 4337 239 % STO ( l) % WTO $ TR^rfff 

f Ttw, sftz fpr, sflR 

Tlfirertf % R«r TrjtTCfcfT % STIR % fRTlTW % SHEET d'4T RTR ffTtW 
gfrcPT:, ^Riifrq Iwi 19 56 ( 195 6 74) 'Ff EfTTT 11 % iTSfrff 

WOKVC ^ 'HrffcRff SRT 5(h STOf SPT% TPJq&ff % ^ | 


[r 0 qtT; 0 2/5/69-R0 ito ntToJ 
tfto (Tffo 4>"W, 

'J'T RfffR, TOR I 


MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 24 th October I960 

S.O. 4338. — In pursuance of clause (a) of section 2 of the Diplomatic and Con- 
sular Officers (Oaths and Fees) Act, 1948, the Central Government hereby 
authorises Shri D. K. Jhangiani, Assistant in the Trade Commission of India, 
Vancouver (Canada) to perform the duties of a Consular Agent, with immediate 
effect, until further orders. 


[No. F. T.4330/7/69.] 
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S-O' 4339. — In pursuance of clause (a) of section 2 of the Diplomatic and Con- 
sular Officers (Oaths and Fees) Act, 194.8, the Central Government hereby 
authorises Shri A. B. S. Kohli, Personal Assistant in the Consulate General of 
India, Frankfurt to perform the duties of a Consular Agent, from 15th October, 
1969 to 24th November, 1969. 


[No. F. T. 4330/7/69.] 

S.O. 4340 . — In pursuance of clause (a) of section 2 of the Diplomatic and Con- 
sular Officers (Oaths and Fees) Act, 1948, the Central Government hereby 
authorises Shri K. L. Bhardwaj, Assistant in the High Commission of India, 
Blantyre to perform the duties of a Consular Agent, with effect from the 1 1th 
September, 1969, until further orders, 

[No. F. T.4330/7/6.9,] 
P. C. BHATTACHARJEE, Under Secy. 


MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi, the 15th October 1969 

S.O, 4341.— In exercise of the powers conferred by the proviso to article 309 
and clause (5) of article 148 of the Constitution, and all other powers enabling him 
in this behalf and after consultation with the Comptroller and Auditor-General in 
relation to persons serving in the Indian Audit and Accounts Department, the 
President hereby makes the following regulations further to amend the Civil Ser- 
vice Regulations, namely:— 

1. These Regulations may be called the Civil Service (Twelfth Amendment) Re- 
gulations, 1969. 

2. In the Civil Service Regulations: — 

(i) for Article 514, the following Article shall be substituted, namely: — 

“514. (a) The provisions contained in Article 521 shall apply in relation 
to the fixation of pay on re-employment of an officer In receipt of 
compensation pension as they apply in relation to the fixation of pay 
of an officer re-employed after superannuation or retirement. 

Note: This rule shall apply to every person on his re-employment in any 
establishment paid from General Revenue other than a person re- 
employed In a casual capacity on dally rate basis. 

(b) If his re-employment is in qualifying service, he may either retain his 
pension in which case his former service will not count for future 
pension, or cease to draw any part of his pension and count his pre- 
vious service. Pension intermediately drawn need not be refunded. 

Note: An officer counts his previous service under clause (b) if on re- 
employment his pension remains wholly in abeyance.’’, 

(li) for Article 521, the following Article shall be substituted, namely: — 

"521. The authority competent to fix the pay and allowances of the post in 
which the pensioner is re-employed shall determine whether the 
pension shall be held wholly or partly in abeyance. If pension is 
drawn wholly or in party such authority shall take the fact Into 
account in fixing the pay to be allowed to him; 

Provided that in the case of any such person who retires before attaining 
the age of fifty-five and is re-employed on or after 16th January, 
1964, the amount of pension drawn by him if it is less than fifty 
rupees, or the first fifty rupees of the pension if it exceeds fifty rupees, 
shall not be taken Into account in fixing his pay on re-employment. 

Note: Where the employment Is in service paid from a local fund, the 
authority determining whether the pension shall be wholly or partly 
held In abeyance shall be either: 
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( I ) the authority administering the local fund, if so empowered by the 

Government by special or general orders in this behalf; or 

(II) In any other case, the Government or such other authority as the 

Government may prescribe.” 

[No. 5(16)-E.III(B)/6tl.) 
R. K. MATHUR, Dy. Secy. 


(Department of Banking) 

New Delhi, the 16 th October 1969 

&.O. 4342. — Statement of the ASairs of the Resale Bank of India, *3 o j the rath October, 1969 

BAS* 'NO EtoAtrtMlNT 


LIABILITIES Ri. ASSETS Rs. 


Capital Paid Up 

5,00,00,00s 

Notes . . . , » 

27,67.44,000 j 



Rupee Coin , , 

. . 4 , 43,000 j 

Reserve Fnnd] 

150,00,00,000 

Small Coin 

6,79,000 

National Agricaknrat Credit (Long 

Term Operations) Funo 

155,00,00^00 

Bills Purchased end Discounted 
( a ) Internal 

1 

National Agricultural Credit 

(Stabilisation) Fond , , 

35,00,00,000 

\ i ) External 

(e) Government Treasury Bills 

Balancer Held Abro-.J* 

2 H, 35 , 79 ,ooo 

. - 151,23,20^)00 

National Industrial Credit (Long Term 
Operations) Fond . , 

75^oo,co^oo 

Investments” .... 

90,09,71,000 ! 



Loans and Advances to j 

(tj Central Govsmnent . . 

(«) State Govtmments@ 

• • 69,irGi,oco 

Deposits— 


Loam and Advances to t — 




(f) Scheduled Comm eras) Bankst 

40^15,25,000 

(a) Government— 


(it) State Co-operative Banktft 

, . . 255,92,79,000 

(0 Central Governnxnt . 

55^P,38^>oo 

im Others . 

2 , 91 , 06,000 
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Loans, Advance* tod Inveotment* from lotion* l Agricultural 
Ciedit (Long Tenn Operations) Fund— 


(h) State Governments 

(6) Banks — 

8^>7,30,ooo 

(a) Loans and Advances ta ; — 

(0 State Governments 

(if) State Co- operative Banks . . . . 

(hr) Central Land Mortgage Banks 

(.6) investment in Central Land Mortgage Bank 

Debentures ....... 

Loans and Advances from National Agricultural Credit 

3i,55,93/»o 

16,31,3140° 

8,99,60,000 

(0 Scheduled Commercial Banks . 

*7045,20400 

(Stabitisation) Band — 


(iG Schedaied State Co-operatire Banks 
l &) Non-Scbedded State Co-operative Backs 

7,78,934°° 

57,88400 

Loans and Advances to State Cooperative Banks . 

642,24/jOo 

(hr) Other Banks . 

2949400 

Loans, Advances and Investments from National Industrial 
Credit (I. png T arm Operations) Fund— 


(«} Others , 

225,1 i,i 7 v»o 

(a) Loans sad Advances to the D evelopmem Bank . 
(i) Investment in bonds/debe&tmes issued by the 

646,71,000 

fcihi payable ..... 

24,95,23400 

Development Bank 


Other Iiahilitie* .... 

39 , 73,75400 

Other A **e*s 

3444,77400 

Rupee* 

952,18,33400 

Rupee* 

952,18,33 400 


•Includes Cash, Fixed Deposits and Shoit-term Securities. 

••Excluding Investments from the Nation*! Agricultural Ciedit (Long Term Operations) Fuad and the National Industrial Credit (Long Term ! 
Operations) Fund. J 

@ Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Band, but including temporary over-drafts to ■ 
State Governments- 

tlndudes Rs. 245,00,000 advanced to scheduled commercial bask* against usance bills under Section J7(4X°) ef the Reserve Bank of India Act. j 

ft Excluding loans and Advances from the National AgrjcolWTal Credit (Long Term Operations) Fund and the National Agricultural Credit (Stabili- 
sation) Fund. 


Dated the 15th day of October 1 969. 


I 


Sec. 3(ii)J THE GAZETTE OF INDIA: NOVEMBER 1, 1969/KARTKA 10, 1891 4661 



An Account puaausnt to the Reserve Beni; ef India Act, 1934, foe the week ended the 10th day of October, '.96c 

lesci Dbvaktaont 


LIABILITIES R». Re. ASSETS Rs. Ra. 


Nctes held in the Banking Depart- Gold Com and BoBion ! — 

meat 27,67,44.000 

Notes in Circulation 35214409,000 (a) Held in India .... 182,53,11,000 

(b) Held oatside India . . 

Tote] Notes issued 3549,31,53400 

Foreign Secnritie* .... 220,88,70,000 


Total jliab buttes 


Total 

Rupee Goto , 

Government of India Rupee Securities . 
Internal Bills of Hr change and other 
commercial paper 


3549,31*53400 Total Assets 


443.41.81.000 
73,12,17,000 

3032.7745.000 


3549,3i,53,ooo 


Dated tfce 15th day of October, i 9<59 B. N. ADAhkaB, 

Dy. Governor. 

[No. F. 3(3)-BC/f>9.] 
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New Delhi, the 18 th October 1969 

S.O. 4343. — In exercise of the powers conferred upon it by clause (c) of section 
10 of the Agricultural Refinance Corporation Act, 1963 (10 of 1963), the Central 
Government hereby nominates Shri K. Ramamurthy, Joint Secretary, Ministry 
of Finance (Department of Banking) as a director of the Agricultural Refinance 
Corporation rice Shri D. N. Ghosh. 

[No. F. 14/38/69-SB.] 



New Delhi , the 

22nd October 1969 


S.O, 4344. — Statement of the Affairs erf the Reaejre BeJt of India as on fee 17th October, 1969. 



Bantqw Department 


LIABILITIES 

Rs, 

ASSETS 

Rs. 

Cap**! paid op 

5^)0,00^00 

Note# 

. 38^6^50,000 



Rape* Coin 

. 4*15,000 

Reserve Fund ...... 

150,00,00,000 

Small Coin . 

6,93,000 

National Agncnrfutal Credit (Long Term 
Operation*) Fund ..... 

i55>o0iocw)oo 

Bill# ParchMcd and Discoursed : - 

(a) Internal ...... 




(f) External 

.. 



(e) Government Treaacry Bills 

201,50,44,000 

N *t>oatl Agricafeiral Credit (StabOiaaitofl) Fsnsd . 

35,00,00,000 

Bakncc* Held Abroad* ... 

i53,39,89^soo 



ImeitQWttl** r r 

90,51,84,000 

Natboal Indostrial Credit (Long Term Operation*) 
Fund . 

7j'y3<W»rfoo 

Lo*r» sad Ad ranee* mi— 




(i) CtotrmJ Goremmaw 

* . 



(H) State Governments @ . 

92,35.46,000 
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Deposits 

(а) Government 

ft) Central Govemmeni . 52,72,25,000 

[it) State Governments .... 4 , 75 , 74,088 

(б) Bonks 

(f) Scheduled Commercial Banks 191,89,76,000 

(i) Scheduled State Co-operative Books 7,22,47,000 

(SO Son- Scheduled State Co-operative Banks 57,97,000 
(h) Other Banks ■ 19,87,000 

( e ) Others ...... 230,92,67,000 

Bills Payable . . , 24/32,67,000 

Otter Liabilities ... 44,26,14,00c 

Rupees 976,59.544300 


Loans and Advances to t — 

(0 Scheduled Commetdal Bankst 37,88,18/300 

(M) State Co-operative Baokstt . 257,18,55,000 

(00 Others ..... 2,94^1,000 

Louts, A dvan ces and Investments from National Agricul- 
tural Credit (Long Tern Operations) Fund 

(а) Locos and Advances to : — 

(0 State Govttnmeats ... 31,55,39, 000 

(fl) State Co-operative Banka .... 16,29^3/300 

(m) Central Land Mortgage Banks 

(б) Investment in Central Land Mortgage Bank Debentures 9,47,60,000 
Loans and Advances from National Agricultural Credit 

(Stabilisation) Fund : — 

Loans and Advances to State Co-operative Banks. 6,56,81,000 

Loans, Advances and Investments from National Industrial 
Credit (Lang Term Operation*) Fundt— 

(a) Loans and Advances to the Development Bank . 6,26,71,000 

(b) Investment in bondi/dobenturei issued by the 

Development Bank 

Other Assets .... 32,25,75,000 

Rupees , . 976,59,54,000 


•Includes Cash, Fixed Deposits and Short-term Securities. 

••Eadudmg investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial Credit (Long Tern 
Operations) Fund. 

©Excluding Loans tad Advances from the Nations! Agricultural Credit (Long Term Operations) Fund but including temporary overdrafts to 
State Governments, 

t Includes Rs, 21,96/30/300 advanced to scheduled commercial banks against usance bills under section 17(4) (c) of the Reserve Bank of India Act. 

t tExdndrng Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National Agricultural Credit (Stabili- 
sation) Fund. ' 

Q*ted ths 22nd dt? of October, 1969. 
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An Account pursuant to the Reserve Bank of India Act, 1934, f°r the week ended the 17th day of October, 1969 

Issue Department 


LIABILITIES 


Rs. 


Rs. 


ASSETS 


Rs. 


Rs. 


Notes held in the Banking Depart- 


Gold Coin and Bullion: — 

ment 

38,26,80,000 

(a) Held in India, . 

Notes in circulation , 

3512,18,82,000 

(A) Held outside India 

Total Notes issued . 

3550,45,62,000 

Foreign Securities . 



Total 


182,53,11,0°° 

260,88,70,000 

44Mt>8i,°oo 


Rupee Coin 74,26,82,000 

Government of India Rupee Securities 5032 76,90,000 

Internal Bills of Exchange and other 
Commercial paper ... 


Total Lwbttitiei 


355oA5i62,ooo Total Assets 


3550,45,62,000 


Dated the 22nd day of October, 1963. 


L- K.* JHaj | 

Governor. ! 

[No. F. 3C3XBC/69.] | 

K YE SURA TN AM, Under Secy, j 
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ftm ifaTFTO 
(§faFT fa TFT) 

fff fa?#, 18 5FFT3T, i 969 

ITTfo ?T>o 4345. — ?fa fTfarr ffam *rfafaTR, 1 963 ( 1 963 TT 10 ?ft) 

mrr 10%^ (n) %imsrr?r?rfsTrTff grr Tfi/fa ^ qwirifarr 

WT'f t tf%T faffFl) % TTO ufarT J 4t %o TTflFjftT TT sft /To r^fo *Tfa % F4TT TT 
f fa 5?rfari ffarr % fa^rr % w if Titm TrTfft | 1 

[wo^o 14/3 8/69-t^To ^To] 

ifrjrfan , ^FjEfarr 1 


(Department of Banking) 

New Delhi, the 17 th October 1969 

S.O. 4346* — In pursuance of clause (4BB) of section 17 of the Reserve Bank of 
India Act, 1934 (2 of 1934), the Central Government hereby notifies the Madras 
Industrial Investment Corporation Limited as a financial institution for the pur- 
poses of the said clause. 

[No. F. «(48)-Corp/69-l 

M, K. VENKATACHALAM, 
Director (Investments) - 


(Department of Revenue and Insurance) 

Income-tax Establishments 

New Delhi, the 22nd August 1969 

S.O. 4347. — Consequent on their transfers, the powers conferred on the following 
officers of the Ministry of Finance (Department of Revenue & Insurance) Notifications noted 
against each, arc hereby withdrawn with effect from the date shown againBt their names : — 


S. Name of the officer Notification number Date from which 

No. & date powers arc withdrawn 


t. Shri V. P. Gupta, A. R. I.T.A.T., Delhi, Notification No. 220, Income- 3-5-i969(AN) 

tax Estts., dated the 8th 
July 1968. 

2. Shri O. C. Tandon, J.A.R. I.T.A.T., Notification No. 31, Income- ii- 7-I969(AN) 
Delhi. tax Estts., dated the 25th 

April 1963. 


[No. 322] 

S.O. 4348. — In pursuance of clause (b) of sub-rule (ii) of rule 2 of the Appellate Tribuna 
Rules, 1946, the Central Government has been pleased to appoint the undermentioned officers 
as Authorised Representative/Junior Authorised Representative, Income-tax Appellate Tribunal 
with effect from the date noted against them to appear, plead and act for any Income-tax autho- 
rity who is a party to any proceedings before the Income-tax Appellate Tribunal: — 


S. Name of the officer 

No, 

Appointed as 

Date of 
appointment 

8 /Shri 

I. C. R. Sen, I.T.O., Class II, WcstBenga) 

Junior Authorised Represen- 

6-2-1969 

charge. 

tative. Income-tax Appella- 


tc Tribunal, Calcutta. 
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S. Name of the officer Appointed as Date of 

No. appointment 


S/Shri 

2 . Sheikh Abdullah, I.A.C., Bombay. 


3 - V. R. Talwadkar, I.A.C., Bombay. 

4. S. K. Sarma, I.A.C., Madras 

5. S. R. Vaish, D.D.I. (Intel.), Delhi. 


Authorised Representative, 19-3-1969 
Income-tax Appellate 

Tribunal, Bombay. 

Do. Do. 

Authorised Representative, 24-3-1969 
Income-tax Appellate 

Tribunal, Madras. 

Authorised Representative, 3-5-i969(AN) 
Income-tax Appellate 

Tribunal, Delhi. 


6. P, Rartgnathan, I.T.O., Class I, Delhi. 


7. P. C, Misra, I.T.O., Class I, Ahmedabai. 


8. A. K. Ghosh, I.T.O., Class I, Bihar 
charge. 


9. P. P. Kaistha, I.A.C., Jammu. 


10- N. Sriramamurty, I.T.O., Class I (on 
return from deputation as Under Sec- 
retary, C.B.D.T.). 


11. M. 8. Moray, A.D.I. (Investigation), 
Delhi. 


12. T. S. Kasturi, I.A.C., Delhi. 


13. E. M. Narayanan Unni, I.A.C., 
Ernakulam. 


14. K. G. Nair, I.A.C., Ernakulam, 


13] K. K. Gopalakrishnan, I.T.O., Class II, 
Ernakulam. 


16. P. Srinivasan, I.A.C., Ahmedabad. 


. Junior Authorised Repre- 9-5-1969 
sentative, Income-tax, 

Delhi. 

d. Junior Authorised Repre- 1-5-1969 
sentative, Income-tax 

Appellate Tribunal, 

Ahmedabad. 

Junior Authorised Repre- 24-5*i969(AN) 
sentative, Income-tax 
Appellate Tribunal, Patna. 

Authorised Represcnta- 24-7-1969 
tive, Income-tax Appellate 
Tribunal, Delhi. 

. Junior Authorised Represen- 29-7-1969 
tative, Income-tax 

Appellate Tribunal, 

Hyderabad- 

Junior Authorised Rcpresenta- 1-8-1969 
tive. Income-tax Appe- 
llate Tribunal, Delhi. 

Authorised Represcnta- 24-3-1969 
tive. Income-tax Appellate 
Tribunal, Delhi/Indorc. 

Authorised Representative, 11-4-1969 (AN) 
Income-tax Appellate to 

Tribunal, Cochin, 19-4-1969 (AN) 

Do. 19-4-1969 (AN) 

to 

12-5-1969 (FN) 

Junior Authorised Repre- 22-4-1969 (AN) 
sentative. Income-tax Ap- to 
pcllate Tribunal, Cochin. 17-5-1969 

Authorised Representative, 27-5-1969 to 
Income-tax Appellate 7-6-1969 
Tribunal, Ahmedabad. 


[No. 323.J 

M. G. THOMAS, Under Secy, 
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(rm* tftr form) 

T| 22 SHHtl, I960 

HtT® Wto 43 49: — f^TRSir^FT (TT^TW sfK sffaT fTffFT) % ^fEWTft^f 

qft Tr?[T % tfTT^r 3TTT TTFt SlfeTt FTFTtTTOT % qfTOTTTFT^T 

3T% TFT % THT^ TfHT fTT^'T % ^TTSTTT JRTT^T T?t »FTt | | 

%n ffo srfsmff TT TFT ififS^TTr Tu' OT ?ff? T?. m^T 

TRta f^T% TrftrFTt 

SPTTfT TT 

Tit 


1. sftsfto <fto t'tt, R ifij^cT srfafrftr, wfti^TT tttt 220, smr- 3-5-1969 

xrnr-^T spffcr srftFTT'T, ttt wm, Tiffa s sthtI, (mcrijr) 

1963 

2. <5ft iffo ifto sfrf^s qrftrfT wr 31, ott-tr 11-7-1969 

srfofwfir, srrmr trfsr- fim, Trite 25 srtfn, (wrogf) 
vvn, feroft I 19 63 

[?fo 322] 

t^to Wto 43 50 : — SFftH SlfsWTH frqR,Jl 94 6 % ftTR 2 % TTfriFT (il) % 
sow (g) % it tttr fTc^Mgr wrftr^rfVxf'f *f> nro-TTr mTH 
% srrfafT srfctfTfa/TifT^ qrfvTT srfafTftr % Jr, farft srrfsFFRt A 
qf/wr-TiT srfFr siferngr % ttst fargr t totht t, ftreft TTHrer 

% mfTT TfTTTT mt TTT TTT TTT % fTTTcf «RffV | I 

qio To ?rfa«b(Cl tt ttr % w Sr Pi^tt PFjpRf Tft 

(1) (2) (3) (4) 


irwt ; — 

1. mo Ira, m-rrc trfsro, Tfm 5 nfa??r Rftffrftr, 6-2-1909 
*nt 2, qfwft Itth ^ 1 m-rr?; srfta ^rf^TTOT, 

Tv?FFTTr I 

2. ^ ip? arTTT, fife- snfaficT qfq faftr, hpi-tt 19-3-1969 

srr, *pf i mm wftwT , Rsrf 1 

3. ^V° m° fiHmrrr. ^hiti -TTtro- 

JTFFFT, frfrMT, tjt! I 
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(>) (2) (3) (3) 


•4. E?To %o 9 EH, UfRT SfnjfcT, faft- 
OTT, RsTIfT I 

5. mr° fftft- 

5 T>r (iffom), 1 

6. ffo wq-TT srfmBrft, 

mf— 1, M l 

7. fto mo ftrerr, sm-BFT vfsmrr, 

mT-l, mfBTRR 1 

8 . o o % 0 sft«r, vr-t-c srfsrrft, 

«PT- 1 , fsrfTT RR I 

9. 'fto tfto jpTiiHT, mum, 

fftftsR, RR I 

10. quo «ftTnrr^fft, mu-mc «rfk- 

<frrft, mf-i 

(*fto ifto :fto #to mR fffau % 

w Jr srffHftirf^r tt Jr mm 
m% tt) 

11. quo qu° jftJ, ito ^0 mf° 

( y rijq U| ) ( f^ft I 

12. tfto quo murft, UfER m*Ra, 

ftrftWT, f<S<r<ft I 

13 - qUo UTRUU, 3 ^ft 

mw, fmft&R, ^RRaq 1 


1 4. %o 3ft 0 aRT, UjlRUT mRUU, 
faftSR, I 


15. %o %o ufaRI^TRU, mU-UR 

gftprrft, utf-II, i 


Trfaiw srfafafa, srra-rr 24 - 3-1 9 eo 
vFftw srfmrr'R, mrfu 1 

mftr$u sfarfufa, ¥rm-TT 3 - 5-1909 

mftu nfsnRTOT, fesft I (mPTfjjf) 

t fuR mfa$u afafufe, mu- 9-5-1969 
fc'-ftr 1 

ujfuR srrfftf^ srfufufft, mu- 1 - 5 - 1 969 
vr. mffcr srfmRoi, 

?T|UURTU I 

UfaR srrfmT'l ufafufu, *4TU- 24-5-19 69 

’ttt mftu wTsttr, urt i 

urfftfra- ufafufft, mu-rr 24-7-1969 
mftu srfavor, feftt i 

UfaR JITftrfra ufrifuftl, mu- 29-7-1969 

sr mftu wfmPR, 

ertrwu i 


'tfuR mfirt^r ufa faftr, sir- i- 8- i 9 6 9 
utt mftr uftRR, feftr i 

srrfufra ufufufa', mu-urr 2 4 - 3-1969 
mftu «rfijmr, feftt/ 

i 

mfsifa srfuftftr, mu-«R 1 1-4-196 9 

«rft^r srfspRu, Ttuto i (mnrf) Jr 

19-4-1969 

fR 

mftr^a ufarfafu, sthhpt 19-4-1949 

mft? r srftRru, Tftffa 1 (uunf ) Jr 

12-5-1969 

(s^r) ** 

ufaR arfftfa srfa fuftr, mu- 22 - 4 - 1 9 6 9 

mffti Jtftww, aftftu 1 (mnrs) Jr 
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(1) (2) (3) (4) 


16 fro qrfTTTT ■otoet tnfsrf^r afhfafsr, strhft 2 V--- 1 969 

ft-ffspr, i «rfta wfswTT, cr^wrni & 

7-6-19 69 


[R° 3 23] 
ittto sft o qmrr, scttt 1 


(Department of Revenue and Insurance) 

Income-Tax 

New Delhi, the 14 th October 1969 

S.O. 4351. — In exercise of the powers conferred by sub-clause (ili) of clause 
(44) of Section 2 of the Income-tax Act, 1961 (43 of 1961) the Central Government 
hereby authorises Shrl K. T- Parmar who is a Gazetted Officer of the Central 
Government to exercise the powers of a Tax Recovery Officer under the said Act. 

2. This Notification shall come Into force with effect from 17th October, 1969- 

[No. 135 (F. No. 16|149|69-ITCC).] 
R. D. SAXENA, Dy. Secy. 

(Department of Revenue and Insurance) 

New Delhi, the 23 rcl October 1969 

S.O. 4352.— In exercise of the powers conferred by Rule 4 of the Life Insurance 
Corporation Rules, 1956, the Central Government hereby accepts the resignation of 
Shri A. Bakai from the membership of the Life Insurance Corporation of India with 
Immediate effect. 


[No. 1 (1)-INS-II/68.J 


New Delhi, the 27th October 1969 

S.O. 4353.— In exercise of the powers conferred by Section 4 of the Life Insurance 
Corporation Act, 1956 (31 of 1958) the Central Government hereby appoints 
Shrl B. N. Adarkar, Deputy Governor of the Reserve Bank of India to be a member 
of the Life Insurance Corporation of India up to 31st August, 1970, vice 
Shrl A. Bakshi resigned. 


[No. l(l)-INS.IIj63.] 
RAJ K. NIGAM, Dy. Secy. 


(Department of Revenue and Insurance) 

Customs 

New Delhi, the 1st November 1969 

S.O. 4354. — In exercise of the powers conferred by sub-section (1) of section 
4 of the Customs Act, 1962 ( 52 of 1962), the Central Government hereby appoints 
all Superintendents of Central Excise, Class I, in the Central Excise Department, 
also to exercise the powers and discharge the duties of Assistant Collectors of 
Customs, within their respective jurisdiction. 

[No. 144/F, No. 22/6/69-Cus.IV.] 
J. DATTA, Dy. Secy. 
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aftm f«nrT*T) 

fSevfr, 1 E*FET, I960 


«fto 4353 r-tffaT EFF EfafdEE, 1962 f 1 962 ^1 52) STRT 4 ^ 

^esto ( 1) anr hee steR wre gq eetk epf faEFr 

*f, eetie 1 % w#ft wtftar^fff *fT EE^f sFFfr sFFft ^dwifr^r % 

#RT 5JFF % Ef 6W SfT^TSTf VfPWEf ’FT SETE EET ^PrfEiff TT TRE ^ «f|r 

qa^aro t 1 

[Eo 1 44/ifT> E° 22/e/69-lfto J)Jo] 

^Elfcnfa an, TTTfar i 


(Department of Revenue and Insurance) 

Stamps. 

New Delhi , the 1st November 1909 

S.O. 435S. — In exercise of the powers conferred by clause (a) of sub-section (1) 
of section 9 of the Indian Stamp Act, 1899 (2 ol 1099), the Central Government 
hereby remits [in addition to the remission of duty made in the notification of 
the Government of India in the Ministry of Finance (Deportment 0 f Revenue and 
Insurance) No. 15/08-F.No. 1/42/68-Cus.VII/Stamps, dated the 14th September, 1968 
which was published in Part II, section 8, sub-section (i) in the G arete of India 
dated the 14th September, I960 at pages 2232-2283] the duty with whi a the bonds 
to the value of five lakhs and sixty thousand of rupees issued in excess by the Bihar 
State Financial Corporation are chargeable under the said Act. 

[No. ll/09-F.No.l/20/69-Cus. VH/Stamps.] 
p. K. KAPOOR, Under Secy. 


(tt'jtw sfon frrniT) 

?SFE 

dt 1 ET*ET, 1969 

tJEo Wto 4357 :-ERcfcT WE EfafFFT, 1899 ( 1899 EE 2 ) ETCT 9 4^ 

eeskt ( 1 ) %■ m (^) % sht tpm wM ^ eeIe eftT <jq, iwk, ere 

TRIEE, ET^ST l4fild«R, 1968, EFT 2, 3, EEER ( 1 ) Sf <{«5 2232-2233 <R 

WVir«ld ERE TOR %fEEEETEE (TRFE Eft ^ET fEEFT ) Eft EfE^EET #WT 15/68 
(TEioEo l/42/ 6 8— tfTo Eo VII RFE, ERftj 14 fEcPET, 1 9 6 8 Jf TJW ft ^ ftf ^ 
EfEfFTE, q^T^STTT EE EPF ft left fEEft fft^R TRE fftffor fEEE JRT EtfETEE ft 
JTtEE ETE EFT Ek EFT ^ER Fqftf % ^vE % EIRE EEE EfafEEE % E*ffE EEF? | I 

[fto ll/69-t^o fto 1/26/69-^0 EJo VII/PEFE] 

'fj'o %o E?^, EET EfEE l 



Sec. 3(ii)] THE GAZETTE OF INDIA: NOVEMBER 1, 1969/KARTIKA 10, 1891 4673 


CENTRAL. BOARD OP DIRECT TAXES 
Estate Duty 

New Delhi , the 13 th October 1869 

S.O. 4358. — In exercise ol the powers conferred by the second proviso to sub- 
section (3) of section 4 of the Estate Duty Act, 1953 (34 of 1953) and in super- 
session of its notification No. 16/F. No. 21/135/66-ED, dated the 31st. October 1965 
published as S.O. 3397 in Part II, Section 3, sub-section (ii) of the Gazette of 
India, dated the 12th November, 1968, the Central Board of Direct Taxes hereby 
directs that every Income-tax Officer appointed to toe an Assistant Controller ana 
posted to the Estate Duty Cum Income-tax Circle, Patiala shall perform his 
functions as Assistant Controller in the said Circle to the exclusion of all other 
Assistant Controllers in respect of the estates of all deceased persons who, 
immediately before their death, were being or would have been assessed lo 
Income-tax, had they derived any taxable income in any Income-tax Circle, the) 
headquarters of which lies within the revenue districts of: — 

(i) Jind, Ambala, Rohtak, Mohindergarh, Gurgaon, Hissar and Karnal of 

the Haryana State. 

(ii) Patiala, Sangrur, Bhatinda, Ferozepur, Ludhiana and Rupbt of the 

Punjab State. 

(in) Simla, Siimu Muhasu, Bilaspur, Mandi, Kulu and Kinnaur of Himachal 

Pradesh; and 

(iv) Union Territory of Chandigarh. 

This notification shall come into force from the 1st November, 1969. 

[No. 29 (F. No. 21/135/86-E.D.).] 


S.O. 4359. — In exercise of the powers conferred by the second proviso to sub- 
section (2) of Section 4 of the Estate Duty Act, 1953 (34 of 1953) end in super- 
session of its notification No. 15/F. No. 21/135/66-ED, dated 31st October 1966, 
published as S.O. 3396 in Part IE Section 3, Sub-section (ii) of the Gazette of 
India, dated the 12th November, 1960 the Central Board of Direct Taxes hereby 
directs that every lucome-tax Officer appointed to be an Assistant Controller and 
posted to the Estate Duty cum Income-tax Circle, Jullundur shall perform his 
functions as Assistant Controller in tire said Circle to the exclusion of all other 
Assistant Controllers in respect of the estates Qf all deceased persons who, 
immediately before their death, were being or would have been assessed to 
Income-tax, had they derived any taxable income in any Income-tax Circle, the 
headquarters of which lies within the revenue districts _of; — 

(i) Amritsar, Jullundur, Hoshiarpur, Gurdaspur and Kapurthala of the 

Punjab State; 

(ii) Kangra, Chamba, Lahaul and Spiti of Himachal Pradesh; and 

(iii) Srinagar, Baramula, Anantnag, Ladakh, Jammu, Udharopur, Kathua, 

Poonch and Doda of the State Of Jammu and Kashmir. 

This notification shall come into force from the 1st November, 1969. 

[No. 30 (F. No, 21/135/66-ED).] 
A. R. RAO, Under Secy. 


CENTRAL BOARD OF EXCISE & CUSTOMS 

Customs 

New Delhi, the 1st November 1869 

S.O. 4360. — In pursuance of sub-section (1) of section 5 of the Customs Act, 
1962 (52 of 1902), the Central Board of Excise and Customs hereby directs that 
the Superintendents of Central Excise, Class I in the Central Excise Department, 
who have (been aopointed under the notification of the Government of India in 
the Ministry of Finance (Department of Revenue and Insurance) No. 144-Customs 
dated the 1st November, 1969, also to exercise the powers and discharge the duties 
of Assistant Collectors of Customs, shall not, as such Assistant Collectors, exercise 
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any powers or discharge any duties conferred or imposed on Assistant Collectors 
of Customs under the said Act other than those under sections 111, 112, 113, 114 
and 115, thereof. 


[No. 145/F, No. 22/6/69-Cus.IV.] 
J. DATTA, Secy. 


C 5|7fl W 

'P 

1 1969 

qflfo trto 4361. — ^rr 5TeV vfBrfdira, 1 962 ( 1 962 <FI 52^ ^ STiTI 5 ^ 

3WK[ (l) >61 Tifa Tftm *FT tr^ *T? 
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MINISTRY OF EDUCATION AND YOUTH SERVICES 
(National Foundation for Teachers’ Welfare) 

New Delhi, the 17th October 1969 

In the matter of the Charitable Endowmenta Act, 1890. 

AND 

In the matter of the National Foundation for Teachers’ Welfare, New Delhi. 

S.O. 4362. — In pursuance of paragraph 3 of Schedule ‘B’ to the Notification of 
the Government of India, in the Ministry of Education No. S-O. 1955, dated the 
25th June, 1962, as amended by the notification of the Government of India, in the 
Ministry of Education No. S.O. 1485 dated the 29th April, 1907, and in supersession 
of the notification of the Government of India, in the Ministry of Education 
No. S O. 2726/2727, dated the 3rd August, 1968, as amended from time to time, the 
following appointments of the Chairman and members of the General Committee 
of the National Foundation for Teachers’ Welfare, are hereby notified: — 

Chairman 

1. Prof. V, K. E. V. Rao, Minister of Education and Youth Services, Govern- 

ment of India (ex-officio)- 

Vice-Chairman 

2. Sbri S Chakravarty, Secretary to the Government of India, Ministry of 

Education and Youth Services (ex-officio). 

Members 

3. Shri Gordhandas R. Chokhawala, Education Minister, Government of 

Gujarat, Ahemdabad- 

4. Shri G. G, Mayekar, Education Minister, Goa, Daman and Diu Administra- 

tion Panaji (Goa). 
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5. Dr. D, S. Kothari, Chairman, University Grants Commission, New Delhi. 

6. Miss S. Panandikar, 8, Garden Homes, 712, 1st Road, Khar, Bombay. 

7. Shri Yash Paul Ghai, Lecturer. Government Higher Secondary School, 

Jandiall, Distt. Ludhiana, Punjab. 

8. Shrj Ram Nath A. Podar, Chairman, Federation of Indian Chambers of 

Commerce and Industry, Federation House, Bazar Marg, New Delhi- 

9. Dr. (Mrs.) Kapila Vatsyayan, Deputy Educational Adviser, Ministry of 

Education and Youth Services, Government of India. 

Secretary-Treasurer 

10. Dr P. D- Shukla, Joint Educational Adviser. Ministry of Education and 
Youth Services, Government of India. 

[No. F. 8-6/69-N. S. 4-1 

P. D. SHUKLA, 
Joint Educational Adviser. 


MINISTRY OF HEALTH, FAMILY PLANNING AND WORKS HOUSING AND 

URBAN DEVELOPMENT 

(Department of Health) 

ORDER 

New Delhi , the 24th October 1969 

S.O, 4363. — Whereas by the notification of the Government of India in the late 
Ministry of Health No. 17-2/60-MI, dated the 22nd April, 1960, the Central Govern- 
ment has directed that the Medical qualification, M.D. (Pennsylvania-USA) shall 
be recognised medical qualification for the purposes of the Indian Medical Council 
Act. 1956 (102 of 1956); 

And whereas Dr. Marjorie Gugger who possesses the said qualification is for the 
time being attached to the Frances Newton Hospital, Ferozepur Cantt. for the 
purposes of teaching, research and charitable work. 

Now, therefore, in pursuance of clause (c) of the proviso to sub-section (1) of 
section 14 of the said Act, the Central Government hereby specifies — 

(i) a period commencing from the date of publication of this order in the 

Official Gazette, and ending on the 31st December, 1970, or 

(ii) the period during which Dr, Marjorie Gugger is attached to the said 

Frances Newton Hospital, Ferozepur Cantt. 

whichever is shorter, as the period to which the medical practice by the aforesaid 
doctor shall be limited. 


[No. F. 19-4/09-MPT.] 


CORRIGENDUM 

New Delhi , the 21 st October 1969 

S.O. 4364. — In the notification of the Government of India in the late Ministry 
of Health, Family Planning and Urban Development (Department of Health and 
Urban Development) No. S.O. 2911, dated the 13th August, 1968, and published in 
the Gazette, of India, Part II, section 3, Bub-sectlon (11) at pages 3910-3911, 

for "Punjab University" in page 3911 against the name of Dr. Joginder Singh, 
read "Punjabi University". 


[No. F. 3-3/67-MPT-] 
R. MURTHI, Under Secy. 
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MINISTRY OF FOREIGN TRADE AND SUPPLY 
(Department of Foreign Trade) 

New Delhi, the 22nd October 1969 

S.O. 4365.— In exercise of the powers conferred by sub-clause (i) of clause 
6 of the Cotton Textiles (Export Control) Order, 1949, the Central Government 
hereby makes the following further amendments in the notification of the Govern- 
ment of India in the late Ministry of Commerce and Industry No. S.R.O. 1317 dated 
the 9th June, 1956, namely: — ~ 


In the said notification — 

(a) in item (iv) in paragraph 1, for the figures and letters “14 OZ’’ the 

figures and letters “14 Oz/45” shall be substituted; 

(b) in paragraph 3 for item B, the following item shall be substituted, 

namely: — 

“B. Bales over 204 kgs. (450 lbs.) gross weight; Hoops used shall be mini- 
mum 5/8" of 20s gauge. 

None. — Steel hoops should be maintained uniformally at 5/8" of 20s gauge 
for all types of bales. However, instead of 5/8" width of 20s gauge, 
hoops of 1/2" width of 16s gauge may also be used so that the overall 
strength does not suffer.” 


(c) In paragraph 5, for Note II the following note shall be substituted 
namely: — 

“Norn II. — In the case of parallel hooped, bales containing running length pieces 
with hoops running at right angles to the length of the bale, the maxi- 
mum spacing between two adjacent hoops shall . not be more than 13 

CIM. 

In the case of cross hooped bales containing short length pieces such u 
dhoties, saree3, chaddars, bed sheets, pillow covers in which hoopa 
are used both at right angles to the length as well as the width of 
the bale, the spacing of adjacent hoops shall be as follows: 

(I) at right angles to the leng .h of the bale Not more than 13 cms. 

(H) at right angles to the width of the bale Not more than 25 cms.” 

[No. 9(42)Tex(I)/68.] 
DATJLAT RAM, Under Secy. 
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(Office of the Chief Controller of Imports and Exports) 

ORDER 

Nevi Delhi , the 10 th October 1909 

S.O. 4367, — Messrs Hindustan Boilers, 21, Hainem Street Bombay-1, were 
granted licence No- P/D/2170161/S/GN/31/H/27-28, dated 18tb June, 1969 from 
West Germany for import of Raw materials /components/ steel items as per list 
attached valued at Rs. 2,00,000/- only. It was subsequently decided that they 
may be granted two licenos from different sources and the licence No. P/D/2170161 
doted 13th June, 1989 already granted may be cancelled- It has howeyer been 
reported by the firm that the Customs as well as Exchange control copy of licence 
No. P/D/2170101, dated 18th June, 3969 has been misplaced and are lost. It 
has been further reported by the licensee that the licence was lost without Its 
being utilised. The licence has not been registered with Collector of Customs, 
Bombay. 

In support of their contention the applicant have died an affidavit. The under- 
signed la satisfied that the original Customs and Exchange control copy of the 
licence No. P/D/2170101, dated 18th June, 1959 has been lost and directs that 
two fresh licences as above should be issued to them. The original Customs and 
Exchange control copies are cancelled. 

[No. Mach.H(J2)/AM«/RM4.1 
G. S. SHARMA, 

Deputy Cliief Controller of Imports & Exports. 
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DEPARTMENT OF COMMUNICATIONS 
(Posts and Telegraphs Board) 

New Delhi, the 18th. October 1969 

S.O. 4868. — In exercise of the powers conferred by sections 42 and 74 of the 
Indian Post Office Act, 1898 (0 of 1898) the Central Government hereby makes the 
following rules further to amend the Indian Post Office Rules, 1933, namely: — 

1. These rules may be called the Indian Post Office (Eleventh Amendment) 
Rules, 1969. 

2. In sub-rule (1) of rule 215 of the Indian Post Office Rules, 1933, in clause (a), 
for the words and figures “the 1st March, 1968”, the words and figures “the 
1st October, 1969” shall be substituted. 

[No. 20/3/69-CF.] 

MADAN KISHORE, 
Member (Banking and Insurance) 
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MINISTRY OF SHIPPING AND TRANSPORT 
(Transport Wing) 

New Delhi, the 21st October 1969 


S.O. 4370. — In exercise of the powers conferred by sub-section (1) of section 
63A of the Motor Vehicles Act, 1939 (4 of 1939), the Central Government hereby 
appoints Sbri V. C. Rajagopal, Joint Director, Traffic (Rates), Ministry of Railways 
(Railway Board), as Member of the Inter-State Transport Commission in place of 
Shrl V. B. AhuJa, and makes the following amendment in the notification of the 
Government of India In the Ministry of Shipping and Transport (Transport Wing) 
No. 23-T(ll)/07, dated the llth April, 1969, namely:— 


Ei the said notification, for item (2), the following item shall be substituted, 
namely: — 

“(2) Shrl V. C. Rajagopal, Joint Director, Traffic (Rates) Ministry of Rail- 
ways, (Railway Board)— Member.” 

[No. 23-T(10)/69.] 


B. M. MAZUMDAR, Under Secy. 
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(Transport Wing) 

New Delhi, the 23 rd October 1969 

S.O. 4372 . — In pursuance of sub-section (3) of section 4 of the Seamen’s Provident- 
Fund Act, I960 (4 of 1906), read' with paragraph 44 of the Seamen’s Provident Fund- 
Scheme, 1966, and in continuation of the notification of the Government of India, 
in the late Ministry of Transport and Shipping (Transport Wing) No. S O- 92, dated 
the 30th December, 1968, the Central Government hereby directs that accumulations 
out of provident fund contributions, Interest and other receipts as reduced by 
obligatory outgoings, shall be invested in accordance with the following pattern, 
namely:— 

For the period from 1st April , 1969 to 31st October, 1969. 

(i) In securities created and issued by State Government and other securities 
guaranteed by the Central or the State Government not exceeding 
35 per cent. 

(11) in Central Government securities including any savings or other certiflcates- 
lssued by the Central Government the balance. 

For the period from 1st November, 1969 to 31 st March, 1970. 

(1) Not less than 50 per cent- in Central Government securities, and 
(li) the balance In securities created and issued by State Governments, Small 1 
Savings and other securities guaranteed by the Central or State Gov- 
ernments. 

2 All reinvestment of provident fund accumulations (whether Invested In 
securities created and issued by the Central Government or in savings certificate#' 
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Issued by the Central Government or in securities created and issued by a State 
Government) shall also be made according to the pattern mentioned in the first 
paragraph 

[No. 5-MT(3)/07.] 
J. K. BHATTACHARYA, Dy. Secy. 


MINISTRY OF INDUSTRIAL DEVELOPMENT, INTERNAL TRADE AND 

COMPANY AFFAIRS 

(Department of Industrial Development) 

New Delhi, the 22nd March 1969 

S.O. 4373. — Whereas the Central Government has, as required by sub-section 
(2) of Section 78C of the Indian Patents and Designs Act, 1911 (2 of 1911), recon- 
sidered the question whether the directions (hereinafter referred to as the said 
directions) issued under rule 47 of the Defence of India Rules, 1962, along with 
the order of the Government of India in the late Ministry of Commerce and 
Industry No. 16(21) -TMP/62, dated the 16th May, 1963 and the order of that 
•Government in the late Ministry of Industry and Supply No. 27(2)-TMP/64, dated 
the 22nd August, 1964 and continued in force by sub-section (4) of the said section 
78C as directions deemed to have been issued under sub-section (1) of that sec* 
tion, continue to be necessary or expedient in the public interest; 

And whereas on such reconsideration it appears to the Central Government 
that it would be necessary in the public interest to continue the said directions; 

Now, therefore, in pursuance of sub-section (3) of the said section 78C, the 
Central Government hereby, notifies that it is necessary in the public interest to 
continue the said directions. 


[No. 31(3)-PP&D/68.] 
HARGUNDAS. Under Secy. 


(Department of Industrial Development) 

ORDERS 

New Delhi, the 16th October 1969 

S.O. 4374/IRDA/6/16. — In exercise of the powers conferred by section 6 of the 
Industries (Development and Regulation) Act, 1951 (65 of 1951), read with rule 
5(1) of the Development Council, (Procedural) Rules, 1952, the Central Govern- 
ment hereby makes the following amendment to Order S.O. No. 2397-IDRA/6/16, 
dated the 16th July, 1968. 

(I) Against S. No. 15 of the said Order ; 

For 

Shrl O. P. Dhanda, Dhanda Engineers Private Ltd., Industrial Area, Farida- 
bad,. (Haryana). 

Read 

Shri R. K. Gejji, Director, Central Machine Tool Institute, Bangalore. 

,<2) Against S. No. 22 of the said Order : 

For 

Shri R, K. Gejji, Industrial Adviser, DGTD, Udyog Bhavan, New Delhi. 
Read 

Shri Gurbaksh Singh, Industrial Adviser, DGTD, Udyog Bhavan, New Delhi. 

[No. F. 4-35/07-MT.J 
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New Delhi, the 17 th October 1969 

S.O. 4375. — In pursuance of sub-clause (2) of Clause 9 of the Motor-cars (Distri- 
bution & Sale) Control Order, 1959, the Central Government hereby specifies Shri 
P. C. Banerjee ( I.A.S., Director, Public Vehicles Department, Govt, of West Bengal, 
Calcutta, as the authority before whom the books, accounts and records of every 
manufacturer and every dealer under the said Order in the State of West Bengal 
shall be produced for inspection. 

This supersedes this Ministry’s Order No. 8(39)/68-AEI(I), dated the 7th January, 
1969. 


[No. 8(30)/G8-AEInd-II.] 
R. V. SUBRAMANIAN, Jt. Secy. 
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(Department of Industrial Development) 

New Delhi, the 21st October 1969 

S.O, 4377,— In partial modification of the Department of Industrial Development 
notification No, S.O. 2182, dated 6 June I960, published in the Gazette of India, 
Part II, Section 3(ii) dated 22 June 1968, the Indian Standards Institution hereby 
notifies that the rate of marking fee per unit for grey cotton duck, referred to 
under Column (5) against item 2 of the Schedule thereof, should be amended to 
read as — ‘1 Paisa - 1 in place of ‘0.1 Paisa’ and further, with effect from 1 July I960, 
the fee has been revised as mentioned in the Schedule given below: 

Schedule 


SI. Product/Class of No. andTitle ofRclcvant Unit Marking Fee par 

No. Product Indian Standard Unit 


I. Grey Cotton duck , IS 1422-1959 Specifica- One square 1 Paisa per unit for the 

tion for cotton duck metre first 200,000 units 0-5 

secured dyedorwatcr- paisa per unit for the 

proofed. next 6 00, coo units & 

01 PBisa per unit for 
the 8 co,oco 1st unit and 
above. 


[No. CMD/13:10.] 
A. K. GUPTA, 
Dy. Director General. 


MINISTRY OF LABOUR, EMPLOYMENT & REHABILITATION 
(Department of Labour & Employment) 

New Delhi, the 17th October 1969 

S.O. 4378. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of th# 
National Industrial Tribunal, Dhanbad In the Industrial dispute between the em- 
ployers In relation to the Air India, Bombay and their workmen, which was re- 
ceived by the Central Government on the 13th October, 1969. 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL AT DHANBAD 
Reference No. NT. 2 of 1968 

In the matter of a reference under section 7B and sub-section (1A), (2) and 
(5) of Section 10 of the Industrial Disputes Act, 1947, 

Parties : 

Employers In relation to the Air India, Bombay, and their Workmen as repre- 
sented by the Air Corporation Employees’ Union; Air India Inspectors’ Associa- 
tion and Indian Aircraft Technicians’ Association. 

Present : 

Shri Kamla Sahai.— Presiding Officer. 

For the Employer. — Shri S. D. Vimadalal, Barrister-at-Law with him, 
S-Shri S, K. Wadia, Solicitor, S. K, Nanda. Chief Personnel Manager 
and P. V. Bhagwat, Asstt., Personnel Officer, 

For the Workmen. — Shri D. H. Buch, Advocate, with him, Shri P, Shanmu- 
gan), General Secretary. 
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On behalf of Air India Inspector’s Association. 

Shri D. H. Buch, Advocate, with him, 

Shri S. K. Roychowdhury, 

Shri P, K. Majumdar, 

Shri V. M. Fernandes, 

Shri N. C. Mukherjee, 

Shri J. E. Macaade, 

Shri S. V. Kevre and 
Shri M. M. Ojha, 

On behalf of Air Corporation Employees’ Union. 

Shri H. K. Sohoni, Advocate, with him, 

Shri K. B. Rao, President, 

Shri F. X. Fernandes, Regional Secretary, 

Shri F. Mendonsca, Vice-President, 

Shri H. K. Ghosh, General Secretary. 

On behalf of Indian Aircraft Technicians’ Association. 

Industry: Airlines, 


Dhan bad, dated the 4th October, 1969 
AWARD 

The Central Government constituted a National industrial Tribunal and 
appointed Shri G. D. Khosla, Retired Chief Justice ot Punjab High Court, as its 
Presiding Officer by notification No. S-O. 2560 dated the 25th July, 1964. On the 
same date, it referred the dispute between the Air India and its employees with 
regard to 57 items to that Tribunal under its order No. S.O. 2561. Almost all the 
matters in discute were amicably settled between the parties but differences 
remained relating to four matters. Shri Khosia decided the disputes relating to 
these four points of difference by a final award dated the 28th January, 1960- 
Thls award, Incorporating the earlier awards based on the agreements between 
the parties, was published In the Gazette of India extraordinary dated the 2ist 
February, 1966. There was subsequently another agreement between the Air 
India and the Air Corporation Employees’ Union (A.C.E.U. for short), Air India 
Region. This memorandum of settlement was signed between the parties on 
the 22nd July, 1960. 

2. A large number of parties appeared in this reference originally and claim 
ed that they were entitled to be represented and heard In this case, it seems 
that the employees of Air India as well as the Airlines Corporation have similar 
unions with the same names. The Airlines Corporation as well as the unions 
of employees of that Corporation also appeared. I heard arguments of different 
parties with regard to the question as to which parties were entitled to be re- 
presented in this case. By my order dated the 12th February, 1969, 1 held that 
the Inclusion of Airlines Corporation and its employees in the present reference 
was invalid. After stating that the A.C.E.U, (Air India Region) represented 21 
categories or grades of workmen of Air India at the time of the award by Shri 
Khosia and that those grades were Grade Nos. 1 to 20 and 22, I held by the same 
order that the A.C.E.U., and all categories of workmen represented by it at the 
time of Shri Khosla’s award and the subsequent agreement dated the 22nd July, 
I960, were entitled to be represented and heard in this reference. I further held 
that all other unions and categories of workmen of the two corporation were 
summoned In t's.ia case without proper cause and they were not entitled to be 
represented in it. 

3. I come now to the present reference. The Central Government, in the 
Ministry of Labour, Employment and RehaMTtatton (Department of Labour and 
Employment) has, by Its order No. 4/170/67-LRIII dated the 6th June, 1968, made 
this reference to the National Industrial Tribunal at Dhanbad with me as the 
Presiding Officer. The schedule describes the dispute referred to the Tribunal as 
follows: 
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Schedule 

“Whether, having regard to the Award of the National Industrial Tribunal 
presided over by Shri G. D. Khosla and published in the Gazette of 
India Extraordinary, dated the 21st February, 1966, and the Memo- 
randum of Settlement reached subsequently on the 22nd July, 1966, 
between the Management of Air-lndia and the Air Corporation Em- 
ployees’ Union, any readjustment ip the quantum of Dearness 
Allowance is justified? if so, on what basis, to what extent and from 
what date”, 

4. The employees of Air India belonging to different categories have been re- 
presented in this reference by three unions. These three unions are Air Corpo- 
ration Employees Union (A.C.E.U.)— Air India Region, Air-lndia Inspectors’ 
Association and Indian Aircraft Technicians’ Association (shortly called IATA). 
Shri D. H. Buch, Advocate, has appeared before me on behalf of the A.C.E.U,, 
and Air India Inspectors Association. Shri H. K. Sohoni, Advocate, has appear- 
ed before me on behalf of the Indian Aircraft Technicians Association. Shri 

S. D. Vimadalal, Barrlster-at-Law, Shri S. K. Wadia, Solicitor and others, have 
appeared on beha’f of the Air India Corporation. 

5. Each of the three unions mentioned above has filed one statement of claim. 
The Air India Corporation (hereinafter referred to as the Corporation) has filed 
three written statements, one in reply to each of the statements of claim. 

6. The allegations made by the A.C.E.U., in its statement of claim dated the 
14th August, 1968, Is in substance as follows. This union represents all the 
workmen of the Air-lndia Corporation besides the Airlines Corporation of various 
categories, drawing basic salary upto Rs. 920. The reference to this Tribunal la 
whether, having regard to Shri Khosla’s award and the Memorandum of Settle- 
ment, any readjustment in the quantum of dearness allowance Is justified and. 
if so, on what basis, to what extent and from what date. This has" been sought 
to be made clear by saying in paragraph 3 that this Tribunal will have to con- 
sider the following questions: — 

“(a) What is the award of the National Industrial Tribunal presided over 
by Shri G. D. Khosla with reference to the dearness allowance”. 

“(b) Whether having regard to what Is awarded by Shri Khosla in his 
award on dearness allowance is any revision in the dearness allow- 
ance necessary”. 

"(c) If so, on what basis the revision in the dearness allowance should be 
made”. 

"(d) If so, to what extent the revision should be made In the dearness 
allowance and from what date the revised dearness allowance should 
take effect”. 

7. The statement of claim then proceeds to give the history of dearness allow- 
ance as it prevailed In the time of Air-lndia and Tata Sons.' After saying that 
the lowest paid unskilled worker employed by Air India was paid Rs. 39 (basic) 
plus Rs. 53 (dearness allowance) on the 1st August, 1953, when the cost of living 
Index number for Bombay was 363, the statement of claim says that there was 
an increase of only Rs. 5 in dearness allowance in 1958 which continued until 
the 31st December, 1958, Further allegations are that the total salary was In- 
creased in May, 1960, from Rs. 58 to Rs. 123 which continued until the 1st Janu- 
ary, 1964, when an Interim Relief of Rs, 15 was granted. The dearness allowance 
of Rs. 73 together with the Interim Relief of Rs. 15 per month continued until 
July. 1964, when the cost of living index was 520. Shri Khosla made his award 
in February, 1906, when the cost of living index was 608. He awarded a basic 
wage of Rs. 100 plus a dearness allowance of Rs, 05 %vlth effect from July, 1904. 
In fixing the dearness allowance at Rs. 100 plus Rs. 65, Shri Khosla had in mind 
the cost of living index in July, 1964. Some passages of Shri Khosla’s award 
have then been quoted. 

8. The statement of claim then goes on to say that Shri Khosla raised the 
total emoluments of the lowest paid worker of Air India from Rs. 123 in May, 
I960, to Rs. 165 in July, 1964, when the consumer price index stood at 526 j.e. 
he gave an increase of Rs. 42 for rise m the consumer price Index of 105 points. 
It would thus appear that, on the principle accepted by Shri Khosla in the award 
given by him, the workmen are entitled to dearness allowance and total emolu- 
ments consisting of basic pay and allowance at a figure not less than Bs. 281 
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when the cost ot living index stands at 741 points. It has further been said that 
'■having regard to the period for which the award ordinarily remains in force, 
Shri Khosla had assumed that Rs. 100 plus Rs, 05 should be able to take care of 
the rise in prices. It is, however, found that the said total emoluments have 
not been able to take care of the rise in the prices". The rise of dearness allow- 
ance should take effect from July, 1904. The dearness allowance should be fixed 
on the basis of the index in June, 1908, based on Bombay cost of living index 
(1934 — 100 ) or its equivalent new series indicated by the Maharashtra Govern- 
ment Labour Gazette. 

9. It has stated further that the Air India has the financial capacity to pay. 

10. The allegations of the Indian Aircraft Technicians’ Association (IATA) 
substantially Is as follows. It claims to represent 90 per cent ot the employees 
employed in the categories of Aircraft Technicians in Air India us well as iri 
Indian Airlines. During the proceedings before the National Industrial Tribu- 
nal presided over by Shri G. D. Khosla, the categories of Aircraft Technicians 
were represented by party No. 2 namely the Air India Employees’ Union, Bom- 
bay. The IATA had no opportunity to submit its views before the said National 
Industrial Tribunal as the Association was formed on the 4th September, 1961''. 

11. This Association has shown a more realistic appreciation of the scope of 
the present reference by saying that “taking into consideration the terms of the 
reference to this Hon’blc National Tribunal, it appears that a fresh examination 
of the entire question of dearness allowance in all its aspects might not be per- 
missible, The reference restricts the scope of the enquiry to the readjustments 
in the quantum of dearness allowance having regard to the award of Mr, Justice 
G. D. Khosla and also having regard to the memorandum of settlement reached 
subsequently between the Management of Air India and the Air Corporation 

Employees’ Union It was urgently necessary to examine the 

whole question of dearness allowance on scientific basis and considering all as- 
pects ol" the said question, proper scales of dearness allowance should have been 
fixed which would provide for automatic increase in dearness allowance conse- 
quent upon the rise in the cost of living". The IATA proceeds to say in its 
statement of claim that the rates of dearness allowance have been fixed by Shri 
Khosla and it varies between Rs. 05 to Rs. 100. It then says, “this dearness 
allowance is static and fixed deafness allowance and docs not vary with the rise 

or fall in the cost of living index If, therefore, the dearness 

allowance is to serve the object for Which it is devised it must vary according 
to the decisions of the Supreme Court in the case of workmen of Hindustan 
Moiors versus Hindustan Motors, 1962, (n LLJ 352, the case of Hindustan Times 
Ltd., versus their workmen, 1963, (I) LLJ 108 and the case of All India Reserve 
Bank Employees’ Association, 1965, (II) LLJ 175 and has criticised Shri Khosla for 
not having kept in view the principles laid down in the last case. The Associa- 
tion has further submitted in its statement of c’aim that the "Khosla Tribunal 
has failed to appreciate and in fact it has not shown any indication that it has 
really understood the meaning and purport of ’fair wage’ and ‘living wage’ 
The Association has also said that the observation made by Shri Khosla's Tribunal 
was nothing but perverse and that "they show an Immense lack of understand- 
ing and appreciation of the meaning and purport of ‘fair wage’ and ‘living wage'" 
In observing that be has made ample allowance for further increases in the cost 
of living index while leaving the clearness allowance fixed and static, the Tribu- 
nal had been rather perverse. To this, the Association has added that, "If the 
inteption of the Khosla Tribunal was to provide for compensation in the rise in 
the cost of living, the same should be done by this Honourable Tribunal”. I may 
stress that this suggestion shows the fact that the Association is not certain as 
to the fac’t that the intention of Khosla Tribunal was to provide for enmnensa- 
tion but it has merely put this suggestion as a possible intention of Shri Khosla. 

12. In paragraph 7. the Association has reiterated, “Ihe effect of rise in prices 
can be considered only when prices move above that basic specific cost of living 
index. Under the terms of reference, ho.vevcr. this may not be permissible and 
therefore the I.A.T.A. does not propose to follow this line. The Khosla award 
will expire by the end of this year and immediately on its expiry the I.A.T.A.. 
proposes to put fresh proposals before the Management of the A>r India as well 
ns Indian Airlines for putting the wage scales and dearness allowance on sound 
and scientific basis”. 


13. The Association has further suggested in paragraph 8 of its statement of 
claim that, for the purpose of readjustment in the quantum of dearness allowance, 
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“the average consumer price index number in the year 1904 should be taken as 
the base with reierence to whicn tne Alios I a Tribunal hus fixed the basic wage 
scale and dearness allowance. Tne said number is 526. By its letter dated the 

31st August, lyUY, addies^ed to tne ueneral Manager, Air India, the 

I.A.T.A. had maae a demand that lor every rise ot 10 points over the basic Index 
ot 516 an additional dearness allowance oi Hs. 9/- per month should be granted 
to each employee". 

14. According to this Association, the additional burden on each of the two 
corporations would be fts. 110 /- per month and the corporations are financially 
sound enough to bear this burden. The statement of claim has been concluded 
with the submission that the demands made by the I.A.T.A. in Its letter dated 
the 31st August, 1961 should be granted by this Tribunal with effect from the 
1st January, 1964. 

15. In its statement ol' claim dated the 22nd August, 1968, the Air India 
Inspectors' Association has stated In substance that Sbri Khosla fixed the emolu- 
ments at Rs. 165/- (Rs. 100/- as basic and Rs. 65/- as dearness al!owance) as 
against the total emoluments of Ks. 123/- fixed in May, 1960. Thus Shri Khosla 
gave an increase of Hs. 42/- when the rise in the consumer price index was that 
of 105. On that basis, the minimum dearness allowance which should be allowed 
In June, 1968 with tne index figure at 751 should be Rs. 151.00. The revised 
dearness allowance should be fixed at the index in June, 1908 with 1933-34 — 100 
l.e. Bombay with a provision for increase or decrease in the dearness allowance 
on point to point basis. 

16. Shri Khosla assumed that his award would adequately compensate the 
employees for past losses on account of Inadequate dearness allowance paid to 
the workmen. He perhaps thought that prices would stabilise. All the workmen 
should, on the basis of the award, be given a rise in the dearness allowance equal 
to the percentage of rise in the Bombay working consumer price index added to 
their existing dearness allowance retrospectively from July, 1064 until the award 
is made. It has also submitted that the Corporation hag the financial capacity 
to bear the burden of paying increased dearness allowance. 

17. The first of the three written statements filed by the Air India Corporation 
Is dated the 25th October, 1968. In all the three written statements, the corpora- 
tion has stressed the submission that the scope ol the reference is strictly limited 
inasmuch as all that has to be considered is the question of re-adjustment, if 
any, in the quantum of dearness allowance, keeping in view, and having regard 
to, the provisions of the award of Shri Khosla, published in the gazette of India 
extraordinary on the 21st February, 1906 read with the memorandum of settle- 
ment dated the 22nd July, 1966 between the Corporation and the Air Corporation 
Employees’ Union. The Corporation’s case Is that, in other words, the question 
has to be considered within the ambit of the findings of and the principles laid 
down by the Khosla Tribunal It has reiterated in all the three written state- 
ments the words of paragraph 40 of chapter VII of the Khosla award, which it 
has quoted. 

18- It says that it recognises the union known as Air Corporation Employees 
Union (ACEU) but says that it does not now represent some of the categories 
of employees whom It represented at the time of the Khosla award. In paragraphs 
0 & 7 of the written statement dated the 25th October, 1908, the Corporation 
has stated that it does not accept the construction put upon the order of reference 
in paragraph 3 of the statement of claim of the ACEU and, in particular, It does 
not accept what Is stated In sub-pavagraphs a, b, c and d of paragraph 3 thereof. 
The scope of the reference to this Tribunal is strictly restricted in-as-much as 
all that has to be considered Is the question of readjustment in the quantum of 
dearness allowance. All that the Khosla Award does is to establish a structure 
of dearness allowance varying between a minimum of Rs. 65/- and maximum of 
Rs. 100/- without any linkage whatsoever with any cost of living index. The 
order of reference to this Tribunal does not raise a question of readjustment or 
revision of the pattern or scheme of dearness allowance. Any reference to the 
previous history of dearness allowance in Air India is irrelevant. It may further 
be noted that even the agreement reached between the Corporation and the ACEU 
did not provide for any linkage between the cost of living index and the dearness 
allowance. Various extracts from the award of Shri Khosla have been quoted in 
the statement of claim out of context; and other portions of the award, though 
more relevant have been omitted. It is true that one of the factors taken into 
consideration by Shri Khosla in giving an increase In haslc salary and dearness 
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allowance was an Increase in the cost of living index as reflected by the Bombay 
cost of living index number but Shri Khosla has not accepied the principles of 
full neutralisation as is clear inter-alui from paragraphs 3.29 and 4.1, of Chapter Vi 
of the Award. If the ACEU had come to the conclusion that lhc quantum oi dear- 
ness allowance allowed under Shri Knos a s award was inadequate, the only 
concrete and legally valid step which should have been taken uy it was to 
terminate the said award and the settlement by a notice as provided under the 
Industrial Disputes Act. It has not done tb 5 s hut has chosen other and wrong 
methods to achieve its purpose. 

19. Shri Khosla considered various aspects of the matter before arriving at 
.his conclusions. This ts clear from what he has stated in paragraph 1 of chapter 
VII of the award, which is as follows: — 

‘‘I shall llrst deal with Item J- -Scales and grades of pay and Item 4— 
Dearness allowance, which are at once the most important and the 
most difficult matters falling for my adjudication. The demands made 
by the various parties under these two heads are very far-reachlhg 
and they have engaged my most anxious and careful consideration. I 
have been at pains to study the existing position, the present require- 
ments of the workmen as affected by the rise in prices since the 
prevailing pay scales were fixed in 1960 and the financial capacity 
of the Corporation. I have endeavoured to examine the demands 
of the workmen in the various grades of pay and relate these demands 
to their genuine needs, their desire to share In what has been called 
the progress and prosperity of the Corporation, and also to the economy 
of the country from which the economy of the Corporation cannot 
he divorced If a realistic Image of the industry’s future is to bo 
evoked”. 

20. The Corporation denies that the quantum of dearness allowance needs revi- 
sion and submits that any claim for higher total emoluments must be placed 
before some other and proper forum but, in no case, can the claim be entertained 
by this Hon'ble Tribunal whose terms of reference are strictly circumscribed as 
stated earlier. The Corporation further records its serious objection to any 
reference or reliance being allowed to be made to emoluments prevai’ing in other 
industries or concerns, It says, however, that, without prejudice to the aforesaid 
submissions, if this Honourable Tribunal comes to the conclusion that some relief 
Is due to workmen ex-gratia, the only date from which it could be made effective 
would be 1st March, 1969, i.e. after the expiry of the Award and the Memorandum 
of Settlement. 

21. The additional facts which the Corporation has stated in Its second written 
statement dated the 31st December, 1968 are as follows. 

“In fixing the Dearness Allowance the Khosla Tribunal took into consideration 
not only the Increased cost of living, but fixed the basic pay and Dearness 
Allowance in such a maimer as to make ample allowance for further increase In 
the cost of living index”. “This Tribunal is prevented from examining at large 
all aspects of the question of the Dearness Allowance except to the limited extent 
set out earlier”. “This is not the forum for canvassing any submissions regard- 
ing any alleged Injustice (which is denied) caused by the terms of the Reference”. 
The Association (meaning the I.A.T.A.) has rightly averred that the rates of 
Dearness Allowance awarded by the Khosla Tribunal vary from Rs. 65/- to 
Rs. 100/- and that they are static and fixed und are incapab’e of any variation 
with rise or fall in the .cost of living index, The rulings of the Supreme Court 
cannot now be considered afresh as the Issue before the Hon’ble Tribunal is not 
related to any determination of Dearness Allowance de novo either on the basis 
of the rulings of the Supreme Court or by applying any other principle of fixation 
of wages or dearness allowance. 

22. The Association has attempted to frame an entirely new demand before 
this Hon’ble Tribunal when it says "it is urgently necessary to fix Dearness 
Allowance on a sliding scale so that it may rise or fall acco'ding to the rise or 
fall in the cost of living index”. The Corporation submits that this Tdbunal has 
no jurisdiction under the reference order to attempt any such ta^k. The Associa- 
tion has correctly appreciated the limited scope of the refe-cnce in saying that 
this Tribunal cannot enter upon the question of fixation of wag" scr’po or Dear- 
ness Allowance on the lines suggested and that the dp-nand made bv it la para- 
graph 6 of its statement of claim can be taken un onlv on the o-nl-v of Shri 
Khosla’s award. The demands of the Association are extravagant and un-eaL 
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Even assuming that there is some justification in the demands of the I.A.T.A., It 
would require separate action after expiration ot the force of Shri Khosla’s award 
and the settlement dated the 22nd July, 1906 and cannot be the subject matter 
of an enquiry In this reference. 

23. The additional allegations in the third written statement of the Corporation 
in reply to the statement of claim of Air India Inspectors' Association which Is 
also dated the 31st December, 1968, may be summarised shortly. It is. submitted 
that this Tribunal cannot and should not make any readjustment in the Dearness 
Allowance which would be contrary to the very premise on the basis of which 
the Khosla Tribunal has fixed the Dearness Allowance, specially in Lhe light of 
the terms of the Order of Reference. The management does not recognise the 
Air India Inspectors’ Association. The Corporation denies that the increase In 
the total minimum emoluments between May, 1900 and July, 1964 as awarded by 
the Khosla Tribunal was exclusively in relation to the rise In the cost of living 
Index number. A number of considerations have weighed with the said Tribunal 
as is clear from paragraph 1 of Chapter VII of the Award. The Corporation 
further denies that it Is necessary and/or just that the Dearness Allowance should 
be revised or that there is any case for revising or adjusting the Dearness Allow- 
ance on the basis of the Bombay cost of living index. Apart from the fact that 
this Tribunal has no jurisdiction in this reference to give any rise or make any 
readjustment in the Dearness Allowance on the basis of Bombay consumer price 
Index number, the Association has not made out any case for the same. The 
Corporation further denies that it has the financial capacity to pay dearness 
allowance on the basis claimed by the Association. Shri Khosla has not linked 
Dearness Allowance with the cost of living index and it was to remain static 
during the continuance of his award. 

24- The most important point that, has to be considered in this case is the 
scope of the reference. Shri D. H. Buch, Advocate, has staled- -and quite rightly 
— that the three main documents which require consideration In this case are ( 1 ) 
award of Shri Khosla which was published in the Gazette dated the 21st February, 
I960; (ii) the agreement between the Air India and A.C.E.U. dated the 22nd 
July, 1968; and (111) the order of reference in the present case which is dated 
the 6 th June, 1988. It is difficult, however, to agree with him when he says that 
one of the interpretations which can be put upon the words of the present refer- 
ence is whether, having regard to the rise in the cost of living, any increase In 
the dearness allowance should be allowed. 1 do not find anything in the order 
of reference to show that I have myself to take into consideration the rise in 
the cost, of living. It seems to me that the only interpretation which can be put 
upon ftie words of the present reference is that, having regard to the views 
expressed or the words used by Shri Khosla in the award which was published 
in the Gazette of India extraordinary on the 21st February, 1988 and also having 
regard to the Memorandum of Settlement subsequently reached between the 
management , of Air India and the A.C.E.U. on the 22nd July, 1906, will any re- 
adjustment hi the quantum of dearness allowance be justified and, if it would be 
justified, what should be the basis and the extent of readjustment and from what 
date should it be made effective? There could be no reason for reference to the 
award and the Memorandum of Settlement If it had not been intended that I 
should keep those documents in view In giving my award as to whether or not 
a re-adjustment in the quantum of dearness allowance is justified. 

25. I will refer to the contents of the Memorandum of Settlement later but, 
for the present, 1 propose to consider important passages from Shri Khosla’s 
award, It will be necessary for me to quote extensively from the award in order 
to ascertain Shri Khosla’s views and also the matters which he took into con- 
sideration in taking those views. Before, however, proceeding to do that, I wish 
to state that, apart from the fact that the I.A.T.A, has strongly expressed its 
view in Its statement of claim that this reference is extremely limited in Its scope 
and has severely Criticised Shri Khosla for excluding various important matters- 
from consideration, all the three unions in question in the present case namely, 
the I.A.T.A., the A.C.E.U. and the Air India Inspectors’ Association have served 
a fresh charter of demands upon the management of Air India only a few months- 
ago. So far as the subject of dearness allowance is concerned, the I.A.T.A. has- 
put a scheme of dearness allowance in its demands but the A.C.E.U. jias reserved 
the liberty to add this subject after the result of this reference is known. I may 
also mention that, notice of termination of the award and the settlement having 
been given, as stated by Mr. Buch, on 24th March, 1909. they will stand terminated 
on 24th May, i960. It thus appears, that the unions have done what I.A.T.A, 
has said In paragraph 7 of its statement of claim i.e. that after expiry of the 
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Khosia uward at the end of 1068 “it proposes to put fresh proposals before the 
management of the Air India as well as the Indian Airlines tor putting the wage 
scale and dearness allowance on sound and scientific basis”. 

26. 1 may now refer to the relevant passages in Shri Khosla’s Award. In 
Chapter V, he has considered the principle of wage structure. In paragraph 1 
of that chapter, he has said: 

‘‘In this chapter 1 propose to examine some general principles for considera- 
tion which must be borne in mind while determining the wage structure of the 
various categories of workmen employed by the Corporation. I shall first attempt 
to extract a consistent policy of universal application from the opinions expressed 
by numerous wage boards, committees and sociological and economic experts who 
have dealt with the question of wage-structure in Its different aspects; 1 shall 
npxt discuss a number of authoritative pronouncements of industrial tribunals 
and of the Supreme Court and finally I shall endeavour to deduce such guiding 
rules and considerations which have a particular bearing on the wage-structure 
of the workmen of the Air India Corporation. Let me confess at once that in 
the very nature of things it is impossible to find a mathematically accurate yard- 
stick for calculating the salaries of any class or grade of employees, and anv 
determination of this question must of necessity, be to a large extent empirical 
and approximate and the result of a compromise between the seemingly irreconcil- 
able elements of the demands of professedly ill-paid workers, admittedly high 
prices, the desire to raise the people's standard of living, the capacity of the 
industry to pay, the competitive world market and the urgent need of capital 
formation in a country struggling to advance towards the goal of selfsufficlencv 
and economic and political progress. It is necessary not to lose sight of the com- 
plete overall picture of the state of the country as one integral and unified entity, 
lest, if I may stretch a well worn metaphor, in bestowing undue attention and 
eare upon individual trees, we fall to assess and thereby neglect and do iniurv 
to the total aggregate of trees constituting the word”. 

27. He has Indicated in the above paragraph that he wishes to consider the 
complete over-all picture of the state of the country as one integral and unified 
entity in order to fix the wage-structure of various categories of the workmen 
of Air India. In paragraph 5 of Chapter V at page 50 of the award, he has con- 
sidered the requirements of wage-earners whose monthly emoluments lie between 
the limits of Rs. 650/- and Rs. 1500/-. In the course of his discussions, he has 
stated: — 

“In one way or another, their total emoluments have been added to during 
the course of years. Their demand for an increase in wages and other benefits 
must be viewed in relation to the change in living conditions during the last three 
or four years, because the present scales and allowances were agreed to by the 
workmen of Air India and were considered adequate by them in 1960 or on 
subsequent dates when the various agreements were entered into. An increase 
must be justified bv even more cogent and convincing evidence than in the case 
of the lower paid employees who live near the fringe of existence and a slight 
Imbalance In whose razor-edge financial position is productive of deep damage. 
While, therefore, no rule of thumb or well-defined guiding principle can be evolved 
for fixing the wage-structure of this class, we must examine their case with 
sympathy and circumspection, guarding ourselves alike against emotional vulner- 
ability and an unconscious reluctance to give more to those who have". 

28- The above passage shows that he was prepared to consider the emoluments 
of this class of wage-earners with sympathy but with circumspection. In para- 
graph 7.7, of the same chapter, at page 55, he has expressed his caution, indicating 
that industrial workers are not the only people of this country who reauire 
sympathy and consideration. He has said. 

“There are millions of our countrymen whose earnings are less than those 
of an industrial worker, and In the present state of our economy, to push up the 
wages of the industrial workers must inevitably result in depressing the lot of 
others, particularly those who are engaged in agriculture and that, in view of 
the urgency and importance of agricultural production, would be calamitous. The 
lowest wage of an unskilled labourer in Alr-india was fixed at the figure of 
Rs. 123 (basic wage Rs. 50, dearness allowance Rs. 73) in May I960, when the 
consumer price index (base June 1934 = 100) was 421. The consumer price index 
in July 1964, when the present reference was made, was 526 and on this basis, 
the lowest wage should be Rs. 153.6 per mensem. In fact, the lowest pay at 
present, after adding the interim relief given on January 1, 1064. Is Rs. 138 and 
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Rs. 162 alter a year’s service, on earning in addition, an ad hoc increment awarded 
by this Tribunal on February 15, 1965”. 

29. I may just mention here that, although he said in the above passage that 
the lowest wage should be Rs. 153.6, he fixed the minimum wage of an employee 
of the Air India at Rs, 165/- per month (Rs. 100/- as basic and Rs. 65/- as dear- 
ness allowance). Shri H. K. Sohoni, Advocate, has said in thi 3 connection that 
Shri Khos la gave a cushion of approximately Rs. 12/- per month. 

30. Shri Khosla has summarised the conclusions which he has reached in 
paragraph 8. He has said at page 57: — 

“Summing up the conclusions to be drawn from the above discussion of th# 
various committee reports and Supreme Court Judgments, the following general 
principles may be deduced and borne in mind when endeavouring to formulate 
a just and reasonable wage-structure for industrial workers of the different 
grades: — 

(i) at the lower salary scales the workmen should be paid a fair wage as 

defined In the Report of the Committee on Fair Wages, due regard 
being paid to the cost of living as manifested in the consumer price 
index prevailing at the relevant time. The basis of three consumer 
units per family cannot, however, be accepted as an absolute, invari- 
able hypothesis; 

(ii) the capacity of the industry to bear the additional burden if the wage 

scales are to be raised must be borne in mind if the worker is getting 
a wage above the poverty level; 

(iii) In assessing the capacity of the industry to pay, not only its actual 

financial state but also its compulsive necessity to progress end 
expand in the future must be taken into consideration; 

fiv) an Important rule in the fixation of wage-structure is the industry-cum- 
region basis as being conducive to uniformity and contentment by 
ensuring the principle of equal wages for equal and similar work; 

(v) where an industry has few or no rivals and an industry-wise comparison 

cannot be made, the regional factor assumes greater importance; 

(vi) if there are any special features peculiar to the Industry under con- 

sideration, e.g., hazards or benefits not obtaining in other industries 
however similar or comparable, due weight must be given to these 
features; and 

(vtt) the commercial undertakings in the public sector must be treated on 
the same basis as private undertakings; no special concession or 
advantage to the detriment of the worker being allowed merely by 
reason of the fact that an industry is financed wholly or in part by 
the Government”. 

61, He has then taken into consideration the fact that the profits of Air India 
do not go to fill up the pockets of rich industrialists. He has further added In 
paragraph 8.4 at pages 58 and 59 of the award as follows: — 

“Air-India forms part of the national effort to increase the country’s material 
resources and raise its international status and prestige. The narrative set out 
In Chapter III describes the contribution made by Air-India In the past and it# 
future plans, If the profits are large and tend to increase, they will eventually 
add fo the national revenues and improve the state of our foreign exchange 
reserves. Indeed, there Is a compelling necessity to husband present resource#, 
increase profits and expand the field of operations, for to stand still in the air 
transport business Is to regress and be left behind. Even to keep in the same 
p’ace, the Corporation must, In the words of Lewis Carroll’s Queen do all the 
running It can and to make any progress it must run at least twice as fast, Mak- 
ing more profits by the Corporation means earning more foreign exchange, and 
If these profits are ploughed back to earn larger profits in future, the Corporation 
will be making an invaluable contribution to the country’s plans for economlo 
progress. There is nothing shameful or degrading in an employee of Air-India 
drawing a smaller salary than the employee of a foreign airline belonging to a 
country where the measure of affluence not only permits but demands a higher 
sa’ary: The case of the employees of the Reserve Bank of India is to a large 
extent, slmtlar to the case of the workmen of Air-India. But since the air trans- 
no-t industry is intensely competitive, those employees who come into contact with 
their corresponding numbers in other air-linea, e.g. flight crew and the personnel 
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stationed abroad, can be compensated by means of special and extraordinary 
allowance In the same way as our diplomats serving or posted abroad are paid 
special allowances. Government servants are, on the whole, content to work for 
smaller wages than those which obtain in commercial establishments. The case 
of Air-India which is a protit-earning undertaking in the puolic-sector, is not on 
ad fours with the case of Government servants but it does bear some analogy 
to it in as much as the profits are not being made by a private undertaking and 
there is an obligation on everyone working in the Corporation to make a contri- 
bution towards the national effort”. 

32. .He has then pointed out that the employees of Air-India are better paid 
than others working in Government undertakings. I may quote what he says in 
paragraph 8.6 at page 59: 

“The present position i$ that the lowest paid unskilled worker ui Air-Indi# 
gets a minimum salary of Rs. 138 per mensem (Rs. 162 after one year’s service), 
rising by progressively increasing annual increments of Rs. 3, Rs. 4 and Rs. i 
to the figure of Rs. 216 per mensem after eleven years of service. This com- 
pares, no doubt, unfavourably with what obtains in many industrial concerns, more 
particularly in the private sector, but it connotes a measure of ease and affluence 
when compared with the lot of the lowest paid workers in several Government 
undertakings, e.g. the Atomic Energy Establishment, etc., to which I have already 
referred, for in these concerns, the corresponding salary is, as already stated, not 
more than Rs. 120.50 per mensem, while workmen doing similar work in the 
Maharashtra Government Secretariat, draw no more than Rs. 102 per mensem as 
minimum total emoluments”, 

33. He has stated in Chapter VII at page 77 as follows: 

‘‘I shall first deal with Item 1 — Scales and grades of pay and Item 4 — Dearne&s 
Allowance, which are at once the most important and the most difficult matters 
falling for my adjudication. The demands made by the various parties under 
these two heads are very far reacliing and they have engaged my most anxious 
and careful consideration. I have been at pains to study the existing position, 
the present requirements of the workmen as affected by the rise in prices since 
the prevailing pay scales were fixed in I960 and the financial capacity of the 
Corporation. I have endeavoured to examine the demands of the workmen in the 
various grades of pay and relate these demands to their genuine needs, their 
desire to share In what has been called the progress and prosperity of the Cor- 
poration, and also to the economy of the country from which the ecopomy of the 
Corporation cannot be divorced if a realistic image of the industry's future is to 
be evoked. 'The present position Is stated in Appendices A & B of the Air-India 
Employees ’Service Regulations. Appendix ‘A’ sets out the various salaries, scales 
and grades while Appendix 'B 1 Is the statement of the dearness allowance payable 
at the various stages of the basic pay”. 

34. The learned Advocates for the Associations (Unions) have relied strongly 
upon paragraph 16 of Chapter VII in which Shri Khosla has stated: — - 

"A separate dearness allowance possessing a separate entity of its own, added 
to the basic pay in order to make up the total emoluments of a workman Is a 
feature peculiar to India. It seems that in the hearts of men with nostalgic 
memories, there continues to subsist an undying hope that the days of plentiful 
supplies and cheap prices will once again come back. It Is strange that this hope 
should continue to struggle In the face of the most adverse experience and prag- 
matic logic. Prices have increased in relentless manner and continue to Increase; 
no right-thinking man now feels that there will be a substantial fall in the cost 
of living within a foreseeable time. In other countries too, there has been a 
similar rise In the cost of living, and this has been compensated by scaling up 
the salaries. It seems to me that the time has come to do away with the anomaly 
of maintaining a small basic pay and a very large dearness allowance- Foe 
Instance, at the lowest grade for a basic pay of Rs. 50/-, the dearness allowance 
now is Rs. 88 which is more than 50 per cent, of the basic salary. At the higher 
grades of pay the percentage of the dearness afiowance falls but remains sub- 
stantial. There is perhaps a reluctance to increase the salaries in a way which 
might appear disproportionate, but when we consider the total emoluments receive?* 
by a workman whether at the lowest, the intermediate or the highest grade, there 
seems very little justification for dividing his total emo’uments In an unrealistic 
manner so that a large portion of it constitutes a mere annendage in the shape of 
dearness allowance. At least a substantial part of the dearness al’owanee shoulij 
now he merged in the salary. This was the recommendation made by the GadgU 
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Committee and was later supported by the Second Pay Commission 1057— 4j8. 
Some part of the dearness allowance was. tnen merged with the basic salary. The 
time, I leel has come tor a further merger, partial if not complete. It may be 
that there is some possibility of prices falling to some small extent if the economy 
of the country can be improved though for myself I entertain very little hop® on 
this score. Nevertheless, it may be an overbold step to merge the entire dearness 
allowance into the salaries, and I have, therefore, considered it advisable to up- 
grade all the salaries and keep only a portion of dearness allowance separate. 
This, in my view, is a more realistic way of dealing with the question of dearness 
allowance than keeping it wholly separate from the basic salary or effecting Its 
complete merger, because keeping a sma.l portion of it separate from the salary 
enables it to be Increased or decreased witu the rise or fall of prices”. 

85. It seems clear that the wage-structure and scales of dearness allowance 
which Shri Khosla fixed for different grades of employees of Air India was, as 
he himself thought, not only just but generous. After doing this, he compared 
the wage scales of employees of Air-India with those of Mazagaon Dock Ltd,, 
Bombay, Bombay Electric Supply and Transport Undertaking, the Premier Auto- 
mobiles Ltd., Bombay and the Reserve Bank of India. He found that, after 
fixation of their emoluments by him, the employees of Air-India would, be better 
paid than the employees qf Mazagaon Dock Ltd., and the Bombay Electric Supply 
and Transport Undertaking who were themselves well paid. The Reserve Bank 
of India was an exception in the sense that its employees were better paid than 
the employees of Air-India. So far as the Premier Automobiles Ltd,, are con- 
cerned, he found that the minimum salary paid by it was higher than that in 
Air-India but the maximum salary was ..higher in Air-India. Hence he came to 
the conclusion that the wage-scale and dearness allowance which he was fixing 
for Air-India employees amounted not only to fair wage but to living wage, 
making ample allowance for further increase in the cost of living index. Shri 
Sohoni has contended that the emoluments fixed by Shri Khosla do not amount 
to living wage according to the standards laid down by the Supreme Court In 
several eases. That may be so but, under the terms of the reference in this case, 

I have to arrive at my decision having regard to Shri Khosla’s award and the 
terms of the settlement. I am not called upon to apply my own idea of the cor- 
rect principles of fixation of dearness allowance. In this connection, I wish to 
quote paragraphs 89 and 40 of the award at pages 114 and 115. leaving out the 
tables given by him: — 

"39, “It will be seen that the salaries I have proposed for this category of 
workmen compare favourably with the emoluments which are being paid to 
similar classes of employees by business concerns in the private sector, whereas, 
they are far higher than what workmen doing similar jobs in the public sector are 
receiving. The Bombay Electric Supply and Transport Undertaking, Bombay, and 
Mazagaon Dock Ltd., Bombay, have perhaps the most liberal policy of wage pay- 
ments and, even in their case, the minimum and maximum salaries paid to un- 
skilled workmen are less than those I have proposed. The minimum total salary 
■ of an unskilled worker of Bombay Electric Supply and Transport Undertakings 
Is r 3 . 163.70 per mensem and the maximum Rs. 203-70. In Mazagaon Dock Ltd., 
the corresponding figures are Rs, 164.84 and Rs. 211.15 respectively, whereas, an 
unskilled worker in Air-India, will start his service with a total salary of Rs. 165 
per mensem and the maximum of his grade will be Rs, 220 per mensem. The 
Premier Automobiles Ltd., Bqmbay, pay a minimum salary of Rs. 166. GO which 
Is only slightly above the minimum proposed by me. But, their maximum being 
Rs. 204.30, is considerably less than the maximum of Rs. 220 which will obtain 
In Air-India. In the case of Reserve Bank of India, the minimum salary under 
the award of the National Industrial Tribunal, has been fixed at Rs. 170 per 
mensem for an unskilled worker but this amount includes the house rent allowance 
of Rs. 10 which matter has been considered separately In another part of this 
chapter. It will, therefore, be seen that unskilled workers in this category, In 
Air-India'; will henceforth be better paid than their counter-parts in all but one 
of the industries, public or private, listed in Exhibits M-40 and M-48, the solitary 
exception feeing the Reserve Bank of "India. 

"40. It will be seen that in awarding dearness allowance, I have fixed wider 
slabs and transferred a considerable portion to the basic pay. The present basic 
pay has been increased from Rs. 50 to Rs, 100, but the dearness allowance has 
been reduced, This has been done in order to give some measure of additional 
benefit, as has been given to the engineers and pilots. I have also taken Into 
consideration the increased cost of living and the capacity of the industry to pay. 
'[Tie present wage will be, in my view, not only a fair wage but a living wage 
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and it makes ample allowance lor further increases in the cost of living index- 
This scale should need no revision lor many years unless there is a catastrophic 
and unanticipated rise in prices. If there is a steep decline in the price of living 
index, the dearness allowance wi l De liable to be reduced and that is why I have 
not taken the full-blooded step of merging tne entire dearness allowance into the 
salary although such a step might well have been consistent and in conformity 
with the practice prevailing in other countries”. 

30, Shri Buch has argued that the reference to Shri Khoslu was made in July, 
1964 and the cost of living index (1934 = 100) Bombay at that time was 526. He 
has laid stress upon paragraph 39 and has contended that Shri Khosla has deliber- 
ately allowed the employees of Air India higher emoluments than those of indus- 
trial establishments In the private sector or tne public sector with the exception 
of the Reserve Bank of India. It seems to me that that Is not the position. Shri 
Khos.a fixed the emoluments of tne Air Inula employees at certain figures in con 
sonence with the ideas expressed by him in the passages which I have quoted 
above. He has then compared the emoluments fixed by him with the emoluments 
paid by some other industrial establishment and has come to the conclusion that 
the employees of Air India would, after fixation of their emoluments by him, be 
better paid than the employees of other commercial establishments. He has also 
compared the emoluments fixed by him for Air-India employees with the emolu- 
ments of workers in Government undertakings e g. the Atomic Energy etc., and 
Maharashtra Government Secretariat. He has not laid down that the emoluments 
of Air-Indla employees should be compared only with those of commercial under- 
takings in the private sector and not with those of public sector undertakings and 
naturally he has not given any reason In support of any such decision, Indeed, 
Shri KhosHi has put forward several arguments in support of his reasoning as 
given in the passages quoted above that the emoluments of better paid workers 
should not be unduly high. For instance, he has said that the profits of the Air 
India do not go to the pockets of rich Industrialists but they go to Increase the 
resources of this country and the foreign exchange. It seems to me from what 
he has said in the above passages that what he meant was that he would put the 
Air-India employees in such a comfortable position that the emoluments fixed by 
him would not need revision for several years. He has said so in plain words, 

37. Shri Buch and Shri Sohonl have laid great stress upon the fact that the 
cost of living index has gone rather high, it being 608 in February, 1966 when 
Shri Khosla’s award was published, rising to 644 at the date of the memorandum 
of settlement, 741 at the date when the present order of reference was passed in 
June. 1968 and 790 in June, 1969. Shri Sohonl has pointed out that the kind of 
rise in the cost o£ living index which Shri Khosla must have anticipated is Indi- 
cated by the table given by him at page 101, para 17, of his award. The table 
merely gives the consumer price index series for the years 1959 to 1965. The 
rise between December 1959 and December 1964 was from 420 to 543. I do not 
think that he could have been aware o£ only the rise in the cost of living index 
at the rate shown in this table. He must have known that, at the time when 
he wrote his award, the cost o£ living index had registered a further rise upto 
some-where near 600. If he had not been aware of the high rate of rise in the 
cost of living index, he could not have said in paragraph 16 that "prices have 
increased in relentless manner and continue, to increase; no right-thinking man 
now feels that there will be a substantial fall in the cost of living within a fore- 
seeable time". He Says in paragraph 40, however, ‘‘the present wage will be, In 
my view, not only a fair wage but living wage and it makes ample allowance 
for further increases in the cost ot living index. This scale should need no revi 
sion for many years unless there is a catastrophic and unanticipated rise in prices”. 

38. I do not think that it Is possible to say that there has been a catastrophic 
and unanticipated vise In the cost of living index from February, 1966 to June, 
1968 or even upto June, 1969. It seems abundently clear, therefore, that Shri 
Khosla did not wish the scale ol emoluments (basic pay plus dearness allowance) 
to be revised in the course of only these three years, 

39. The fact that Shri Khosla’s award relating to emoluments, including dear- 
ness allowance, gave satisfaction to the A.C.E.U. is clear from the fact that the 
award was followed by the memorandum of settlement between the parties in 
July. 1966. According to that agreement (Ext. W^t), the award and the settle- 
ment ‘‘should continue to be in operation till 31st December. 1968 and thereafter 
till duly terminated by giving a notice of two months by either party”. Several 
categories of employees of Alr-Indla received benefits under this agreement. 
There can. therefore, be no doubt that Ihe employees who were then represented 
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by A-C.E.U. and who are now 1 said to be represented by the three unions named 
above were so satisfied by the award as modified by the agreement that they 
agreed to their continued operation until the 31st December, 1968, The cost of 
living index on that date was 644. Since then, there has been a turther rise of 
146, in the cost of living index. In view of the opinions expressed by Shri Khosla, 
It cannot be said that there is already a case ior making adjustments in the 
dearness allowance. I say so specially because, although Sari Khosta has taken 
rise in the cost of living index Into consideration, he has not accepted the principle 
of full neutralisation. He has also not laid down that there should be .a revision 
in the emoluments fixed by him when the cost of living index rises higher than 
a certain point nor has he expressed his view about the amount of rupees which 
would neutralise the rise of a given number ot points. 

40. In the circumstances mentioned above, I am of the opinion that, having 
regard to the award of the National Industria' Tribunal presided over by Shri 
G. D. Khosla and published in tfie Gazette ot India extraordinary dated the 21st 
February, 1966 and the Memorandum of Settlement reached subsequently on the 
22nd July, 1966 between the management of Air-Tndia and the A.C.E.U., no re- 
adjustment in the quantum of dearness allowance Is justified. In this view of the 
matter, it lg unnecessary to answer the rest of the questions, 

41. This is my award. Let It be submitted to the Central Government under 
section 15 of the Industrial Disputes Act. 

(Sd/-) Kamla Sahai, 

Presiding Officer. 

[No. 4(170) /67-LRIU.] 

S.Q. 4379. — In exercise of the powers conferred by section 4 of the Industrial 
Disputes Act, 1947. (14 of 1947), the Central Government hereby makes the follow- 

ing amendment in the notification of the Government of India in the Ministry of 
Labour, Employment and Rehabilitation (Department of Labour and Employment) 
No. S. O. 1277, dated the 24th March, 1969 — 

In the Table annexed to the said notification — 

(1) after Serial No. 25 and the entries relating thereto, the following Serial No. 
and entries shall be substituted, namely: 



“25 A Assistant Labour Commissioner (Central), Sahdol The State of Madhya Pradesh", 


(it) Serial No. 38 and the entry relating thereto in column 2 shall be deleted. 

[No. F. 1/72/69-LRLJ 

New Delhi, the 24 th October 1969 

S-O. 4380. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Jaipur, in the Industrial dispute between the employers in re- 
lation to the Divisional Manager, Life Insurance Corporation of India Ajmer and 
their workmen, which was received by the Central Government on the 15th October, 
1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL RAJASTHAN, JAIPUR 
Present : 

Shri Gopal Narain Sharma Presiding Officer 
Case No. CIT-1 or 1967 

Rep: — Government of India, Ministry of Labour, Employment and Rehabilitation , 
New Delhi Order No. 70/13/66/LRIV dated 27th June, 1967. 

In the Matter of an Industrial Dispute 
Between 

The Northern Zone Insurance Employees Association, Ajmer 

AND 

The Divisional Manager, Life Innsurance Corporation of India, Ajmer 
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Appearances 

For the Association . — Shrl B. L. Samdaria 
For the Corporation . — Shri N. C. Gautam 
Date of award— 29th July I960 


AWARD 

This is a reference by the Central Government under Section 10(l)(d) read with 
Section 12(5) of the Industrial Disputes Act for the adjudication of a dispute 
between the Life Insurance Corporation of India, Ajmer (herein alter referred to 
aa the Corporation) and its workmen represented by the Northern Zone Insurance 
Employees Association, Ajmer (hereinafter referred to as the Employees Associa- 
tion) over the following demands: — 

“Whether Shri Kailash Chand Patni an employee of the Life Insurance Cor. 
poration of India, Ajmer, is entitled to promotion to the post of Section 
Head with effect from the 27th December, 1961? If not, to what relief 
is he entitled?” 

Shn Kailash Chand Patni is serving the Corporation at Ajmer since 23rd May, 
1951. He started as Investment clerk, was categorised as cashier on 1st June, 1957 
and then promoted as officiating Section Head from 21st June, 1961, He hod already 
qualified for the post of Section Head in November, 1960 in a departmental pro- 
motion test. He could not however be confirmed until the Divisional Promotion 
Committee constituted under the Staff Regulations, 1960 framed in virtue of clauses 
(b) and (bb) of Sub-section (2) of Section 49, Life Insurance Corporation Act, 1956, 
also declared him fit lor the post. The Divisional Promotion Committee called him 
for interview on 17th November, 1981 but he could not attend It, and was there- 
fore not selected. The case of the Employees Association Is that before that date,' 
that is 17th November, 1961, the Corporation sent him to attend a Civil case. Case 
No. 70B of 1959, at Nagpur and In-spite-of his representation that his interview was 
scheduled to tako place on 17th November, he was made to stay at Nagpur upto 
20th, In the meanwhile the Promotion Committee llnished their Interviews and 
selected persons much junior to him. Soon after on reaching Ajmer on 24th Novem- 
ber, 1961 he reported to his management to arrange for his interview also by the 
Divisional Promotion Committee but the request was nut accepted until September, 
1963. Then the Divisional Promotion Committee was constituted to interview him 
alone but the management sent some others also along with him for interview. The 
Committee selected others but not the petitioner, On his representation the pro- 
ceedings of the Committee were however quashed later on and then another Divi- 
sional Committee was constituted In 1964 and then alone he was selected and con- 
firmed , 

Shri Patni was getting emoluments of his post since his officiating promotion 
but not the Dearness Allowance and Bonus and House Rent on the officiating allow- 
ance. The case of the Employees Association Is that he had been victimized by 
the management and that they, for his various Union activities, maliciously so 
managed that Shri Patnt could not present himself for interview in 1961. Therefore 
they claim that he should be confirmed with retrospective effect, that is, from the 
date he was promoted as officiating Section Head and allowed the benefits of a 
confirmed employee from that date. 

The Corporation by their written statement while admitting that they had sent 
Shri Patni at Nagpur during the days his Interview was fixed by the Divisional Pro- 
motion Committee at Ajmer denied that they had done so mala fide or to victimize 
him. They add that on the contrary they had given him officiating promotion even 
without selection by the Divisional Promotion Committee. He could not, however, 
be confirmed under the statutory Staff Regulations, I960 without being selected by 
the Divisional Promotion Committee. He was sent to Nagpur for his evidence in 
an Important Civil Case against the Corporation. That could not be avoided. Shri 
Patni, however, represented for his interview only in 1963, therefore a Divisional 
Promotion Committee was specially constituted to interview him but then he was 
not selected. He was selected by the Divisional Promotion Committee on 12th 
February. 1964 and from that date he was confirmed. They further objected to 
the maintainability of the reference on the ground that it being a case of promotion 
only, it could never he an industrial dispute within the meaning of Section 2(ki of 
the Industrial Disputes Act. 

Shri Patni examined himself and Shri S. L, Samdaria in support of his ca*e 
while the Corporation examined their Assistant Administrative Officer Shri N- C. 
Gautam. 
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Two questions arise for determination in this ease — (1) whether it is an industrial 
dispute and (ii) whether Shri Patnl is entitled to promotion with retrospective 
eil'cct, that is, from 17th November 1961 when the Divisional Promotion Committee 
first met, 

I have heard learned counsel on both the sides and have also perused the evi- 
dence on the record. There can be no doubt that a dispute regarding promotion ear. 
also he an industrial dispute. The question whether a person has been superseded 
or not or he was entitled to promotion or not would also be comprehended in the 
words “employment or non-employment” occurring in the definition of an ‘industrial 
dispute’ in Section 2(k) of the Act. It wa» held in Western India Automobile Asso- 
ciation Vs. Industrial Tribunal, Bombay and others (A.I.R, 1949 Federal Court III> 
that “The words ‘employment and non-employment’ in the definition of industrial 
dispute in S.2(k) are widest amplitude and have been put in juxtaposition to 
make the definition thoroughly comprehensive- The words “in connection with” 
widen the scope of the dispute and do not restrict it by any means, “Any dispute 
connected with employment or non-employment” would ordinarily cover alj. matters 
that require settlement between workmen and employers, whether those matters 
concern the cause of their being out of service or any other question and it would 
also include within its scope the reliefs necessary for bringing about harmonious 
relations between the employers and the workers.” 

The Allahabad High Court also held in Doab Sugar Mills Limited, Shumli Vs. 
State of U.P. and Others (1982-1 LLJ.l) that “A matter relating to up-grading or 
promotion can be an industrial dispute provided it is taken up by more than one 
workman, and the TIrbunal would have .jurisdiction to decide it. And in coming to 
a decision, it can investigate into the respective qualifications of the employee con- 
cerned who was superseded and the rival employee who was appointed to that 
post, There is nothing wrong if the Tribunal went into the question of their Com- 
parative merits.” 

The Industrial Tribunal, Andhra Pradesh also took the same view in Workmen 
of Andra Bank, Limited Vs. Andhra Bank Limited, Masulipatnam (1964-1 LLJ. 243) 
(247 -Para 1 ;: — 

“Admittedly, promotion is a managerial function, still, it is now well estab- 
lished that where there is a settlement on promotions, the promotions 
given by the employer can be scrutinised by the tribunal to find out 
whether they were in accordance with the settlement in this regard. 
This was held by the Supreme Court In the case of ,Rhotas Industries 
(1956-11 LLJ, 444) and Brooke Bond (India) Ltd. (1963-ILLJ.256). 
Hence, as here there is the settlement, Ex. K-26, dealing with promo- 
tions, I will scrutinise the promotions given by the employer. I proceed 
to do this,” 

In the instant case also there were Life Insurance Corporation Staff Regulations. 
I960 which govern promotions and other service conditions. 

Again the Supreme Court has also laid down in Brooke Bond (India) Private 
Limited Vs. Their Workmen (1963-1 LLJ. 256) that “Promotion is normally a part 
of the function of the management. But when the management has been actuated 
by malicious considerations or that the failure to promote one eligible person amounts 
to an unfair labour practice the industrial tribunal may interfere.” 

In the light of the above discussion therefore this reference relating to a dispute 
about promotion is clearly maintainable. 

The claim of Shri Patni for promotion with retrospective ell'ect that is. from 17th 
November, 1961 is however not correct. The promotions in the Corporation are 
regulated by the Life Insurance Corporation Staff Regulations, 1960 which have a 
statutory force. The Regulations amongst other things provide how a promotion is 
to be given. In the case of Section Head with which only we are Concerned, a 
workman has first to pass written test or get an exemption from ih e department. 
Thereafter the Divisional Promotion Committee meets, interviews them and goes 
through their record of past services and selects only those who are found suitable 
for promotion. Now it as atonce clear that unless found suitable by the Divisional 
Promotion Committee one cannot be promoted. The Divisional Promotion Committee 
met Irr November. 1961 but as Shri Patni was sent out to Nagpur op an official duty 
he was not selected. May be, the fault lay with the management in sending him 
out at such a time when interviews were fixed but that cannot enable Shri Patni 
to get automatic promotion without being selected by the Divisional Promotion Com- 
mittee. That would be against the statutory rules. It appears that he Was at 
Nagpur in these days to safeguard the interest of the Corporation In a Civil Suit. 
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Therefore, mala fide on the part of the Corporation cannot also be attributed, ; 
Again on his representation they even constituted a special Divisional Promotion 
Committee for his interview only but then he was not selected. Therefore as the 
facts stand Shri Patnl is not entitled to promotion with retrospective effect, that is, 
from 17th November, 1961 and I answer the reference accordingly. The award be 
submitted to the Central Government for favour of publication. 

Gopal Narain Sharma, 

Presiding Officer, 

Central Government Industrial Tribunal, 
Rajasthan, Jaipur. 

| No. F.70/ 1 3/ 66-LRIV tLRI). | 

S.O. 4381 — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14) 
of 1947), the Central Government hereby publishes the following award of the In- 
dustrial Tribunal, Jabalpur in the industrial dispute between the employers in re- 
lation to the Punjab National. Bank Limited and their workmen, which was received 
by the Central Government on the 18th October, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-GUM-LABOUR COURT, 

JABALPUR. 

Dated October 13, 1969 


Present : 

Shri G. C. Agarwala, Presiding Officer. 

Case Ref. No. CGIT/LC(R) (7) oi- 1960 

Parties : 

Employers in relation to Punjab National Bank Ltd., Bilaspur Branch. Bilaspur 
(M.F.). 


Vs. 

Their workman, represented through M. P. Bank Employees Association, 
Raipur (M. P)- 

Appearances : 

For employers . — Shri R. P. Raizada, Staff Officer, Central Circle, Indore, 

For workmen . — Shri P. N. Sharma, President, M.P. Bank Employees Associ- 
ation, Raipur (M, P.)- 

Industry: Bank. District: Bilaspur (M.P.) 

AWARD 

By Notification No. 23/114/68/LiRIII, dated 16th January, 1969 the Ministry Of 
Labour, Employment and Rehabilitation (Department of Labour and Employment) 
referred the following matter of dispute as stated in the schedule to the order of 
reference, to this Tribunal for adjudication:— 

Matter of Dispute 

Whether Shri Shyam Lai Yaduv, Godown Chowkidar, employed in Bilaspur 
Branch of the Punjab National Bank Ltd., was eligible to be absorbed in 
the permanent service of the Bank in view of the clause 20.13 of the 
Bl-partite Settlement dated the 19th October, 1966? If so, to what 
relief is he entitled? 

The facts are short and simple. The workman concerned, Shri Sh,vam Lai 
Yadav, to be hereinafter called Yadav, was a temporary Godown Chowkidar at 
Pendara Road out station under Bilaspur branch to look after the stocks of borrowers 
kept in the open. He was first appointed on 8th February, 1965 for one month and 
then his appointments were renewed on temporary basis every month or for a 
shorter period as would appear from various appointment letters Exhibits E-2 to 
E-31- There were however two breaks in service as admitted In para 11 of the 
statement of claim of the Union, one from 30th November. 1966 to 2nd February, 
1967 and the .second one from 2nd November, 1967 to 5th January, 1968. His ser- 
vices were ultimately terminated on MOtli April, 1968, having become unnecessary. 
He applied to the Manager Bilaspur Branch on 5th May, 1968 (Exhibit E-33) to be 
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absorbed on some alternative job- The Bank had no job to offer. The Union 
-i- Bank Employees Association therefore took up his case in con- 

ciliation which ended in failure and resulted in this reference- 

The Union’s contention was that Yadav had been in continuous appointment and 
the breaks were artificial- Under Ciause 20.13 of the Bi-parti te Settlement, dated 
19th October, 1906, it was the duty oi! the Bank to have absorbed him in perma- 
nent service- For the Bank, it was pleaded that the appointment was purely tem- 
porary and there was no scope to absorb him. The breaks in service were not 
artificial and his temporary appointments came to an automatic end as and when 
his services became unnecessary because the borrowers closed their accounts. A 
technical legal plea was also raised that the dispute was not an industrial dispute 
and Shri Shyam Lai Yadav was not a workman as defined under Section 2(s) I.D. 
Act. 

On the pleadings of the parties, the following additional issues were framed in 
the case: — 


Issues 

(i) Whether Shri Shyam Lai Yadav workman concerned is a workman as de- 

fined in Section 2(s) I.D. Act? 

(ii) Is the dispute not an industrial dispute? 

(Ill) Whether the employment of Shri Shyam Lai Yadav was temporary In 
fact or were the breaks artificial? 

(Iv) As In order of reference? 
issue No. 1 : 

The plea of the Bank that as services of Shri Yadav came to an automatic end 
on 30th April, 1968, therefore, he ceased to be a workman is clearly misconceived. 
The termination amounts to discharge and considering the inclusive definition of 
"workman” under Section 2(s) a discharged workman would be deemed to be a 
workman- 

issue No. 2 . 

The plea raised by the Bank is a vague one. It was simply stated that since 
the dispute had neither been raised by a substantial number of workmen nor has 
it been sponsored in a proper manner, therefore the dispute was not an industrial 
dispute. It is a dispute raised by the Union and therefore the question of it’s having 
been raised by a substantial number of workmen does not arise. It was nowhere 
pleaded that the Union was not sufficiently representative enough to raise and 
sponsor the dispute- On behalf of the Union, document Exhibit W-2, dated 10th 
dune. 1968 was filed which would show that as many as 14 employees of Bilaspur 
Branch asked the Union to take up the dispute. Exhibits W-3 and W-4 are counter- 
foil receipts of membership subscription, which would show that Shri Shyam Lai 
Yadav was a member of the Union at the relevant time. It was not at all amplified 
and made clear how the dispute was not sponsored in a proper manner. The plea 
evidently is a fllmsly one and is answered in negative. 


issues Nos. 3 and 4: 

The appointment of Shri Shyam Lai Yadav was admittedly temporary. In 
para 8 of the statement of claim of the Union, it is specifically admitted that 
Shri Yadav was appointed on 8th February, 1965 to look after the stocks of 
borrowers in the open comoound at Pcndara Road God own Station under 
Bilaspur branch. In para 9 it was, however, stated that the godown station was 
n permanent one and was incharfm of a permanent Godown Keener. This 
appears to be a wrong assertion. Shri Yadav himself did not come in evidence 
and as a matter of fact, no evidence was produced on behalf of the Union. The only 
document, on which the Union reliv'd is a copy of letter dated 15th February 
1967 addressed by the Manager of Bilasrur Brunch to District. Manager, Central 
Circle T ndorc- and in which recommendation was made regarding permanent 
absorution of Yadav. There is a mention in this letter that the out station was 
likelv to continue permanently. It. however, appears that this expectation did 
not materialise. The Bank examined Shri B. C. Sathl, the present Manager of 
Bil" sour Branch, as EW. 1. He has seated that the out station was closed perma- 
nently w.e.f. 30th September, 1969. Before that, godowns were kept of borrowers 
and temporary Godown Keepers were employed on the account of parties con- 
cerned. If the store was kept in open compound. Godown Chowkidors were 
also engaged on temporary basis. These podovr,- were purely .seasonal .me! cost 
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oi’ a G.down Keepers and Chowkidar was borne by the borrowers. When 
borrowers paid bade the advance to the Bank, the services of Chowkidars became 
unnecessary and were terminated. It is, therefore, wrong to say that Yadav was 
working against a permanent post on a temporary basis. In his application dated 
am ltifcits tbxmbit E-33) for being absorbed on an alternative job, ne has 

very clearly admitted that because the godown was closed, therefore his serviaes 
were terminated, He iurther admitted that he had worked as Godown Chowki- 
dar from, 1st August 1965 to 1st .November 1967 and again from 6tli January 1968 
to 30th August 1968. He was, therefore, a temporary chowkidar against tempo- 
rary requirement. 

It was urged on behalf of the Union that the Bank was bound to absorb him 
on a permanent post and provide alternative employment under paragraph U0. 13 
of Bi-partite Settlement which runs as follows: — 

Temporary godown-keepers and godown-watchmen who are required to 
look after one or more godowns belonging generally to one party 
and whose salary and allowances are generally borne by the parties 
who are owners of the goods in the godowns, shall, if their work 
has been found satisfactory and if their services can be utilized to 
look after other godowns in the same place or other places or in the 
clerical establishment of the bank, on completion of one year’s service, 
be given preference lor absorption in the permanent service of the 
bank, subject to the bank’s recruitment rules, if any. 

It is a mis-rcading of the clause. All what is required by the Bank is to give 
preference to an employee for absorption in the permanent service of the Bank 
either at the same place or another place but subject to the Bank’s recruitment 
rules. In the first place, it has not been shown on behalf of the Union that some 
other person has been appointed and preference has not been given to Yadav. 
The burden of proving the fact was on the Union. Shri Sethi E.W. 1 categori- 
cally stated that there was no permanent vacancy under Bilaspur Branch wherein 
Yadav could have been absorbed and none has been appointed so far. Subordi- 
nate staff members are recruited locally. There is, therefore, ho ground to 
complain that provision of para 28.13 of Bi-partite Settlement has been violated. 
There, is yet another aspect of the matter. Para 20.13 states that preference shall 
be given for permanent absorption subject to recruitment rules of the Bank. A 
copy of the recruitment rules of the Bank had been filed and is Exhibit E-32. 
Besides prescribing certain physical standard, it is also stated that in the case of 
Guards, they should he proficient in the use of fire-arms. .Shri Sethi had stated 
that from the records brought by him, it appeared that in one of the communica- 
tions sent by his predecessor, it had been intimated that Yadav did not know 
ihe use of gun. Consequently, he was not eligible for permanent absorption as 
a Godown Chowkidar even if there had been a vacancy which in fact did not 
exist in the local area in which he was working, namely Bilaspur Branch. 
.Paragraph 20.13 of Bi-partite Settlement, when it recommends permanent absorp- 
tion does not envisage that the over all requirement of the country will have to 
oe considered. It must necessarily have a restricted meaning and as stated by 
bhri Sethi, Chowkidars are appointed on local basis. Considering the subject 
irom any aspect of the, matter there is thus no merit in the claim and issue under 
reference is answered in negative, For issue No. 3 it has to be held that the 
employment of Shri Shyam Lai Yadav was temporary In fact and the breaks were 
not artificial. 

Decision 

The result is that the issue under reference is answered in negative. Shri 
Shyamlal Yadav was not eligible to be absorbed in the permanent service of the 
Bank and he is not entitled to any relief. No order for costs. 

(Sd.) G. C. Agarwala, 
13-10-69. 

Presiding Officer. 

[No. 23/114/68/LRIII.l 

New Delhi , the 2 5th October 1969 

S O, 4382, — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby publishes the following award of the Indus- 
trial Tribunal, Jabalpur in the industrial dispute between the employers in relation 
to the Punjab National Bank Limited and their workmen, which was received by the 
Central Government on the 18th October, 1969. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 

JABALPUR. 

Dated October 14, 1969 

Present : 

Shri G, C. Agarwala, Presiding Officer. 

Case Ref. No. CGIT/LC(R) (8) of 1969 

Parties : 

Employers in relation to Punjab National Bank Ltd-, Parliament Street, New 
Delhi. 

Vs, 

Their workman, represented through M. P. Bank Employees Association, 
Raipur (M. P.). 

Appearances: 

For employers. — Shri V. M. Lulla, Staff Officer. 

For Workman.— Shri P. N. Sharma, President, M.P. Bank Employees Associ- 
ation, Raipur (M. P-). 

Industry; Bank. District: Balaghat (M.P.). 


AWARD 

By notification No, 23/130/68-LRIII, dated 21st February, 1969, the Ministry of 
Labour, Employment and Rehabilitation (Department of Labour and Employment) 
referred the following matter of dispute as stated In the schedule to the order of re- 
ference, to this Tribunal for adjudication: — 

Matter of Dispute 

Whether the action of the management of Punjab National Bank Limited, 
Head Office, Parliament Street, New Delhi, in taking away the ad- 
ditional work and thereby depriving Shri N- M. Chikley, peon of the 
payment of Bill Collector’s allowance by the Punjab National Bank Ltd-, 
Balaghat with effect from the 12th August, 1968, is justified? If not, to 
what relief is Shri N. M. Chikley entitled? 

The facts are short and simple. Shri N. M. Chikley to be hereafter called 
Chickley was appointed as Peon in the Balaghat Branch of the Bank on 20th 
September, 1965, by means of appointment letter Exhibit E-l. He was appointed 
by Shri H. B- Gupta, E W. 1, the then Officer Incharge, Pay Office Balaghat- There 
was no post of Bill Collector sanctioned for this office. Consequently Chikley used 
to present Hundies or bills of exchange which varied on an average from 3 to 5 
daily. Besides doing presentation of hundies and collecting money thereon, inward 
bills from other branches when received were also sent with Intimation through 
Chikley. Usance bills also were sometimes received and were presented by Chikley. 
He was not being paid any extra allowance for doing this additional job- Under 
paragraph 5.3 of the Bi-partite Settlement, dated 19th October, 1966 Bill Collectors 
were made entitled to extra allowance according to the Banks classified as A, B 
or C. For A Class banks, the allowance was of Rs, 13/-. In part II Appendix (B) 
at page 70, item No. vli, the job description of a Bill Collector is specified as under:— 

(vll) Bill Collectors: 

Their work Involves: 

(i) Obtaining acceptance of bills of exchangs, hundies, etc., drawn on local 

parties or banks and/or collecting payments thereon; 

(ii) Collecting payments for cheques or Postal Orders, etc., from banks or 

Post Office counters. 

They may also be required to collect cash not exceeding Rs. 600/- at a time 
against various Instruments. 

Chikley refused to render the duties of Bill Collector and claimed the special 
allowance of Rs. 13/- per month with effect from 1st July, 1966, the date of en- 
forcement of Bi-partite Settlement. The Bank therefore took away the wprk from 
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him on 13th August, 1968, and entrusted it to Daftry-cum-Cash Peon Shri S. N. 
Dhalikar. The Union took up the dispute in conciliation. The Bank, however, gave 
the allowance to Chikley for the period he had worked as a Bill Collector namely 
from 1st July, 1966 to 12th August, 1968 in conciliation- The Union insisted that 
the job of collecting bills should be given, bacs; to Chikley to which the Bank was 
not agreeable. The conciliation therciore ended in failure resulting in tnis re- 
ference. 

In the statement of claim the Bank took up a technical plea that the dispute 
was an individual dispute and not an Industrial dispute in as much as it has neitner 
been raised by a substantial number of workmen nor has it been sponsored in a 
proper manner- Since the dispute has been raised by the Union there is no question 
of a substantial number of workmen sponsoring the dispute. It has not been clari- 
fied how it was not sponsored in a proper manner. The plea was evidently flimsy 
and was not pressed in arguments. 

On merits of the controversy, the stand taken up by the Bank is that under 
paragraph 5.6 of Bi-partite Settlement, special allowance is payable for rendering 
additional duties in a regular manner and not for casual or occasional performances 
or discharge of such duties. This paragraph runs as follows:— 

The special allowances prescribed above are Intended to compensate a work- 
man for performance or discharge of certain additional duties and 
functions requiring greater skill or responsibility, over and above the 
routine duties and functions of a workman in the same cadre. In order 
to be entitled to a special allowance, such additional duties and func- 
tions should constitute the normal part of the duties and functions per 
formed or discharged by a workman. Special allowances are not in- 
tended to be paid for casual or occasional performance or discharge of 
such duties /functions- It would, however, not be necessary that a 
workman should continue to perform such duties or discharge such 
functions, whole time, in order to be entitled to such allowance. 

It was contended on behalf of the Bank that the job of presenting hundies by 
Chikley was of a casual nature, Baiaghat being a small office and therefore no 
special allowance was payable to Chikley. Under paragraph 5-9 the Bank was en- 
titled to take away the work from Chikley and entrust it to another person. The 
Bank agreed to pay him the special allowance in conciliation during the period he 
had actually worked generously without the legal liability to pay the same. Para- 
graph 5.9 runs as follows: — 

A workman' will be entitled to a special allowance only so long as he is In 
charge of such work or the performance of such duties which attract 
such allowance. Whether a workman can be asked to cease to do 
such work or discharge such duties and consequently cease to draw such 
allowance, will depend upon the terms of his employment, For in- 
stance a workman who is employed permanently as a Head Clerk or 
Stenographer cannot be deprived of his special allowance by asking 
him .to work as an ordinary clerk or asking him not to work as a Head 
Clerk or Stenographer. If, however, a recipient of a special allowance 
wants to giye up the work or duties which entitle him to the special 
allowance, he shall, If his request Is granted, cease to draw the special 
allowance- 

It is no doubt true that Chikley was appointed substantially as a peon. The 
fact, however, was that he had been rendering the duties of Bill Collector from the 
very inception- Since no post of Bill Collector was sanctioned for the branch, he 
was not being paid any extra allowance. When Bi-partife Settlement came into 
force with separate category of Bill Collector listed in paragraph 5.3 of the Settle- 
ment and duties enumerated in Appendix ‘B’ Chikley asserted his claim for the 
allowance, which he rightly did- The Bank realising the weakness of their stand 
agreed to give the special allowance for the actual period he had worked. In other 
words, the Bank conceded that the duties which Chikley was doing were not of 
casual or occasional nature. As a matter of fact, it was a regular feature as ad- 
mitted by the Bank in the statement of claim and also by Shri Gupta, the then 
Officer Incharge E.W. 1 as on an average the number of hundies used to be between 
3 to 5 daily- The number does not matter. The significant part is that hundies 
were received daily and not casually or occasionally- Thus this regular feature of 
hundies and all other work which a Bill Collector has to render, was being per- 
formed by Chikley, Is an admitted position. It was because of this normal feature 
of his working that the Bank agreed to pay him the special allowance for the period 
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ke had actuary worked. The only question left to be seen Is whether the Bank 
could and was justified in withdrawing this work from him and entrusting it to 
Daftry, Shri Dhalikar, under paragrapn 5-9 of Bi-partite Settlement. The Bank 
undoubtedly had a right to wnndraw mat work from him under this paragraph as 
the appointment of cnikley was that of a Peon. But the main question, however ia 
whether Bank was justified. Under paragraph 20.1 of the Bi-partite Settlement 
which is in supersession of paragraph 23.26 (vii) of the Desai Award, not more 
tnan two designations can be combined in the case of any workman. Under the 
succeeding paragraph 20.2 of the Bi-partite Settlement, an employee with combined 
designation will be entitled to the appropriate special allowance for either of hia 
designations. . It was admitted by Shri Gupta E-W. 1 that when Chikley demanded 
the Bill Collector’s allowance the work was taken away from him and was given 
to the Daftry, Shri Dhalikar as a measure of economy. Dhalikar already held a 
double and combined designation of Daftry-curn-Cash Peon and had been getting 
maximum allowance admissible under Bi-partite Settlement. No extra allowance Is 
being paid to him for collecting bills. The Bank therefore, In order to save the 
special allowance payable for doing the work of a Bill Collector, In prohibition of 
paragraph 20.1 of Bi-partite Settlement, fo. ced this work on the Daftry-cwm-Cash 
Peon, a course which was not open to the Bank. The Bank may not create a se- 
parate post of Bill Collector for paucity of sufficient volume of work, but the Bank 
cannot deprive aji employee from the allowance of Bill Collector if he had been 
rendering such duties and in any case to entrust the work to Daftry-cam-Cash Peon 
and thereby save the special allowance of a Bill Collector which was in clear 
violation of paragraph 20.1 of Bi-partite Settlement as more than two designations 
were forced upon Dhalikar, Daftry-cum-Cash Peon. 

Decision 

The result therefore Is that -the action of the Bank in taking away the additional 
work from Shri N. M- Chikley and thereby depriving him of Bill Collector’s 
allowance was not justified. The first part of the Issue Is answered accordingly. As 
to the second part about relief, Chikley would be entitled to the allowance only 
from the date he is against entrusted with the work. It is, therefore directed that 
the Bank will entrust the work of a Bill Collector to Shri N. M. Chik’ey within 
one month from the date of the enforcement of this award. The Union will also 
be entitled to Rs. 100/- as costs from the Bank. 


14th October, 1969. 


(Sd.) G. C. Agarwala, 

Presiding Officer. 

[No. 23/130/68/LRIII-] 


ORDER 


New Delhi, the 23rd October 1969 

8,0. 4383.— Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Debrl Rohtas Light Railway 
Company Limited, Dalmianagar and their workmen in respect of the matter specified 
in the Schedule hereto annexed; 


And, whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-Bection 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 49 47). fhc Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal, (No. 2), Dhanbad, constituted under section 7 A of th 
said Act- 

Schedule 


"Whether the management of Dehri Rohtas Light Railway Company Limited, 
Dalmianagar is Justified in classifying the three Jeep or Station Wagon 
Drivers as excluded from the regular category of Drivers and not fixing 
their duty hours- If not, to what relief the workmen are entitled?” 


[No. 2/15/69-LRIII.] 


V, MAHABALA RAO, Dy. Secy. 
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(Department of Labour and Employment) 

New Delhi, the 21st October I960 

S.O. 4384. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947) the Central Government hereby publishes the following award of Shri S. 
Sankarappa. Assistant Labour Commissioner (C), Nagpur, in the industrial dispute 
between the management of Bhilai Steel Plant, Bhilai and their workmen represented 
by Samyukta Khadan Mazdoor Sangh, P. O. Nandini Mines, which was received by 
the Central Government on the 7th October, 1969. 

BEFORE THE ASSISTANT LABOUR COMMISSIONER (CENTRAL), NAGPUiR AND 

ARBITRATOR 

Present 

Shri S. Sankarappa, Assistant Labour Commissioner (C), Nagpur and 
Arbitrator. 

In the matter of arbitration of an industrial dispute under Section 10A of the 
Industrial Disputes Act, 1947 between the management of the Nandini Mine of 
Bhilai Steel Plant and their workmen represented by Samyukta Khadan Mazdoor 
Sangh concerning the question of up gradation of all Put. a p Attendants. 

Parties 

The General Manager, 

Bhilai Steel Plant of M/s. Hindusthan Bhilai Steel Ltd., Bhilai in relation 
to their Nandini Lime Stone Mine. 

Versus 

Their workmen represented by Samyukta Khadan Mazdoor Sangh, Nandini 
(P.O.), Distt. Durg, Madhya Pradesh. 

Appearances: 

For Employer: 

1. Shri S. Balakrishnan, Personnel Officer (Mines), 

2. Shri C, K. Ahluwalia, Asstt. Personnel Officer (Mines). 

3. Shri S. D. Dixit, Senior Labour Officer (Conciliation). 

4. Shri Gangapurkar, Asstt. Personnel Officer (Nandini Mines). 

5. Shri K. G. Merer, Additional Labour Welfare Officer (Mines). 

For Workmen : 

1. Shri S. K. Sanyal, President, Samyukta Khadan Mazdoor Sangh, 

2. Shri C. R. Bakshi, President, Samyukta Khadan Mazdoor Sangh, Nandini 

Branch. 

3. Shri D, K- Kao, Secretary, Samyukta Khadan Mazdoor Sangh, Nandini 

Branch. 

Industry: Lime Stone Mines. 

AWAiED 

The Government of India, Ministry of Labour, Employment and Rehabilitation, 
(■Department of Labour and Employment) by its Order No. F.No. 37/33/68-LR.I, 
dated the 19th August. 1968 published an arbitration agreement entered into on 13th 
July. 1968 bv the above rmrties referring the following sneciflc matter in dispute 
for my arbitration under Section 10A of the Industrial Disputes Act, 1947. 

“Whether t.e demaud oP the union for upgradation of nil Pump Attendants in 
Nandini Mines is justified? If so, to what relief are these workmen 
entitled and from which date?” 

2. The parties were requested on 4th September 1968 to submit their written 
statements in this case bv 25th Seotemher 1968. Union submitted their -written 
statements on 24th September 1968 under a copv to the management: but the 
management did not. The matter was posted for first hearing to 10th October 1968 
and the management was requested for expedite their written statement under a copy 
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to the union. Management requested tor postponment through a telegram and so the 
hearing was postponed to 25th October, 1968. On 25th October, 1968 both the plhr- 
ties attended. The management filed their written statements and a copy of the same 
was furnished to the union. Union took objection to the management’s delay in fil- 
ing their written statement. Both the parties requested for time to study each other’s 
written statement and o file rejoinders. So furher hearing was adjourned to 30th 
November 1968 at Bhilai as no earlier date was convenient to the parties. Both the 
parties also agreed for extending the time upto 31st December, 1968 for the arbi- 
trator to finalise this arbitration. They requested for spot inspection by the 
Arbitrator. Spot verification was done on 26th October 1968 in the presence of 
both the parties. 

Later on there were 10 adjournments Including 30th November 1968 (30th 

November, 1968, 21st December 1969, 25th January 1969, 13th February 1969, 31st 
May 1969, 24th June 1969, 18th July 1969, 12th August 1969 and 23rd September 
1969) in this matter. Hearing of parties and recording of evidence actually took 
place on 31st May 1969 and 24th June 1969 and arguments were heard on 23rd 
September 1969. Other adjournments had to be given because the management 
requested for them on some reasonable ground or other. Both the parties gave 
their written consents for extension of time for finalising the arbitration proceedings 
from time to time and the last agreed extension of time is upto 15th October 1969. 

3. The facts and history of the case in so far as they are relevant are these 
as known from their written statements and other evidence placed before me. 

To start with, in this establishment, Pump Attendants were employed on 
nominal muster roll. Later on some were placed on the time scale of 40—2 — 60 
(old) and some on the time scale of 30 — 35 — 40 — 60 (old). Some more were 
employed in the time scale of 60—90 (old) from 13th November 1962. These scales 
of 40 — 2 — 60 and 30—35 — 40—60 were revised as 85 — 110 and the scale of 60 — 90 
was revised as 110—143 with retrospective effect from 1st July 1962 because of 
Central Pay Commission Report- No criteria or principle was followed in giving 
different scale to different Pump Attendants. Persons with more service and 
experience on nominal muster roll were given lower sca’e and presons with lesser 
service were given higher scales^ Management finalised seniority of Pump Attend- 
ants after fixing them on monthly scales. SarvBshri R. S- Tiwari and 3 others who 
were having much lesser service on nominal muster roll than Sarvashri B. N. 
Ambartcar and 3 others were put on the scale of 60 — 90 while others were put on 
the scale of 40—60. Thus juniors were made seniors- There was lot of agitation 
over this matter and it was flnallv referred to the arbitration of Sbrl T. S. Malhotra, 
the then Asstt. Labour Commissioner (Central). Jabalpur. He expressed his 
opinion that injustice .was done to the said 4 persons who were in the scale of 
'40 — 60 and awarded some compensation to them, and he however allowed the 
seniority, es fixed bv the management, to continue in order to avoid' many eom- 
plicsftons that might follow if senloritv Hst was disturbed. However discontent- 
ment among the workers continued. Union took up this alleged impropriety cf 
having different pay scales to the Pump Attendants and after prolonged discussions 
at various levels, management finally introduced a uniform scale of 110- — 143 vide 
their Notice dated 12th August.. 1964 notified under Section 9A. In terms of this 
said notice all Pump Attendants got uniform scale of IIP — 143 in course of some 
period after going through a trade test as envisaged in the said notice. This 
flcaie of IIP — 143 was further revised t 0 H3 — 147 with effect from 1st April. 
1965 because of general revision of wage scales. 

The other technical categories among workmen that are existing in this 
establishment are Compressor Attendants, Jack Hammerman, Dump Operators. 
Shunting Jamadars- All these categories of workmen and Pump Attendants were 
always on the same pay scales. They and the Pump Attendant:, were all in the 
scale of 113 — 147 upto 30th December, 1966. All these categories of workmen 
Including Pump Attendants had been agitating for upgrading their posts because 
of increase in their work load from time to time. Finally the management agreed 
to upgrade the Jack Hammerman and Compressor Attendants to the grade of 
130 — 170 (which was later revised as 135' — 175 because of general revision of wage 
scales) with effect from 30th December. 19G6. The Pump Attendants also agitated 
for upgrading their posts to 130—170 (later revised as 135—175). This union 
representing these workmen and the management held mutual discussions on 11 th 
Janunrv. 1967 and nnroed that It cniiP be preferable to create a separate channel 
for the Pump Attendants and that the case of Pump Attendants should be 
subjected to Industrial Engineering servey and that the present attendants must be 
given the benefit of the higher posts on senior cum suitability basis from 30th 
December 1966 (the date given Compressor Attendants were* upgraded) If the 
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said survey justified the creation of higher posts. Upto this stage, the facts and 
history of this case, as stated above, have been virtually accepted as correct by 
both the parties. The. parties have different versions fo r the later facts and 
history of this case and they are as follows: 


4, Management stated that the case of . all Pump Attendants was subjected to 
Industrial Engineering survey as agreed to vide the mutual discussions of 11th 
January 1987 and that, 4 Pump Attendants were upgraded to the scalp of 130— 
170 (later revised as 135—1751 because the Industrial Engineering Department who 
conducted job analysis of all Pump Attendants recommended only for the 
upgradation of 4 posts of Pump Attendants at 2nd bench. 4 Senior most Pump 
Attendants were upgraded to these post uide their Order No. OMQ/1 MB/ (283)/ 
67/5453 dated the 2nd June, 1967- This upgradation of 4 Pump Attendants was 
given retrospective effect from 30th November, 1988. They stated that no more 
Pump Attendants could be upgraded to the scale of 130 — 170 (later revised as 
135 — 175) as the Industrial Engineering Department recommended for upgradation 
of the 4 posts in 2nd bench only after conducting the proper job analysis of all 
the posts of Pump Attendants in compliance with mutual discussions of 11th 
January, 1967 as well as the settlement of 10th February, 1968. 

5. Union stated that all the Pump Attnedants should have been automatically 
upgraded with effect from 30th November, 1966 when similar categories of technical 
workmen like Jack Hammerman and Compressor Attendants, who were all on 
the same scale (113* — 147) as all Pump Attendants, were upgraded. They stated 
that this should have been done as a matter of justice and fair play. However, 
as a special case. In the interest of industrial peace, they agreed for subjecting the 
case of upgradation of all the Pump Attendants to job analysis by the Industrial 
Engineering Department during the mutual discussions held on 11th January, 1967. 
But the management did not get the job analysis of work of all Pump Attendants 
done. The Industrial Engineering Department examined th e work of 4 Pump 
Attendants at 2nd bench when 2 Pumps of 200 K.W. and one Pump of 40 H.P- 
were installed there and recommended the scale of 130- -170 (later revised as 
135—175) to these 4 posts vide their No. ASO. NQ/HQ/67/188, dated the 12th 
January, 1967. This recommendation was Independant and had nothing to do with 
the mutual discussion:' of 11th January. 1967. So the upgradation of 4 Pump 
Attendants vide .Order No. OMQ/Imp/(283)/67/5453, dated the 2nd June, 1907 
was nothing but arbitrary and provocative. Management did not keep-up their 
obligation undertaken vide mutual' discussions of 11th January, 1967. So they 
were compelled to approach the conciliation machinery bv raisine industrial dispute 
through their letters of 15th June, 1967 and 6th July 1967, This dispute resulted 
in a settlement under Section 12(3) of the Industrial Disputes Act. 1947 before the 
Assistant Labour Commissioner (Central), Bilaspur and the 4 terms of the 
settlement were as follows : 

(1) Agreed that a fresh work study of the job of Pump Attendants shall 

be conducted by the Chief Industrial Engineer and his job evaluation 
report submitted within a period of 30 days from the date of this 
settlement. 

(2) Agreed that the fresh recommendations of the Chief Industrial Engin- 

eer shall be made known to the union within 7 days of the receipt 
of the C.I.E.’s report referred to in Clause (1) above, by the 
management. 

(3) Agreed that the parties shall rediscuss and finalise the issue in the 

light of the C.I.E.’s recommendations within 15 days thereafter, In 
case of disagreement. . the union Is to raise the dispute afresh. 

(4) The parties shall furnish their implementation report to the Assistant 

Labour Commissioner (C), Bilaspur by 10-4-1908, 

The management did not keep up the obligations imposed upon them under 
the said settlement. They did not get the work study of all pump Attendants 
done before 12-3-68. They were not intimated anything about the work study 
or its results before 19-3-08. The recommendations, if any, were not at all 
discussed with the union not only before 4-4-68 but at any time. Management 
did not send any implementation report of the said settlement to the Asstt, 
Labour Commissioner (Central), Bilaspur. Thus they totally violated the said 
settlement. Thus they had no other alternative except to issue a strike notice 
dated 1-7-08. stating that they would go on strike from 15-7-68. The strike 
potice had resulted in (he present arbitration proceedings, 
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8 In view of the stands of the parties as stated above, it is relevant to examine 
the following issues in the light of material put before me by the parties; 

(a) How far the management is justified in not upgrading all the Pump 

Attendants when they upgraded all Compressor Attendants and 

Jack. Hammermen. 

(b) How far the management has kept up its obligations undertaken vide 

the mutual discussions of 11-1-67 and settlement of 10-2-68. 

7. From the material put before me by the parties, the categories of technical 
workmen that are functioning at the mine are (1) Pump Attendants, (2) Jack 
Hammermen, (3) Compressor Attendants, (4) Shunting Jamadars and (5) Pump 
Operators. They were all on the same scale of 110 — 143 (’ater revised as 113 — 147). 
It is also accepted by both the parties that all these categories of jobs are not 
of some nature. All witnesses examined by them spoke, to the above effect, 
Every job has its own peculiar features and specialities. However they were all 
given one scale only and this implies that all these jobs, though different in 
nature, are of same degree of skill or work load. Management' agreed to 
upgrade all these categories of workmen except Pump Attendants, They agreed 
to upgrade the Compressor Attendants and Jack Hammermen vide the settlement 
of 30-12-66. Management never stated at any time that they agreed to upgrado 
the posts of Compressor Attendants and Jack Hammermen because of any new 
features introduced in these categories of work or because of any recom- 
mendations of Industrial Engineering Department. Shri P. Mazumdar, Industrial 
Engineer who was examined, stated that he did not know whether the job 
analysis of all Compressor Attendants and all Jack Hammermen was done or 
not. In view of this material available before me, I can only conclude 
that the job analysis of work of all Compressor Attendants and Jack Hammermen 
was not done before agreeing to upgrade all of them. When the upgradation 
of all Pump Attendants was requested by the union the management came forth 
with the argument that the job analysis of all the Pump Attendants had to be 
done and that upgradation would be done only if such upgradation was recom- 
mended by Industrial Engineering Department. They argued at length that 
Industrial Engineering Survey was an accepted principle of practice and no 
upgradation of any post could be considered in the absence of suitable recom- 
mendations by the Industrial Engineering Department. I agree with this argument 
of the management. In fact the union also agrees with this. But it is not known 
why management had insisted for such job analysis of work of Pump Attendants only 
while they agreed to upgrade Jack Hammermen and Compressor Attendants 
without any recommendations from Industrial Engineering Department for their 
upgradation. All these 3 categories of workmen were carrying the same scale 
of pay for the last so many years and Compressor attendants and Jack Hammer- 
men only were upgraded without any recommendation of Industrial Engineering 
Department while such recommendations were (being insisted in the case of Pump 
attendants. It is exactly here, the management’s stand appears to be unreason- 
able to me. In these days of modern machines and technology. Industrial 
Engineering Department should play a big role specially in fixing wage scale 
workloads to different categories of work. I fully accept this position. But It 
has to be uniformly applied to all categories of work. There should be no 
discrimination in following any method. In this case, I do not think that t.he 
management is justified in insisting for recommendations of Industrial Engineer- 
ing Department in the case of Pump Attendants for upgrading them while they 
had upgraded all the Compressor Attendants and Jack Hammermen without any 
such recommendations specially because all these categories of workmen were on 
the same scale only during the past so many years. It is not as if the costs of 
Pump Attendants are being newly introduced for which iob analysis has to be- 
done for fixing a suitable scale to them. 

8 . I will not examine how far the management had got the iob analysis of 
work; of all Pump Attendants done in compliance with the mutual discussions 1 

\YV n settlement of 10-2-68. Let me first consider the mutual discussions 
of 11-1-67. Mutual discussions were ' of 11-1-67. Recommendations of InrMstri " 1 
Engineering Department for 4 nosts of Pump Attendants in the scale pf 130-170 
(later revised as 135 — 175'* were of 12-1-67. >So it cannot be stated +hat these 
recommendations of 12-1-67 are the result or out come of the mutual discussions 
recommendations of 12-1-67 are in no way connected with mutual 
discussions^ of 11-1-67. Management could not produce the records relating to the 
jo analysis which was said to have been done in compliance with mututl disens- 
s ons °f 11-1-67 before the A.L.C. (C) Bilasnur when it was" remdred for “his neru- 
tui ' Thls nosition is clear’ from the settlement of 10-2-68. They stated 

_■ ^ was not readily available. Even before me they failed to prpduce it. 

l can only conclude that no job evaluation was done (by the rnanRSem'cnt In 
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compliance with the mutual discussions of 11-1-67. Let me now consider the 
settlement of 10-2-68. From the material placed before me it is not seen that 
the management had kept the union in touch with the recommendations of the 
Industrial Engineering Department after the settlement of 10th February 1968. 
They had neither intimated the recommendations of the Industrial Engineering 
Department to the union nor discussed the same with them. The recommenda- 
tions of the Industrial Engineering Department made vide their letter No. IE/ 
MM/1049, dated the 18th June, 1968, was brought to the notice of the union on 
13th July 1968 only for the first time when Asstt. Labour Commissioner (C) 
Bilaspur held conciliation proceedings in the dispute (together with a strike 
notice) raised in this matter. Even before me they have not placed any material 
to prove that they have either intimated the recommendations of Industrial 
Engineering Department to the Union or discussed the same with the union. They 
have not even intimated anything to the Asstt. Labour Commissioner (C), Bilas- 
pur about the fate of settlement of 10th February 1968. In view of this, I can 
only conclude that the management had failed to implement the spirit and 
terms of the settlement of 10th February 1968. I am of the opinion that their 
often repeated arguments both in their written statements and arguments that 
they had faithfully carried out their obligations both under mutual discussions 
of Uth January 1967 and settlement of 10th February 1068 are not found to 
correct. 


Now let me come to the recommendations made by Industrial Engineering 
Department Management had relied on 2 letters of the Industrial Engineering 
Department in this connection. Firstly they relied on letter No. ASQM.Q/HQ/67/ 
188 dated the 12th January 1967 wherein they recommended the scale of 130—170 
(later revised as 135 — 175) to the Pump Attendants of 2nd bench. I have already 
expressed my views on this letter in the above para. This letter is not connected 
with the job analysis of work of all Pump Attendants. I am of the opinion thart 
the management cannot take any support from this letter to their contention 
that job analysis of work of all Pump Attendants was done. Secondly the 
management had relied on letter No. IE/MM/1049. dated the 18th June. 1968 of 
Industrial Engineering Department. This letter, job evaluation manual of H.S.L. 
and job evaluation report of Pump Attendants at different work places in Nandini 
Mines were filed before me. These are of course very relevant and important, 
papers. The job evaluation is quite exhaustive and has formulated a very good 
scheme. The job evaluation report is of course finalised by a technical and 
competent expert and I do not venture to question it. But the job analysis report 
cannot be understood and appreciated unless job descriptions of all Pump 
Attendants at several work spots are made known. There may be inaccuracies 
in job descriotions resulting in incorrect job evaluation. Job description Is a 
matter of fact. In fact this job description is a very important matter, For 
finalising job description, certain consultations with the workmen and the union 
are necessary. 'When once job descriptions are correctly arrived after mutual 
discussions/consultations between the concerned parties, then it is purely for the 
Industrial Engineering Expert to finalise the job evaluation report. It will be 
then purely his field. But job description is not exclusively the field of I.E. 
Expert. There is no record before me to show that the job description of all 
Pump Attendants have been arrived at after consultation/discussions with the 
concerned workmen/union. All workmen examined before me deposed that they 
were not aware of collection of job description. It means that they were not 
consulted. In fact such consultations are. inherent in such matters.' Even the 
lob descriotions of all Pump Attendants as finalised by the Industrial Engineer 
who did this iob analysis work had not been filed before me in spite of the 
suggestion made bv me for their production. Their failure to file these all 
imDor+ant and fundamental details, will only make me to come to conclusion that 
+he iob evaluation report mav not he In agreement with actual job descriptions. 
Tn the absence of job description It is impossible +0 assess the correctness of the 
iob evaluation report. So I am of the opinion thad th~ job evaluation report filed 
bv +hc management, failed to serve anv purpose. In the end. I have only to con- 
clude that +he management had not convincingly proved that, tbev had correctly 
and properly carried out the job analysis work of ell Pump Attendants and as 
such no much importance can be given to their argument that the Industrial 
Engineering Department had recommended uogradation of 4 Pump Attendants 
of 2nd bench only. 


9. I ’"111 now examine the relevant portions of written arguments submitted 
bv the management 
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They have stated at length about their job evaluation manual and about the 
necessity to pay much weight to job evaluation reports. I agree that it is a 
very good document evolving a thorough method to job analysis the works of 
various categories of Works in H.S.L. and their Mines. I also agree that job 
analysis reports must be given much weight. But this does not automatically 
mean that the instant job evaluation report must be taken as the last word in this 
matter. They have chosen not to produce the job descriptions which the Indus- 
trial Engineer must have collected in connection with job evaluation work of all 
Pump Attendants at Nandini Mine. In the absence of these job descriptions, it is 
impossible for any one including an Industrial Expert to say whether a parti- 
cular job evaluation report is correct or not. In these circumstances, I am unable 
to agree with the contention of the management that they had got this job 
analysis work done properly and that their upgrading of only 4 Pump Attendants 
is correct. 

The management stated that the union did not employ any expert to counter 
the Endings of their expert. Their failure to produce/flle job description has 
itself countered their contention. They further stated that there are many 
contradictions in the evidence of the witnesses of the union. It is true that some 
witnesses had stated that work load at 2nd bench is heaviest while some others 
had stated that work load at crushing plant is heaviest. But all of them had 
categorically stated that work at all work spots is not uniform. This Has also 
been accepted by the union. They have also examined other 2 workers of other 
categories (Jack Hammermen and Compressor Attendants) in order to prove that 
they were also on the same pay scales as Pump Attendants, Neither the union 
nor its witnesses contended that the work of Pump Attendants and Compressors/ 
Jack Hammermen is of same nature. So there is no substance in this argumtenf 
of the management, The management further stated that it was obligatory for 
the union to prove that Pump Attendants deserve upgradation. The Union stated 
that Pump Attendants Jack Hammermen and Compressor Attendants were on 
the same scale for the last so many years upto 30th December 1905. Work loads 
in all these categories had been increasing from time to time during the years 
1965 and I960 by way of installation of new pumps etc. So all had been demand- 
ing upgradation. Management upgraded Compressor attendants and Jack 
Hammermen without doing any job analysis. So union had been pleading for 
upgradation of Pump Attendants also. This is the case of the union, However, 
at the instance of the management, union agreed for subjecting the Pump 
Attendants for job analysis by Industrial Engineering Department, in the interest 
of industrial peace, vide mutual discussions of 11th January 1967 and settlement 
of 10th February 1968. They stated that the management had failed to carry- 
out the spirit and terms of the said mutual discussions and settlement. This is 
how they have proved that the Pump Attendants deserve upgradation. Their 
method of proof was not entirely in a positive way; but partly by way of some 
comparison and partly by way of their efforts to get the work of Pump Attendants 
jobs analysed in the light of the said mutual discussion and settlement. So there 
is no much substance in this argument. 

10. In the light of. all the above, I do not End any reason to refuse upgradation 
of all Pump Attendants when all other categories of workmen like Compressor 
Attendants, Jack Hammermen etc. who were exactly on the same scale a-s pump 
attendants for several years right upto 30th December, I960 were upgraded without 
subjecting them to job analysis by Industrial Engineer. I, therefore, answer the Erst 
part of the reference in the affirmative by holding t,hat the demand of the union 
for upgradation of all the Pump Attendants at Nandini Mines is justified. 

11. I now eomo to the 2nd part of the reference. The other categories of 
technical workmen like Compressor Attendants and Jack Hammermen who were 
in the same scale as the Pump Attendants for the last several years were up- 
graded to the scale of 130 — 170 (later revised as 135 — '175) with effect from 30th 
December 1966. Pump Attendants/Khalasis in coal mines are placed in categories 
2 and 3 depending upon the power of the pump. Their basic wages B or month 
comes to Rs. 135 to 150, Even in water supply department of Bhilai Steel Plant, 
the scale higher than 135 — 175 are prevalent as stated toy the union. Manage! 
ment has not furnished the prevalent scales at the water works department of 
Bhilai Steel Plant. The present, basic pay of the existing Pump Attendants 
ranges between Rs. 120 and 130 P.M. So the scale of 135 — 175 may not cause 
much financial burden to the management. In view of all this, I am of opinion 
that all the Pump Attendants at Nandini Mines should be upgraded to the scale 
of 135—175 with retrospective effect from 13th July 1968 (dated when parties 
agreed to my arbitration) and arrears paid. I award accordingly with a direction. 
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that the arrears of wages on this account may be paid within a month from the 
date of enforcement of this Award. 

NAGPUR: 

Dated the 30th September, 1969. 

Sd/- S. Sankarappa, 
30-9-69. 

Assistant Labour Commissioner (C) & 
Arbitrator. 

[No. 37(33)/ 69-IR.IV.] 


New Delhi, the 22nd October 1969 

S.O. 4385.— Whereas an industrial dispute exists between the employers in 
relation to the managements of the Ballarpur Collieries Company, Nagpur and 
Sasti CVliery, Nagpur and their workmen represented by The Maharashtra 
Colliery Workers’ Union, Ballarpur, District Chandrapur and Chandra Colliery 
Mazdoor Sangh, Sasti, Post Office Ballarpur, District Chanda; 

And whereas the said employers and their workmen have by a written agree- 
ment, in pursuance of the provisions of sub-section (1) of section 10A of the 
Industrial Disputes Act, 1947 (14 of 1947), referred the said dispute to the arbitra- 
tion by the person specified therein, and a copy of the said arbitration agreement 
has been forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3) of section 10A 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the said arbitration agreement, which was received by it on the 18th 
September, 1969. 


Agreement 

(Under Section 10A of the Indusarial Disputes Act 1947) 

Between 

Names of Parties; 

Representing Employers: — 

1. Mr. M. K. Jha, General Manager, Ballarpur Collieries Company, Nagpur. 

2. Mr. U. K. Mohanty, Manager, Ballarpur Colliery, P.O. Ballarpur Dist 

Chanda. 

3. Mr. S. S. Saran, Manager, Ghugus Colliery, P.O. Maneckpur, Dist. Chanda, 
Representing Workmen : — 

1. Mr. V. R. Labde, Vice President, Maharashtra Pradesh Rashtriya Koyala 

Khadan Kamgar Sangh, P.O. Ballarpur, Dist. Chanda. 

2. Mr. K. Krishna Rao, President, Chanda Colliery Mazdoor Sangh Sasti 

P.O. Ballarpur, Dist. Chanda. 

3. Mr. D. L. Minmule, General Secretary, Chugus Khadan Mazdoor Sangh 

Chugus, P.O. Maneckpur, Dist. Chanda. 

4. Mr. Ramsajiwan Singh, Secretary, Bombay Pradesh Mine-workers’ Union, 

P.O. Ballarpur, Dist. Chanda. 

, In supersession of the previous agreements dated 14th August 1909 referring 
the dispute to the arbitration of Shri S. Sankarappa, Assistant Labour Commissioner 
(Central), Nagpur, the parties hereby now agree to refer the following industrial 
dispute to the arbitration of Shri N. M. Koyal, retired District and Sessions Judge 
and Deputy Secretary, Legal Department, State of Maharashtra. 

(1) Specific matters in dispute : Terms of Reference— Taking all circumstances 
relating to the Working of Ballarpur Colliery & Sasti Colliery belonging to the 
Ballarpur Collieries Company, Nagpur — 

(1) Is the Management justified in not paying variable dearness allowance 
at the rates envisaged by the Wage Board recommendations as accepted 
by the Government of India and in paying at the rate of 0.78 paise only 
per attendance from 1st April 1968, the date on which they began imple- 
mentation of the Wage Board Award? If not justified, what should be 
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the quantum of variab’e dearness allowance payable to their workmen 
from time to time from 15th August 1967? 

(2) Is the Management justified in pleading that they are unable to grant 
increments to their workmen as envisaged in the Wage Boad recom- 
mendations? If not justified, what is the relief to which the workmen 
are entitled? 

(3) Is the Management justified in implementing the Wage structure of the 
Wage Board recommendations as accepted by the Government of India 
w.e.f. 1st April 1968 and in expressing inabi’ity to pay the arrears of 
wages due to the workmen for the period from 15th August 1967 to 31st 
March 1968? If not justified, to what relief are the workmen entitled? 

(2) Details of parties to the dispute including the name and address of the 
establishment or undertaking involved.— Name and address as above. 

Establishments: 

(1) Ballarpur Colliery, P.O, Ballarpur. 

(2) Sasti Colliery, P.O. Ballarpur. 

(3) Name of the Unions, if any representing the workmen in question. — Same 
as above. 

f4) Total number of workmen employed in the undertaking affected: 

Ballarpur Colliery . . 2100 (Approx.) 

Sasti Colliery . . 1250 (Approx) 

(6) Estimated number of workmen affected or likely to be affected by the dis- 
pute- Same as in (4) above. 

We further agree that the decisions of the arbitrator shall be binding on us. 


The arbitrator shall make his Award within a period of three months or within 
such further period as is extended by mutual agreement between us, in writing. 


Signature of Parties: 

(Sd.) M. K. Jha, 13-9-69 
General Manager, 
Ballarpur Collieries Co. 
(Sd.) U. K. Mohanty, 
Manager, 

Ballarpur Colliery, 

P.O. Ballarpur. 

(Sd.) S. S. Saran, 
Manager, 

Ghugus Colliery, 

P.O. Maneckpur, 


Ballarpur, 


(Sd.)V, R. Labde, 13-9-69 
Vice President, 

M.P.R.K.K.K. Sangh, Ballarpur. 
(Sd.) K. Krishna Rao, 

President, 

Chanda Colliery Mazdoor Sangh, 
Sasti. 

(Sd.) D, L. Minnuue, 

General Secretary, 

Ghugus Khadan Mazdoor Sangh, 
Ghugus, P.O. Maneckpur. 

(Sd.) RamSajiwan Singh, 

Secretary, 

Bombay Pradesh Mine-workers’ 
Union, P.O. Ballarpur. 


Dated: 13-9-1969. 

■Witnesses: 

1. (Sd.) M. K. Ranganathan, 

2. (Sd.) S. V. Pazare. 
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In the matter of Arbitration 
Between 

Representing Employers: — 

1. Mr. M. K. Jha. General Manager, Baliarpur Collieries Company, Nagpur. 

2. Mr. U. K. Mohanty, Manager, Baliarpur Colliery, P.O. Baliarpur, Diet. 

Chanda. 

3. Mr. S. S. Saran, Manager, Ghugus Colliery, P.O. Maneckpur, Dist. Chanda. 
Representing Workpnan : — 

1. Mr. V.R, Labde, Vice President, Maharashtra Pradesh Rashtriya Koyala 

Khadan Kamgar Sangh, P.O. Baliarpur, Dist. Chanda. 

2. Mr. K. Krishna Rao, President, Chanda Co liery Mazdoor Sangh, Sasti, 
P.O. Baliarpur, Dist. Chanda. 

3. Mr. D. L. Minmule, General Secretary, Ghugus Khadan Mazdoor Sangh, 

Ghugus, P.O. Maneckpur, Dist. Chanda. 

4. Mr. Hamaujiwan Singh, Secretary, Bombay Pradesh Mine-workers’ Union, 

P.O. Baliarpur, Dist. Chanda. 

I, N. M. Koyal, Retired District and Sessions Judge and Deputy Secretary, Law 
& Judiciary Department, Government of Maharashtra, agree to act as Arbitrator in 
the matter between the above parties referred to me for Arbitration under Agree- 
ment datd 13th September, 1969. 

(Sd.) N. M. Koyal, 

14-9-1969 

fNo. 1/13/69-RR.IL] 

S.O. 4386, — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Presiding Officer, Central Government Industrial Tribunal, Dhanbad, in the matter 
of an app ication under section 33A of the said. Act, from Shrl U. P. Singh, Com- 
pounder, National Mineral Development Corporation Hospital, Post Office Klriburu, 
which was received by the Central Government on the 13th October, 1909. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, AT 

DHANBAD 

Complaint No. 8 or 1968 

In the mater of a complaint under Section 33A of the Industrial Disputes Act, 1947 
in the matter of Reference No. 44 of 1908. 

Present: 

Shri Kamla Sahai, Presiding Officer. 

Appearances: 

On behalf of the employers — Shri Radha Raman, Advocate. 

On behalf of the complainant— Shri Mangal Pd. Mishra, Advocate. 

State; Bihar Industry; Coal 

Dhanbad, the 10th October, 1969 
AWARD 

This is an application by Shri U. P. Singh, compounder, emp’oyed in the 
Kiriburu Hospital attached to Klriburu Iron Ore Mines, National Mineral Develop- 
ment Corporation, Limited. He applied for the post of compounder and, in due 
course, received the appointment letter (Ext. W.l) dated the 10th August, 1967. 
He joined his duties as a compounder with effect from 17th October 1967. On the 
20th September, 1968, he applied for 2 days’ casual leave with effect from the 29th 
September. The leave applied for was granted. He applied for leave from time 
to time and continued to be on leave until the 31st October, 1968 when he submitted 
his joining report to the Doctor. Immediately thereafter, the Doctor served upon 
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him a letter (Ext. W.3) signed by the Assistant Administrative Officer which was 
as follows; 

‘'In pursuance of clause 3 of the appointment letter No. KP-5(30) /67-Adm.- 
1/2562 dated 16th August 1967, the services of .Shri U. P, Singh, com- 
pounder are terminated w.e.f. 17th October 1968 (A.N.). 

He will be paid one month’s pay in lieu of notice. 

By order of the General Manager.” 

The result was that Shri U. P. Singh’s services stood terminated under the 
letter referred to above. On the 15th November, 1968, he filed the present applica- 
tion under Section 33 A. He did not say anything important in that petition. In 
the course of other petition, however, which he fried, he referred to the fact that 
a charge-sheet had been served upon him but he had filed an application before 
the Administrative Officer for getting the enquiry held In a particular mode but 
he did not know what happened to that application or in the course of the enquiry. 
In any case, that is not very relevant because the management does not allege that 
it terminated the services of the complainant, Shri U. P. Singh, for any misconduct. 

The short preliminary point which Shri Eadha Ramon, Advocate, has taken on 
behalf of the management is that this application is not maintainable. He has 
drawn my attention to sub-section (2) of Section 33 which reads as follows: 

“(2) During the pendency of any such proceeding in respect of an industrial 
dispute, the employer may, in accordance with the standing orders appli- 
cable to a workman concerned in such dispute or where there are no 
such standing orders, in accordance with the terms of the contract, 
whether express or implied, between him and the workman — 

(a) alter in regard to any matter not connected with the dispute, the con- 
ditions of service applicable to that workman immediatedly before the 
commencement of such proceeding, or 

(b) for any misconduct not connected with the dispute, discharge or 
punish, whether by dismissal or otherwise, that workman. 

Provided that no such workman shall be discharged ot dismissed, unless he 
has been paid wages for one month and an application has been made 
by the employer to the authority before which the proceeding is pending 
for approval of the action taken by the employer. 

His contention is that c’ause (a) has no. application to the facts of this case and that 
clause (b) comes into play only if the discharge or dismissal of the workman 
concerned is on account of any misconduct. He has ai’gued that since it is neither 
the complainant’s case nor the management’s case that the complainant was dis- 
charged on account of misconduct, clause (b) of sub-section ( 2 ) also does not 
apply. He has further argued that Section 33 A applies only when the employer 
contravenes any provision of Section 33. According to him, the management could 
only be said to have contravened clause (b) of sub-section (2) of Section 33 
and no other provision of that section but, since the discharge in question is not 
for misconduct, even clause (b) of sub-section ( 2 ) has no application. 

It seems to me that the argument of Shri Radha Raman as put in the preced- 
ing paragraph is well-founded and must be upheld. Whatever other remedy the 
complainant may have in any properly constituted proceeding, he cannot maintain 
this application under Section 33A. I have, therefore, come to the conclusion that 
this application is liable to be dismissed on this preliminary point. 

Let a copy of this Award be submitted to the Central Government under section 
33A. 

(Sd.) Kamla Sahai x 
Presiding Officer, 

Central Government Industrial Tribunal, 
Dhanbad. 

[No. 24/67/69-LR.IV.] 
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New Delhi, the 23rd October 1969 

8.0. 4387. — In pursuance of section 17 of the Industria IDisputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award in the 
Central Government Industrial Tribunal, Calcutta, in the industrial dispute bet- 
ween the employers in relation to the management of Parhelia Colliery of Messrs 
Bengal Coal Company Limited, Post Office Dlshergarh, District Burdwan and their 
workmen, which was received by the Central Government on the 10th October, 
1969. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA. 
Reference No. 52 of 1969. 

Parties : 

Employers in relation to the management of Parhelia Colliery of M/ s. Bengal 
Coal Company Limited. 

And 

Their workmen. 

Present : 

Shri B. N. Banerjee, Presiding Officer. 

Appearances: 

On behalf of Employers Sri B, N. Lala, Assistant Security Officer. 

On behalf of Workmen . — Shri L. P. Tripathi, Vice-President, Colliery 
Mazdoor Union. 

State: West Bengal. Industry: Coal Mines. 


AWARD 


By Order No, 6/35/69-LRII, dated July 7, 1969, the Government of India, in 
the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), referred an industrial dispute between the employers in re- 
lation to the management of Parhelia Colliery of Messrs Bengal Coal Company 
Limited and their workmen, to this Tribunal, for adjudication, namely: 

“Whether the monthly paid workmen of Parhelia Colliery owned by Messrs 
Bengal Coal Company Limited, Post Office Dlshergarh, District Burdwan 
have In any way been adversely affected in their privileges regarding 
entitlement or grant of leave with full pay including sick leave on 
and from the 15th August, 1967? If so, to what relief are they en- 
titled?” 


2. Parties filed their respective written statement. On the date of peremptory 
hearing, however, they filed a petition of settlement praying for an award in terms 
of settlement. Npw, that I find that the settlement has settled the dispute between 
the parties, I make an award in terms of the settlement. Let the joint petition of 
compromise form part of this award. 


October 6 , 1969- 


(Sd.) B. N. Banerjee, 

Presiding Officer. 


BEFORE THE HON’BLE PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, CALCUTTA. 

Reference No. 52 of 1969 


Parties : 

Employers In relation to Parhelia Colliery of M/s. Bengal Coal Co,, Ltd., 
P. O. Dlsergarh, Distt. Burdwan (West Bengal), 

AND 

Their workmen represented by the Colliery Mazdoor Union, Parhelia Colliery 
Branch, P.O. Neturia, Distt. Purulia (West Bengal). 
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Joint Petition of Compromise 

The parties aforesaid respectfully beg to submit as under:— 

1. By its order No. 6/35/69-LRII, dated 7th July, 1969, published in the Gazette 
of India. Part II, Section 3(11), dated 19th July, 1969 at page 3055 under S O- 
No. 2920, dated 7th July 1969, the Government of India had relerred the following 
dispute to this Tribunal for adjudication: — 

"Whether the monthly paid workmen of Parhelia Colliery owned by Messrs. 
Bengal Coal Company Limited, Post Office Disergarh, District Burdwan 
have In any way been adversely affected in their privileges regarding 
entitlement or grant of leave with full pay including sick leave on and 
from the 16th August, 1967? If so, to what relief are they entitled? 

. 2. That, however, without prejudice to their submissions contained in their res- 
pective written statements before the Tribunal, the patties concerned in the matter 
have, after mutual negotiation between themselves, arrived at a settlement as 
hereinafter submitted- 


Terms of Settlement 

(a) it is agreed that in the present dispute only the monthly paid workmen 
specified in lists Nos. 1 and 2 attached hereto are concerned and that no other 
workman who is not specified in the aforesaid two lists is entitled to any benefit 
under the terms of this settlement. 

(b) It is further agreed that the workmen mentioned in list No. 1 shall continue 
to enjoy 30 days’ leave including sick leave with pay in any calendar year lrom 
1st January to 31st December provided they put in minimum number of attendances 
during the period as required under section 62(2) of the Mines Act, 1952. 

(c) It is further agreed that if any of the workmen mentioned In list No. 1 
fails to qualify for leave under section 52(2) of the Mines Act, 1952, he shall only 
be entitled to avail of sick leave with pay for a total period of fifteen days in any 
calendar year irrespective of whether he falls sick at the colliery or outside pro- 
vided his sickness is certified either by the colliery medical officer or by any 
registered medical practitioner if the services of the former are not available for 
any reason whatsoever and the colliery medical officer countersigns the certificate 
issued by such registered medical practitioner. 

(d) It is further agreed that the workmen mentioned in the aforesaid list No. 2 
shall be entitled to avail of sick leave with pay upto a maximum period of fifteen 
days In a calendar year irrespective of whether they fall sick at the colliery or 
outside, provided their sickness is certified by either the colliery medical officer 
or by any registered medical practitioner, If the services of the former are not 
available for any reason whatsoever and he countersigns the certificates granted 
by the registered medical practitioner. 

(e) It Is further agreed that besides the sick leave mentioned in para 2(d) 
above, the workmen mentioned in the aforesaid list No. 2 shall be entitled to avail 
of annual leave with pay according to the relevant provisions of the Mines Act, 
1952. 

(f) It is further agreed that this settlement shall be given effect to from 16th 
August, 1967. 

(g) It is further agreed that the parties shall bear their own costs of the present 
proceedings- 

(h) In view of the settlement in terms aforesaid, the workmen hereby declare 
that their dispute with the employers in the matter of the present reference does 
not subbsist any longer. 

(i) The workmen further declare that they have no other dispute with the 
employers in respect of the present reference which has been totally resolved as 

aforesaid. 
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3. The parties aforesaid, therefore, pray that the Tribunal may be pleased to 
accept the above settlement in full and final disposal of the reference and may be 
further pleased to give its award in terms thereof. 


For the Employers. 

(Sd.) B. N Lai, A. 

Asstt. Security Officer, Bengal Coal Co-, 
Ltd. 

Dated the 4th October, 1969- 


For the Workmen. 

(L. P. Tripathi), 
Vice-President, 

Colliery Mazdoor, Union, 


PARBELIA COLLIERY 
List of monthly paid staff 
List No. i 


si. 

No. 


Name 






Designation 

t 

Shri 

Kalo Chakrabarty 






Lamp Chargeman 

2 


Bhuban Chatterjee 






Head Electrician 

3 


Murali Kumbhakar 






Asstt. Foreman (Elec.) 

4 


M. N. Sarkar 






Head Overman 

5 


Balwant Singh . 






Do. 

6 


P. C. Chatterjee . 






Do. 

? 


H. P. Chatterjee . 






Do. 

8 


Jogdeo Singh . . 






Do. 

9 


A. P. Lala . 






Do. 

IO 


Rewat Singh 






Overman 

II 


Banta Singh 






Do. 

12 


P. N. Sarkar 






Do. 

13 


Mathura Singh . 






Do. 

14 


Ramdeo Gope 






Do. 

15 


Binda Singh 






Do. 

16 


Nem Singh 






Do. 

17 


Bagala Sarkar 






Storekeeper 

18 


A- N. Goswami . 






Timekeeper 

19 


L. P. Tripathi 






General Clerk 

20 


Mahadeb Roy 






Do. 

21 


Bhudeb Kabi 






Do. 

22 


Sheo Gobind Singh 






Asstt. Despatch Clerk 

23 


S. C. Dutta 






Do. 

24 


K. K. Chatterjee . 






Loading Clerk 

2 5 


Mahadeb Chatterjee 






General Clerk 

26 


Degambar Singh . 






Asstt. Gomosta 

27 


Ram Singh 






Peon 

23 


Mati Khan 






Peon 

29 


Dipan Sao . 






Peon 

3 ° 


Deolal Tewary . 






Peon 



Ramsari Khan 






Peon 

32 


R. P. Chakrabarty 






Lamp Room Incharge 

33 

J) . 

Bhupati Sarkar , 






Register Keeper 


List No, 2 


1 

2 

3 

4 

5 

6 

l 

9 

10 


Shri Kalo Chakrabarty 
„ Alam Hosscn 

„ Alam. Basir 

„ Hanif Mia . 

„ Kista Das . 

„ Kalo Bouri 

,, Hiraman Singh 
„ Raghu Rajak 
„ Pag Singh , 

„ Chur Singh 


W. E. Khalasi 
Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Tyndal Jamadar 
Do. 

Do. 
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SI. Name Designation 

No. 


13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

il 

49 

50 

5 1 

52 

53 

54 

36 

% 

59 

60 

61 

62 
<53 
64 

6J 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 


33 
.3 3 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 
33 

3 > 
33 
33 
33 
33 
33 
33 
33 
J3 
33 
33 
33 
33 
3 > 
33 
33 
33 
33 
33 
33 
33 
33 
3 » 
3 > 
33 
33 
33 
33 
33 
33 
33 
33 
33 


Bandhu Singh 
JotilalDutta 
Shanoo 
La!u Dutta 
Sehu Dey . 
Sudhir 

Srinath Choubey 
R. N. Singh 
R. K. Dev . 
Subodh Chatter] ee 
Nishakar 
Himangsu Kabi , 
Mantoo Sarkar 
Biswanath . 

R. R. Paul . 

Dulal Hazra 
Sambhu Nath 
P. N. Tewari 
Abdul Khair 

S. S. Sarkar 
Dhiren Chatter Jee 
Sadanand . 

Naren Biswas 
Ghenu Ram 
Arjun Sarkar 
Narad Mallik 
Sasti Kabi . 

Sasti Karmakar . 
Hari Charan 
Rajnath 

Kista Achcrjec 
Sambhu Prosad . 

Babulal Dome 
Sakar Ali . 

H. C. Dubcy 
Bhubcn Ojha 
Mahender Singh . 
Swaran Singh 
Baramdeo . 
Bhuben Nanko , 
Ramjit Singh 
H. P. Mondal 
Sarada 

Mongal Singh 
Ramakanta Ojha . 
Sudhakar . 

H. P. Sen . 
Abhimunya 
G. B, Ala) hi 
Umapada Char . 
Damodar Banerjee 
S. Chakravartv . 
Binod Mondai 
Jagdish Singh 
Sibapada 
G. N. Kabi 
Ladu Singh 
Feku Khan 
Mukshod . 

Md. Islam . 

Md. Husscn 
Rahmat Mia 
Santo Jadab 
S. P. Tafaar 
J. P, Singh 


B/Smith Supervisor 
Lamp Chargeman 
P. H. B. Attendant. 
Canteen Cook 
Canteen Boy 
Do. 

Foreman (Elect) 

Do. 

Asst. Foreman (Elec) 
Electrician 
Do. 

Do. 

Do 

Do. 

Improver (Elec) 

Do. 

Do. 

Do. 

Do. 

Loco Fitter Incharge 
Mech. Fitter 
Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Pipe Fitter 
Conveyor Fitter 
Do. 

Mech. Fitter 
Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Lathcman 

Do. 

Do. 

Welder 
Pit Munsbi 
Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

S. L. Sircar 
Do. 

Trammers Sirdar 
Do. 

Do. 

Do. 

Do. 

Traffic 

Do. 

U. G. Assistant 
Head Overman 
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SI. Name Designation 

No. 


76 Sh r i D. N. Mukheriee 

77 jj A. K. Chatter) eo . 

78 „ G. B, Chakravarty 

79 „ S. Pandey . 

80 ,, Degon Singh 

81 „ Uzir Mondal 

8a „ U. R- Mazumdar 

83 » Bhuneswar Chamar 

84 ,, Hulash Barhi 

8 5 ,, Sheru Chamar 


86 

53 

Rojatt Mia , 

«7 

33 

Hari Jaswara 

88 

33 

Lachrni Mondal . 

89 

33 

D. D. Mnkhcr)ee 

90 

3 > 

Ramsevak Singh . 

9i 

33 

Topi Mondal 

92 

33 

RamproSad Singh 

93 

33 

D. Roy 

94 

33 

R. P. Banerjee 

95 

33 

Lerkhu Hazra 

96 

33 

Manoranjan Roy . 

97 

33 

Gobardhan Gangullj, 

98 

33 

Khoaka Hari 

99 

33 

Monji Jadav 

too 


Debv Houri 

IOI 

33 

Ramji Mehera 

102 

33 

Rambilasb Nnnia 

103 

33 

Lakh Singh 

104 

33 

Mohadeb Mukherjee 

105 

33 

Muncswar Jasowara 

106 

33 

Jiblal Mondal 

T07 

S3 

Baijnath Mondal . 

108 

3 5 

Lachman Mahato 

109 

33 

Bhanu Mondal . 

no 

33 

Nageswar Giri 

in 

33 

Sudhir Roy 

112 

33 

Jagarnath Patra . 

113 

33 

Balenwar Singh . 

114 

33 

Prosadi Singh 

D5 

33 

Badri Hazam 

116 

33 

Shyantlal Barhi . 

117 

33 

Ali Johur , 

118 

33 

S. P. Banerjee 

119 

33 

Khedu Mondal . 

120 

33 

Ramdhari . 

121 

33 

Dukhi Muchi 

122 

33 

Hiralal Singh 

123 

33 

Ramdhani Show , 

124 

33 

Suleman Alia 

125 

33 

Rajeswar Ojha 

126 

33 

Lakhan Mahato . 

127 

3 3 

Gambhar Ali 

128 

33 

Sunil Dey 

129 

33 

P. N. Singh 

130 

33 

Musafir Gope 

131 

33 

Rajkumar Singh 

132 

3 3 

Megharam Jat 

133 

33 

Reghu Singh . 

134 

33 

Jognarain Singh , 

135 

33 

Bahadur Singh , 

136 

33 

Amla Singh Thapa 

137 

33 

Nandadulal Chatri 

138 

33 

Jowand Singh 

139 

33 

Sitaratn Halowai 


. Overman 
Do. 

Do. 

Do. 

. Mining Sirdar-twi-Shotfirer 
Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Du. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do- 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do- 

Do. 

Do.. 

Do. 

Do. 

D - 

Do, 

Do. 

Do- 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Watch & Ward 
E/Naik 
Watchman 
Do. 

Do. 

Do. 

Do. 

Do. 
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SI. Name Designation 

No. 


140 

Shri 

Jang Bh. Gurung 

141 

33 

Dil Bahadur 

142 

33 

Joginder Singh . 

143 

)) 

Marcus Hansdak 

1 44 

J) 

Jang Bh. Pun 

I4J 

51 

Man Bh. Gurung 

146 


Harka Bahadur . 

147 

)> 

Kalika Ojha 

148 


Pirjong 

149 

33 

R. K. Sharma 

1 jo 

}) 

R. K. Ghosh 

151 

33 

Muruli Paul 

152 

33 

D. Sengupta 

153 

33 

N. G. Roy . 

154 

33 

S. N. Chakra vartv 

155 

33 

G. Bhattflcharjee . 

156 

33 

B, Banerjee 

157 

33 

H. C. Msjhi 

US 

33 

Kamalakanta Jha 

159 

33 

Darogi Roy 

160 

33 

Rambhaju . 

161 

33 

K. S. Chatterjee 

162 

33 

G- C. Basu . 

163 

33 

G. H. Mukherjee 

164 

33 

Debendra Singh . 

i«5 

33 

B. N. Chatterjee , 

166 

33 

Bartadco Singh , 

167 

33 

Balaram Chatterjec 

168 

33 

Raiendra Prosad . 

169 

33 

Sahadcb Dome . 

170 

33 

Gokul Singh 

171 

33 

Sahodeb Bouri . 

172 

33 

B. Hansdak 

173 

5) 

Suresh Ch. Paul . 

174 

33 

Gita Ghatak 

J7J 

33 

Menoka 

776 

33 

Fulmoni 

177 

33 

Sitaram Singh 

178 

33 

Kailash Routh 

179 

33 

Deo Nandan 

180 

33 

Sheo Natayan 

i8r 

33 

Ramasist Singh . 

182 

3 3 

Ch. Rgmprovesh . 

183 

33 

Suruj Gopc , 

184 

33 

Rambrich . 

185 

33 

B. Ram Prosad , 

186 

33 

Daroga Singh 

187 

33 

Kailash Tcwary 

188 

33 

Suruj Bhagatt 

189 

33 

Shew Pujan Singh 

190 

33 

Kashinath Ojha . 

191 

33 

S. N. Chakravarty 

192 

33 

B. T. Choudhury 

193 

33 

Satish Sarkar 

i94 

33 

S. P. Kabi 

i95 

33 

Felaram 

196 

33 

Kanai Lai Kabi , 

197 

,'S 

Adhir Kabi 

198 

33 

Jagdish Rai 

199 

33 

Anil Sarkar 

200 

33 

Sudhakar . 


Watchman 

Do, 

L/Naik 

Watchman 

Do. 

Do. 

Havildar 

Watchman 

Do. 

Do. 

Head Clerk 
Conit Opt. 

Asst. Hd. Clerk 
Gl. Clerk 
Do. 

Do. 

Do. 

Do, 

Asst. Loading Clerk 
Do. 

Loading Clerk 
Asst. Storekeeper 
P. F. Clerk 
Typist 
Stores Clerk 
Loading Clerk 
Asst. Loading Clerk 
GI. Clerk 
Do. 

Car Driver 
Recruitor 
Mazdoor 
L. O. 

Canteen Manager 
Creche Nurse 
Creche Ayah 
Do. 

Peon. 

Peon 

Peon 

Peon 

Peon 

Peon 

Peon 

Peon 

Peon 

Peon 

Peon 

Peon 

Peon 

Peon 

Lamp Room Incharge 
Register Keeper 
Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Lamp Fitter 


[No. 6/35/39-LR.II.] 
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New Delhi, the 24 th October 1969 

S.O. 4388, — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Dhanbad, in the industrial dispute 
between the employers in relation to the Sijua Colliery of Messrs Tata Iron and 
Steel Company limited, Post Office Jealgora, District Dhanbad and their work- 
men, which was received by the Central Government on the 10th October, 1969. 

BEFORE T11E CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

DHANBAD 

In the matter of a reference under Section 10(1) (d) of the Industrial Dis- 
putes Act, 1947. 


Reference No. 27 of 1968 

Parties : 

Employers in relation to the Sijua Colliery of M/s. Tata Iron and Steel 
Co. Ltd., Jamadoba Colliery and their workmen, 

Present : 

Shri Kamla Sahai. — Presiding Officer. 

Appearance: 

On behalf of the Employer. — L. H. Parbatiyar, Legal Assistant. 

On behalf of the Workmen . — Shri Lalit Barman, Advocate. 

State: Bihar. Industry: Coal. 

Dhanbad, the 6th October, 1969 

AWARD 

By order No. 2/37/68-LRU, dated the 24th April, 1988, the Central Govern- 
ment, in the Ministry of Labour, Employment and Rehabilitation (Department of 
Labour and Employment), has made this reference to this Tribunal for adjudica- 
tion of a dispute described in the schedule as follows; — 

Schedule 

“Whether the action of the management of Sijua Colliery of Messrs Tata 
Iron and Steel Company Limited, Post Office Jealgora, District Dhan- 
bad in dismissing Shri Saran Singh, Watchman from service with 
ellect from the 16th October, 1967, was justified? If not, to what 
relief is the workman entitled?” 

2. The facts of the case are brief. On the 6th April, 1967, Shri Saran Singh, 
the workman In question was on duty as a watchman, at the front gate of the 
Sijua Colliery in A shift. At about 12-30 P.M., a truck bearing No. BRR-6699 
came with coal from the quarry side. That truck is run by contractors named 
Md. Kuddus and Sons. It was being driven at the time by Trilock Singh, Driver. 
Shri Saran Singh stopped the truck inside the front gate. Trilock Singh got down 
from his truck as a truck of Shri Khalil, contractor, was taking bricks near 16 
Pit; and asked him to bring tea for him (the driver) and also for the watchman. 
When Trilock Singh was making over the money to Saran Singh, Shri A. S. 
Gandhi, Under Manager, Shri B. K. Sen. Safety Officer, and Shri B. E. Choksey, 
Assistant Manager, saw the payment. On their questions, Saran Singh showed 
them the amount of 40 n.p. and told them that the Driver had given him the 
money for bringing tea for both of them. Shri A. S. Gandhi recorded the state- 
ment' of Saran Singh and reported the matter. Charge-sheet No. 32/67 dated the 
20th/26th May, 1967, (Ext. Ml) was drawn up against Saran Singh and he gave a 
reply. Inquiry was held by Shri M. P. Vermft. then Personnel Officer of the Sijua 
Colliery and now Officer of West Bokaro Colliery, who has been examined before 
me as MW. 1. He reported that the charge had been established against Saran 
Singh. 

3 The Chief Personnel Officer, Shri G. Prasad, of the Tata Iron and Steel Co., 
sent a letter (Ext. M13) to Shri M. P. Verma saying that an essential feature of 
bribe was that the man who pays the money expect to gain some benefit. He 
asked the enquirying officer to make further enquiry into the matter. 
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4. Shri M. P. Verma then made further enquiry on the 8th September and held 
that Shri Saran Singh was In a position to give benefit to the truck driver and 
consequently to the contractor whose truck-driver he was. 

5. In view of the finding of the enquiry officer, the Chief Mining Engineer dis- 
missed Shri Saran Singh from the Steel company’s service with effect from the 
16th October, 1967. A communication (Ext. M8) was sent to Shri Saran Singh 
accordingly. 

6. When Shri A, S. Gandhi questioned Shri Saran Singh he frankly showed 
the amount of 40 paise which he had received from the truck driver und stated 
that the driver had told him to bring tea for both of them with that money. It 
is difficult to see how the three officers, Shri Gandhi, Shri Sen and Shri Choksey, 
did not believe his statement about the errand to bring tea. 

7. When the Enquiring Officer, Shri M. P. Verma, examined Shri A. S. Gandhi 

on the 8th July, 1967, the latter repeated that Shri Saran Singh had shown 40 

paise in his hand to him and had told him that the money was given to him for 
bringing tea for himself and the driver. When the enquiring officer asked him 
whether he made an enquiry from Tirlock Singh also, he said that Tirlock Singh 
also said in reply to a question that he had given money to Shri Saran Singh 
to bring tea for both. Thus, Shri Saran Singh’s story was fully supported on 
the spot by Tirlock Singh. Sarvashrl Sen and Choksey have said nothing to the 
contrary. It is true that Shri Saran Singh has said in his statement before the 
enauirlng officer that the driver gave him the money with instruction to hand 
it over to his Khalasi for taking tea himself and for giving tea to his (driver’s) 

guest. This has been characterised by the enquiry officer as an after-thought 

but I do not see how the original story of Shri Saran Singh, supported as it was 
by Tirlock Singh should not have been accepted by the enquiry officer as correct. 

8. In any case, no evidence came before the enquiring officer about the fact 
that Shri Saran Singh could give the driver of the contractor any benefit In return 
for payment of 40 paise to him. This was also pointed out bv Shri G. Prasad 
and this led to a further enquiry by the enquiring officer. Even thereafter, ail 
that the witnesses said was that the watchman might give some benefit to the 
truck driver for instance, Shri Choksey said that motive of the watchman migh 
have been to pass under-loaded trucks or over loaded trucks. When cross-ex- 
amined by Shri Saran Singh, Shri Choksey admitted that he never found under 
loading or over reporting of quarry trucks in Shri Saran Singh’s shift. Thus Shri 
Choksey had no basis for his assumption that Saran Singh might make false re- 
ports. 

9. Shri A. S. Gandhi also said that a watchman could allow under-loaded trucks 
to pass through the gate. He had also no basis for such a supposition because 
he had admitted in cross-examination that he never had any complaint against 
Shri Saran Singh for over reporting or passing underloaded trucks. In cross exami- 
nation, he has said that the watchman is not the only person whose duty it is 
to check the load of coal carried in a truck. He has also said that the loading 
clerk, besides the watchman, Is also supposed to check the load of coal brought 
In a truck. 

10. 1 have examined the entire evidence produced before the enquiring officer 
and 1 am unable to And any evidence adduced before him to prove that the watch- 
man was in a position to give un-due advantage to the truck driver and that that 
must have been the reason for payment of Illegal gratification. What appears to 
have happened in this case is that three officers saw 40 paise being given by a 
truck driver to a watchman and they as well as other officers like the enquiring 
officer jumped to the conclusion that the amount must have been paid as illegal 
gratification, though Shri Saran Singh as well as Trilock Singh gave them a very 
reasonable explanation. One matter of probability which they should have con- 
sidered was that Shri Saran Singh was not likely to have accepted illegal gratifica- 
tion within the sight of 3 of his superior officer. The most Important point, how- 
ever, Is that there was no evidence at all of a positive character to prove that the 
watchman was in a position at the time of occurrence to give undue advantage to 
the driver and that it \vgs for that reason that the driver "gave illegal gratification 
to the watchman. I, therefore hold that the enquiry officer had no evidence on 
which he could find Shri Saran Singh to he guilty of receiving Illegal gratifica- 
tion from Trilock Singh. His finding to that effect fs perverse. " That being so. I 
further hold that the dismissal of Shri Saran Singh with effect from the 16th 
October, 1967, is not justified. He is, therefore, entitled to the relief that he 
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should be re instated in the service which he hold on the date of his dismissal 
with continuity of service and full back wages. 

11. This Is my award, Let a copy of it be submitted to the Central Govern- 
ment under Section 15 of the Industrial Disputes Act. 

(Sd.) Kamal Sahai, 

Presiding Officer. 

[No, 2/37/GB-LRII.j 

New Delhi, the 27 th October 1969 

S.O. 4389. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Jabalpur, in the matter of an application 
under Section 33A of the said Act from Shri Baldeo Prasad Verma represented by 
the General Secretary, Choona Mazdoor Sangh, Maihar, District Satna (Madhya 
Pradesh), which was received by the Central Government on the 14th October, 1960. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR 

COURT, JABALPUR. 

Dated September 30, 1969. 


Present : 

Shri G. C. Agarwal, — Presiding Officer. 

1. Case No. CGIT/LC(A)(4)/1969 L/s 33-A I.D. Act. 

AND 

2. Case No. CGIT/LC(C) (751) /1969 U/s 33-C(2)I.D. Act. 

Parties ; 

Shri Baldeo Prasad Verma, C/o. The General Secretary, Choona Mazdoor 
Sangh, Maihar, Distt. Satna (M.P.) —Complainant. 

Versus 1 

M/a. Dlwan Lime Co., Maihar, Distt, Satna (M.P )— Opp. Party. 
Appeahanchs : 

For workman — Shri R. D, Nlgam, General Secretary, Choona Mazdoor Sangh, 
Maihar, Distt. Satna. 

For Opp. Party— Shri R. N. Rai, Officer of the Association of the Industrial 
and Commercial Employers, Delhi. 

Industry: Limestone. Distt: Satna (M.P.) 


ORDER 

These are two cases arising out of two applications filed by Shri Baldeo Prasad 
Verma against the management of M/s. Diwan Lime Co., Maihar. Case No. CGIT/ 
LC(A)(4)/69 is a complainant under Sec. 33-A I.D, on the ground that during the 
pendency of reference case No, CGIT/LC(R) (49) / 68 in which he was a concerned 
workman, the Opp. Party terminated the service of the complainant and dismissed 
him on 1st February 1969, thereby committing a breach of Sec, 33(2) (b) I.D. Act. 
Case No. CGIT/LC(C)(751)/69' is an application under Sec. 33-C(2) I.D. Act in 
which he claims certain benefits to be computed. They are benefits of the first and 
second interim relief of the Wage Board for Limestone and Dolomite Mining Indus- 
try which the management agreed to pay as a result of conciliation settlement dated 
7th May, 1965 and agreement dated 13th January, 1967. Ovor and above this, 
statutory bonus for the years 1967-68 and 1968-69 as also some T.A. bills and 
overtime wages are claimed. In both these cases the principal question is whether 
the applicant Is a “workman” within the meaning of Sec. 33 and 33-C.I.D. Act. 
The parties gave a joint statement on 26th September 1969 that for determination 
of this question, evidence may be recorded jointly. As such, the evidence was 
taken in the complaint Case No. CGIT/LC(A)(4)/69 which Is to be read in the 
computation case No. CGIT/LC(C) (75) /69 also. 

2. The Company, M/s Diwan Limestone Company, is a partnership firm owned 
by Diwan Chand Trust with it’s head office at Delhi. It has various establishments. 
The Company has two limestone mines, namely, Amilia situated at a distance of 
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about 4 miles from Malhar and Bhatia limestone mine which is at a distance of 
about 8 or 9 miles away from Maihar. The Company has a number of kilns or 
factories for manufacture of lime at Maihar, Jukehi, Santa and Katni. At Maihar, 
the company has a General Office with a complement of 11 staff members (Ex.E/17). 
Shrl Baldeo Prasad Verma was one of them and had the designation of Accountant. 
He had admittedly been working in this General Office, as admitted by him, from 
at least .1664. Before that, he seems to have worked at the Mines Office of Amiiia 
limestone mine for a certain number of years. As a matter of fact, he originally 
appointed for Amilla limestone mine as a Record-keeper on 1st July 1941 as would 
appear from an order of the General Manager dated 2nd January, 1951 (Ex.W/38). 
The Amiiia Limestone mine has a small mine office at the surface which has a 
complement of six employees (Ex. E/18). They are the Quarry Manager, Mates, 
Munshi, Chowkidar und Compressor Driver. It appears that Shrl B. P. Verma had 
been doing accounting work in the General Office both for the mines governed by 
Mines Act and the kiln3 governed by the Factories Aqt. This Is manifest by an 
office order dated dth April, 1966. (Ex. W/2) filed by Shri B. P. Verma himself. 
The duties he was required to order are enumerated as follows : — 

“To maintain receipt, despatch, R/R and file registers. To prepare all 
Government returns pertaining to Mines and Factories and to prepare 
and submit In time all royalty statements of both th e units. To check 
cash and the chittRas and bills and to write day books.” 

That his duty was not wholly confined to mine work is also admitted by him In 
cross-examination. He admitted that in the general office both kiln and mine work 
used to be rendered and for accounting work, he used to be called to head office 
also. He further admitted that he had not been going to mines for measurement 
or any work for the last few years. Undisputedly however he had also been doing 
some office accounting work connected with the mines. It was admitted by 
Shrl R. L. Nanda, who is an Agent for both the mines and Factory Manager for 
the kilns at Maihar. that after figures were received from mines, Shri B. P. Verma 
used to compile and prepare statutory returns including calculation work of royalty. 
With these established facts, it has to be seen whether Shri B. P. Verma is a 
"workman” within the meaning of Sec. 33 and 33-C. Under Sec. 33 during the 
pendency of any proceeding In respect of an industrial dispute an employer may 
punish a workman concerned with the disepute though not connected therewith, 
with the approval of the tribunal before which the industrial dispute is pending. 
In case of breach, Sec. 33A is attracted. It follows, therefore, that In order lo deter- 
mine the status of the "workman” the definition in Sec. 2 (s) which means any per- 
son employed in any industry, as also the definition of "Industrial dispute” as stated 
in Sec. 2(k) and the definition of "industry” as laid down in Sec. 2(j) will be taken 
Into account. For an application under Sec. 33-C the workman has to apply to such 
Labour Court as may have been specified in this behalf by the appropriate Govern- 
ment. Consequently, both for Sec. 33 and 33-C the definition of "appropriate 
Government” under Eec. 2(a) will also have to be taken into account which means 
the Central Government under Sec. 2 (a) (1) for certain specified industries including 
mine and under Sec. 2(2) in relation tp any other industrial dispute, the State 
Government. The question, therefore. Is whether Shri B- P. Verma was employed 
in a mining industry. Mine has the same meaning under Section 2 (lb) I.D. Act 
as in Mines Act. It is defined in Clause (j) of sub-section (1) of Sec- 2 of the 
Mines Act, 1952. Consequently, It has to be seen whether Shri B. P. Verma is a 
workman employed in a mine as defined by Sec. 2(J) of the Mines Act, Out of the 
ten categories mentioned in Sec. 2(j) the last tenth category could possibly be 
relevant which runs as follows: — 

“2(j) “Mine”, means any excavation where any operation for the purpose of 
searching for or obtaining minerals has been or Is being carried on, and 
includes— 

(x) unless exempted by the Central Government by notification in the official 
Gazette, any premises or part thereof, in or adjacent to and belonging 
to a mine, on which any process ancillary to the getting, dressing or 
preparation for the sale of mineral of coke is being carried on;” 

It is difficult to accept the contention that just because Shri B, P. Verma was doing 
a part of compilation work connected with the mines he should be deemed to have 
been rendering “any process ancillary to the getting, dressing or preparation for 
the sale of minerals,” The staff employed at the mine office may be covered under 
this definition but certainly for the general office at Maihar situted pearly 4 to 5 
miles away from Amiiia mine premises, can by no stretch of imagination be included 
in the definition of “mines” particularly when the staff is a combined one for the 
factory and the mine. It is a separate and distinct establishment which would of 
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course be covered by the wide definition of “industry” but for which the appropriate 
.government would be the State Government and not the Centra] Government. 
The delinitlon of an appropriate Government itself indicates that the Central 
Government reserved its powers for certain specified industries while the residuary 
industries were all left to be dealt with by the State, There is no direct ease on the 
point but the observation of the Hon'ble Supreme Court in Serajuddin and Company 
Vs, Their workmen reported in 1962(I)LLJ p. 450 has a strong bearing' on the point. 
That was a case before the definition of mine was introduced In the I.D. Act. Even 
so, their Lordships imported the meaning of the word “mine 1 ' as stated in the Mines 
Act. There was a reference made with regard to certain demands made ty the 
Head Office of the Company by the Government of West Bengal. The Company had 
chromite and manganese mines in the State of Orissa, but the Calcutta office about 
which was the reference, exercised general control over the mining operation and 
looked after the sale of minerals produced in the said mines, in spite of the fact 
that the company was not engaged in any manufacturing process and its office 
in Calcutta dealt with the supervision and sale of minerals only the Hon’ble Supreme 
Court nevertheless held that the Central Government wa 3 not the appropriate 
Government but a reference had correctly been made by the West Bengal Govern- 
ment. After examining the scheme of the Act, the following pertinent observation 
was made. “It may be that some of the work done In the office of the mine situated 
at the surface of the mine may be incidental to be connected with the mining 
operations as e.g., keeping muster roll of workmen or payment register maintained 
for them- Clerks engaged in such type of work may be said to be persons employed 
In a mine; but the work In the head office with which we ar e directly concerned 
in this appeal is wholly unconnected with mining operations.” Patna High Court 
in Khas Jeenagora Coal Company (P) Ltd., Vs. Salim M. Merchant and another 
reported in 1965(11) LLJ p. 302 had occasion to consider the question of an 
employee working with the Director of the transferring Company. The Hon’ble 
High Court, assuming that the bungalow of the Director and the premises of the 
mine were adjacent, held that unless it was shown that on those premises any 
process ancillary to the getting of minerals was being carried on, the said premises 
could not be covered by definition of mine under the Act. Serajuddin’s case (supra) 
was considered and referred in this case. For the applicant- — complainant, there 
can be two cases which have some bearing. In J. K. Cotton Spg. and Wvg. Co. 
Ltd. Vs. L. A. T. 1963 (II) LLJ 436, the question whs whether malis employed at 
the bungalows of the officers were employed In an Industry, That was a case in 
which the Interpretation of a certain Government Order of U.P, Government dated 
6th December, 1948 had to be interpreted and the argument was that the aforesaid 
G.O. applied to only industrial employees and the malis were not such employees 
within the meaning of the said order. The argument was rejected and it was 
held that the work of malis were incidental to the industrial operation- That 
case, therefore, has no application because the question Involved was regarding 
definition of “industry” and not “mine”. In Ballnrpur Collieries Vs. State Indus- 
trial Court Nagpur reported in 1966(I)LLJ p, 425 the Hon’ble Supreme Court 
considered the applicability of a notification under Central Provinces and Berar 
Industrial Disputes Settlement Act (Act 23 of 1 947 j and held that the said notifi- 
cation exempted industry of mine and therefore the State Government had no 
jurisdiction in respect of an employee working in the Head Office at Nagpur. 
This case is thus easily distinguishable. It may be noticed that the Ballarpur 
Collieries Company like the Serajuddin and Company were engaged only in the 
extraction and sale of minerals and there was no manufacturing process as in 
this case. 

3. In view of what has been discussed above Sri B. P. Verma cannot be deemed 
to be a workman employed in an industry for which this trlbunal-cum-court has 
been constituted by the appropriate Government. The reference in Case No, 
CGIT/LC/ (R)(49)/ 68 on basis of which Sr) B. P. Verma has filed a complaint 
under Sec. 33-A was only with regard to implementation of th e second interim 
relief for workmen in limestone quarries of certain employers including the 
opposite party. Before he could be deemed to be a concerned workman he had 
to establish that he was a workman as envisaged for purposes of Section 33 I. D. 
Act read with the definition of workman under Sec. 2(s) Rnd industry and indus- 
trial dispute as mentioned in Sections 2 (j) and 2(k) together with the definition 
of appropriate Government under Sec. 2(a] of I. D. Act, The general office which 
deals both with kilns and quarries shall be deemed to be a separate establish- 
ment and for which Sri B. P. Verma can have relief, if any, under Sec- 33-C by 
approaching the Labour Court under the State Government but not with this 
Court, As for his complaint under Sec. 33A. since the reference was with regard 
to interim relief for workmen employed in the mines and the complainant is not 
engaged exclusively in mines work, he has no right to complain under Sec. S3-A 
I. D. Act. 
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4. It may be mentioned that before Sri B. P. Verma was actually dismissed 
on 1st February, 1969 he filed a complaint under Sec. 33A Case No. CGIT/LC 
(A)(14)/68 on the allegation that he was being kept out of employment and therefore 
Sec. 33 was breached because of the pendency of reference Case No. CGIT/LC 
(|R) (49)/ 68. The company also filed an application under Sec. 33(2)(b) I. D. Act 
which, . however, was later on withdrawn. An order was pronounced by this 
tribunal on 25th April, 1969 and a copy of which has been filed by the employers 
as Ex. E/9. A perusal of that order would show that the complaint was dismissed 
on the ground that It was premature as there had been no punishment by mere 
refusal of the management to take him back on duty. Another aspect on which 
that complaint was dismissed was that Sri B. P. Verma had failed to establish 
that he was a concerned workman in the reference case. The management In 
this case under Section 33 A pleaded that the judgment 0 f that complaint operates 
as res judicata. The argument is misconceived. The management in that case 
had failed to raise the plea that Sri B. P; Verma was not a workman of the mine 
and therefore he was not concerned In Case No. CGIT/LC(R) (49) / 68. As a matter 
of fact, they themselves under a misconception had applied unde? Section 33(2) 
(b) I. D. Act to this tribunal. Both parties therefore laboured under a miscon- 
ception. There is, therefore, no question of applying principle of estoppel or 
res judicata. The question has been raised by the employers for the fist time 
in these proceedings and on a consideration of the facts as they emerged out by 
evidence in these cases, It Is clear that Sri B. P. Verma was not a “workman” 
so as to entitle his to apply to this tribunal-eum-court for a relief under Sec. 33A 
or for computation under Sec. 33-C(2) I. D. Act. 

Both the cases are decided accordingly. No order for costs. 

(Sd.) G. C. Agahwala, 

Presiding Officer. 

30-9-1969. 

[No. 3Q/47/69-GRIV.] - 


ORDERS 

New Delhi, the 18 th October 1969 

S.O. 4390. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Baiihari 
Colliery, Post Office Kusunda, District Dhanbad and their workmen in respect of the 
matters specified In the Shedule hereto annexed; 

And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby refers the said dispute for adjudication to the Central Government 
Industrial Tribunal, (No. 3). Dhanbad, constituted under section 7A of the said Act. 

Schedule 

"Whether the management of Baiihari Colliery of Messrs- Baiihari Colliery 
Company (Private) Limited. Post Office Kusunda (Dhanbad), was justi- 
fied hi dismissing Shri Jageshwar Mahato, Mining Sardar and Shri .S N. 
Pandey, Munshi, with effect from the 7th August, 1968? If not, to what 
relief are these workmen entitled?” 

[No. 2/248/ G8-LR.1L] 


New Delhi, the 22nd October 1969 

S.O. 4391. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Kujama Colliery of Messrs 
Kujama Colliery Company, Post Office .Tharia, District Dhanbad and their work- 
men in respect of the matters specified In the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, In exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947, (14 of 1947), the 
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Central Government hereby refers the said dispute for adjudication to the Cen- 
tral Government Industrial Tribunal (No. 3), Dhanbad constituted under section 
7A of the said Act. 


Schedule 

"Whether the management of Kujama Colliery Company, Post Office Jharla, 
District Dhanbad, was justified in terminating the service of Shrl 
A. K. Banerjee, Overman, with effect from the 1st February, 1969? 

If not, to what relief is the workman entitled?” 

[No. 2/140/69-LRII.] 

S.O. 4393. — Whereas the Central Government is of opinion that an industrial 
dispute exists' between the employers in relation to the management of Jaipur 
Udyog Limited, Phalodi Quarry, Sawaimadhopur and their workmen in respect of 
the matters specified in the Schedule hereto annexed; 

And, whereas the Central Government considers is desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby constitutes an Industrial Tribunal with Shri 
Gopal Narain Sharma, as Presiding Officer, with headquarters at Jaipur and refers 
the said dispute for adjudication to the said Industrial Tribunal. 

Schedule 

"Whether the action of the management of Phalodi Quarry in scoring out the 
name of their employee, Shri Hanuman Prasad, Beldar, with effect 
from the 26th July, 1967 was legal and justified? If not, to what relief 
is the workman entitled?" 

[No. 36/37/ 69-LR.IV. 1 

New Delhi , the 23rd October 1969 

S.O. 4393. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the managements of (1) Kamptee 
Colliery, Post Office Kamptee (District Nagpur), and (2) New Majrl Colliery, Post 
Office Majrl Khadan, District Chanda and their workmen in respect of the matters 
specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, In exercise of the powers conferred by section 7A and clause (d) 
of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby constitutes an Industrial Tribunal with Shri G. V- 
Deo, as Presiding Officer, with headquarters at Nagpur and refers the said dispute 
for adjudication to the Industrial Tribunal, 

Schedule 

(I) "Whether the managements of Kamptee Colliery, Post Office Kamptee 
(District Nagpur), and New Majrl Colliery, Post Office Majrl Khadan, 
District Chanda, having regard to their financial capacity, are justified 
In not paying the arrears of wages as per the recommendations of the 
Wage Board for Coal Mining Industry for the periods specified here- 
under :■ — - 


Serial 

Number 

Name of the 

Colliery 

Period for which arrears 
of wages are claimed. 

I, 

Messrs Kamptee Colliery, 

15. 8. 67 to 2. 12. 67. 

2, 

Nagpur. 

Messrs New Majri 

Colliery, Chanda 

J5. 8. 67 to 27- 4. 68. 

(ii) 

Whether the managements aforesaid 
capacity, are justified In not paying 

having regard to their financial 
variable Dearness Allowance as per 
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the recommendations of the Wage Board for Coal Mining Industry with 
ellect from the 1st April, 1968. If not, what should be the quantum 
of variable Dearness Allowance in these collieries? 

(iii) Whether the managements aforesaid having regard to their financial 
capacity, are justified in not granting graded annual increments from 
the 15th August, 1968, ns per the recommendations of the Wage Board 
for Coal Mining Industry. If not, to what relief are the workmen 
entitled?” 

[No. 1/ 10/63-1, R.1I-] 

S.O. 4394.— Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of New 
Ardhogram Colliery, Post Office Ardogram, District Bankura and their workmen 
in respect of the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal, Calcutta, constituted under section 7A of the said Act. 

Schedule 

“Whether the management of New Ardhogram Colliery, Post Office Ardhogram, 
District Bankura was justified in stopping from work 91 workers as 
mentioned below from 31st May, I960 and If not, to what relief they 
are entitled?” 

Pick-Miners. 

1. Aungod Bouri. 

2. Pochai Bouri. 

3. Muchi Rami Bouri. 

4. Buhan Bouri. (1)- 

5. Bijoy Bouri. 

6. Dipool Bouri. 

7. Likhlnda Bouri. 

8. Mona Bouri. 

9. Bagambar Bouri. 

10. Apinda Bouri. 

11- Paru Bouri. 

12. Pramata Bouri- 

13. Potl Bouri. 

14. Khandu Bouri. 

16, Akal Bouri. 

16. Naran Bouri. 

17- Satan Bouri. 

18 - Sasti Bouri. 

19. Kala Bouri. 

20. Budhan Bouri. (2). 

21. Gopal Bouri. 

22. Bhaba Bouri. 

23. Sudhir Bouri. 

24. Anath Bouri. 

25. Bhagbat Bouri. 

26. Naran Muchi- 

27. Tilk Bouri- 

28. JIban Bouri. 

29. Jatilal Bouri. 

30. Ganga Bouri. 

31. Anil Bouri. 

32. Puchkori Bouri, 

33. Dharam Bouri. 

34. Kalasoha Bouri, 

35. Supal Bouri. 

36. Sudhan Bouri- 

37. Manlk Bouri. 

38. Shyam Bouri. 



Sec. 3(ii)] THE GAZETTE OF INDIA: NOVEMBER 1, 1969/KART1KA 10, 1891 4727 


39. Bhaktl BourL 

40. Ratan Bouri. 

41. Kuran Bouri. 

12. Haru Bouri. 

43. Rabi Bouri. 

44. Muruli Bouri, 

45- Anil Bouri (Samapur). 

46. Badal Bouri. 

47. Sunil Bouri. 

48. Sotu Bouri. 

49. Bhikary Bouri. 

50. Jadu Bouri- 

61. Nuna Ram Bouri. 

52- Muchlram Bouri. 

53. Manlk Bouri. (Samapur). 

54- Asu Bouri- 

56. Lakhidas Bouri. 

58. Khadu Bouri. 

57. Sasti Bouri. 

58- Nepal Bouri. 

59. Naru Harl. 

60. Bhakta Hari. 

61. Sunil Hari. 

62. Anil Hari. 

63. Fakir Hari. 

64. Bijoy Hari- 

65. Mangal Hari. 

60. Sanatan Hari. 

Loaders, 

1. Kosy Bouri. 

2. Moti Bouri. 

3. Kechi Bourlni. 

4. Rebi Bourini. 

5. Gharala Bourini. 

6 . Putula Bourini. 

7. Adara Bourini. 

8 . Moni Bourini- 

9. Mori Bourini. 

10. Mothura Bourini. 

11. Nirmala Bourini. 

12. Jhunl Bourini. 

13. Pramila Bourini. 

14. Geni Bourini- 

15. Mangala Muchi. 

16. Chapala Bourini. 

17. Bipola Bourini. 

18. Kamala Bourini. 

19. Bharati Bourini. 

20. Asoka Bourini. 

21. Duiali Bourini. 

22. Bali Muchi. 

23. Bijola Muchi. 

24- Rashi Muchi. 

25. Jomuna Muchi. 

[No. 6/69/69/LRTI.j 

S-O. 4395. — Whereas the Central Government is of opinion that an industrial' 
dispute exists between the employers In relation to the management of Messrs 
Equitable Coal Company Limited, Post Office Dishergarh, District Burdwan and 
their workmen In respect of the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the power? conferred by clause (d) of. sub-section 
( 1 ) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal, Calcutta, constituted under section 7A of the said Act. 
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Schedule 

“Keeping In view the duties performed by Sarvashrl Santosh Dey, Assistant 
Despatch Clerk and Amar Mukherjee, Weighbridge Clerk at Methani 
Colliery of Messrs Equitable Coal Company Limited, Post Office 
Dishergarh, District Burdwan, whether they have been correctly 
designated and placed in the appropriate grades by the management in 
accordance with the recommendations of the Central Wage Board for 
the Coal Mining Industry? If not, to what relief are these workmen 
entitled and from what dates?” 

[No- 6/67/69-LRIIJ 

S.O- 4398. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of R. N. 
Bagchl Dobarl Colliery, Post Office Jharia, District Dhanbad and their workmen in 
respect of the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

New, therefore, In exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, (No. 3) Dhanbad constituted under section 7 A of 
the said Act. 


Schedule 

“Whether the management of R. N. Bagchl Dobarl Colliery, Post Office 
Jharia, District Dhanbad, was justified in denying work to Shrl Dwarka 
Yadav, Surface Trammer with effect from the 15th October, 1968? 
If not, to what' relief is the workman entitled?” 

[No. 2/53/69/LRIL] 

5.0. 4397.— Whereas the Central Government Is of opinion that an industrial dis- 
pute exists between the employers in relation to the management of Pure Sitalpur 
Colliery of Messrs Pure Sitalpur Coal Concern Limited, Post Office Ukhra District 
Burdwan. and their workmen in respect of the matters specified in the Schedule 
hereto annexed; 

And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby refers the said dispute for adjudication to the Central Government 
Industrial Tribunal, Calcutta, constituted under section 7A of the said Act. 

Schedule 

"Whether the management of Pure Sitalpur Colliery of Messrs Pure Sitalpur 
Coal Concern Limited, Post Office Ukhra, District Burdwan was justified 
in dismissing from service Shri Jagu Turi, Pick Miner with effect from 
3rd September, 1968? If not, to what relief is the workman concerned 
entitled?” 

[No. 6/81/68-LR.II ] 

5.0, 4398. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Kendra 
Colliery of Messrs, Jaipurla Samla Amalgamated Collieries Limited, Post Office 
Pandaveshwar, District Burdwan and their workmen in respect ol the matters 
specified In the Schedule hereto annexed; 

And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now therefore, in exercise of the powers conferred by clause (d) of sub-section 
’(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal, Calcutta, constituted under section 7A of the said Act. 
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Schedule 

Whether the management ot Kendra Colliery belonging to Jaipuria Samla 
Collieries Limited, Post Office Pandaveshwar, District Burdwan, was 
justified in terminating the lien of Shri Santoki Nunia Fitter on perma- 
nent appointment and placing his name in the badli list with effect 
from 22nd July, 1968. If not, to what relief is the workman entitled?” 

[No. 17 /0/69-MI, ] 

S O. 4399. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Bhulanbararee 
Colliery of Messrs, Bhulanbararee Coal Company Limited, Post Office Pathardlhi, 
District Dhanbad and their workmen in respect of the matters specified in the 
Schedule hereto annexed; 

And whereas the Central Government considers i[ desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
U) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal, (No- 3), Dhanbad constituted under section 7A of the 
said Act. 


Schedule 

“Whether the stoppage of work of Shri Baldeo Kahar, Prop Mistry with 
effect from the 25th November, 1968, by the management of Bhulan- 
bararec Colliery of Messrs. Bhulanbararee Coal Company Limited, Post 
Office Pathardih, District Dhanbad, is justified? If not to what relief 
is the workman entitled?” 

[No. 2/91/69-LR-II.J 

New Delhi, the 24 th October 1969 

S.O- 4400- — Whereas the Central Government Is of opinion that an Industrial 
dispute exists between the employers In relation to the management of Kendra 
Colliery of Messrs Jaipuria Samla Amalgamated Collieries Limited, Post Office 
Pandaveshwar, District Burdwan and their workmen in respect of the matters 
specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer th* said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal, Calcutta, constituted under section 7A of the said Act. 

Schedule 

“Whether the management of Kendra Colliery of Messrs Jaipuria Samla 
Amalgamated Limited, Post Office Pandaveshwar, District Burdwan 
was justified in dismissing Sarvashri Sadanand Singh, Driller, 
Muneshwar Jiia, Bailing Mazdoor, Ramdhani Gope, Under Ground 
Loader, Paramcshwar Pasman, Underground Trammer with effect 
from the 21st November, 1908 and if not, to what relief they are en- 
titled?” 

[No. G/56/69-LRII.] 


New Delhi, the 27 th October 1969 

S.O- 4401. Whereas the Central Government is of opinion that an industrial 

dispute exists between the employers in relation to the management of J aipur Udyog 
Limited, Phalodi Quarry, Sawaimadhopur, and their workmen in respect of the 
matters specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, In exercise of the powers conferred by section 7A and clause (d) 
of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
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Central Government hereby constitutes an Industrial Tribunal with Shri Gopal 
Naraln Sharma, as Presiding Officer, with headquarters at J.aipu r and refers the 
said dispute for adjudication to the said Industrial Tribunal. 

Schedule 

“Whether the action of the management of the Jaipur Udyog Limited, Phalodt 
Quarry, Sawaimadhopur in scoring out the name of Shri Bhagwan Singh, 
Electrical foreman from the rolls of the Company with effect from the- 
26th June, 1967 was legal and justified? If not, to what relief the 
workman is entitled?” 

[No. 36/38/09-LR.IV.] 

S.O. 4462. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Bhowra 
Colliery of Messrs Karam Chand Jhapar and Brothers (Private) Limited, Post Office 
Bhowra, District Dhanbad, and their workmen in respect of the matters specified 
in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the power conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby refers the said dispute for adjudication to the Central Government 
Industrial Tribunal (No. 3), Dhanbad, constituted under section 7A of the said Act. 

Schedule 

"Whether the action of the Management of Bhowra Colliery of Messrs Karam 
Chand Thapar and Brothers (Private) Limited, in reverting Shri S. K. 
Sinha, Officiating Register Clerk, to his original post of Munshl with 
effect from the 26th October, 1968, was justified? If not, to what relief 
the workman is entitled?” 

[No. 2/119/69-LRII.j 

8-0. 4403— Whereas the Central Government Is of opinion that an industrial 
dispute exists between the employers in relation to the management of Jaipur 
Udyog Limited, Phalodi Quarry, Sawaimadhopur and their workmen in respect of 
the matters specified in the Schedule hereto annexed; 

And whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby constitutes an Industrial Tribunal with 
Shri Gopal Narain Sharma, as Presiding Officer, with headquarters at Jaipur and 
refers the said dispute for adjudication to the said Industrial Tribunal. 

Schedule 

“Whether the 63 workmen mentioned in Column 2 of tire attached list, 
employed in the Phalody Quarry of Messrs Jaipur Udyog Limited, 
Sawaimadhopur are entitled to Ibe redesignated and put in the grades 
indicated against their names in Columns 5 and 9 respectively of the 
said list, and if so, from what date? 


Name Designation Grade Working as Grade Place where 

of which working 
dties are 
being 
perfor- 
med. 


T 

2 

3 

4 

5 

6 

7 

I. 

Naurangsingh 

. Dresser 

C 

Compounder 

First 

Hospital 

2. 

Kalimuddin . 

* D 

C 

if 

if 

11 

3. 

Dhansingh 

. Peon 

E 

Dresser 

C 

J1 

4’ 

Jagmulsingh . 

, Bcldar 

E 

)) 

c 

if 


S. 

No. 
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I 

2 

3 

4 

3 

6 

7 

5* 

Shivnarain 

Super. 

First 

T.K.K.K. 

Second 

Sada Kund. 

6. 

Jaswantsingh . 

A.S. 

C 

Supervisor 

First 

Ditmeda. 

7* 

Virendrapra r apsingh 

A.S. 

99 


, 

H. No. 26 . 

%. 

Hajarilal Shatma 

Salesman 

if 

Clerk 


Canteen 

9* 

Sulakhansingh 

Beldar 

A.S. 

C 

Dumeda. 

IO* 

Chatrulal 

Beldar 

E 

A.S. 

C 

L.A. 

II. 

Pujari .... 

J 3 

E 

A.S. 

c 

S.K. 

11. 

Prabhu Dayal Gupta 

3 ) 

K 

A.S. 

c 

S.K. 

r3. 

Morsinph 

A.S. 

C 

Clerk 

First 

V.S. 

i4- 

Chhotesingh . 

Beldar 

E 

A.S. 

C 

Cbakki. 

XJ- 

Bajranga S/o Genda 

» 

E 

Mate 

D 

Engine No. 4 

16 . 

Radhesyam Sharma 

33 

E 

Cook 

E 

Canteen 

IT* 

Gitam .... 

>5 

E 

Peon 

D 

S.K. 

18 * 

Phoolchand Ukar . 

.1 9 

E 

Peon 

D 

S.K. 

19* 

Gopal .... 

iJ 

E 

Peon 

D 

S.K. 

so* 

Dharampal Singh , 

11 

B 

I.B. 

D 

Store 

11 * 

Bonwarsingh Surajsingh . 

11 

E 

r.B. 

D 

Store 

It. 

Chhotu .... 

If 

E 

I.B. 

D 

Store 

*3 

Pane slngh 

It 

B 

Peon 

D 

L.A. 

*4* 

Girdharslngh 

It 

B 

11 

D 

T.A. 


Bhanwarsingh. 

1 J 

B 

3 1 

D 

T.A. 

16 . 

1 iarirallahh Kalu , 

> 1 

E 

11 

D 

T.A. 

*7- 

Ghanshyam Sharm# Kalyan 

11 

E 

O 

D 

T.A. 

18 . 

Narain .... 

» 

E 

3 1 

D 

T.A. 

39* 

Gangatam Moolchand 

99 

E 

3 3 

D 

Engine No, 4 

JO. 

Hftrl Prasad Sharma Har- 







chand .... 

11 

E 

1 9 

D 

11 

3i* 

Kana Narayan 

11 

E 

.1 > 

D 

1 ) 

3t- 

Gang: rich , 

5 J 

E 

Mate 

> > 

T.A. 

33 

Bhimsingn 

99 

E 

1 3 

3 3 

j> 

34- 

Gagansingh . 

39 

E 

3 f 

9 9 

ii 

35* 

Ramdayal Nathulal . 

99 

E 

A.P.F. . 

C 

Engine No. 4 

36 . 

Dalchand Govinda . 

9 9 

E 

. A.P.F. 

C 

Hoiue No. 26 

37« 

Jograj .... 

Helper 

D 

Beldar 

C 

Workshop. 

38 . 

Dashrathsingh 

Beldar 

E 

A.P.F. 

C 

Sada Kund. 

39 1 

H. M. Patel . 

MKRAA 

A 

Mechanics 

Third 

Supervisory 

40 . 

KarnaJlsingh . 

Helper 

D 

Beldar 

C 

Workshop. 

41 . 

Shivshanker Sharma 

Driver 

B 

L.F. 

A 

Loco 

41* 

Hansraj 

Fitter 

A 

Mechanic 

Third 

Supervisor. 

*T* 

43* 

Karknkhan 

H.A. 

A 

H.F. 

A 

House No. *6 

44 . 

Mohamgnadin 

jj 

C 

?) 

B 

» 1 

A «, 

Jagdish .... 

Driver 

B 

L.F. 

A 

Loco 

^ J 

jf). 

Gokulchand . 

Helper 

E 

Rruck Driver 

C 

M.G. 

4T- 

Salimbag 

P.F. 

C 

Fitter 

B 

V-S. 

48 . 

Ratansihgh 

Beldar 

E 

P.D. 

C 

9 9 

49* 

Sugansingh . 

)> 

E 

A.F. 

C 

9 9 

50 . 

Ghutya 

If 

E 

M.Man 

C 

Kressar, 

St’ 

CJ. 

Jansbi .... 
Virdhichand . 

J J 

Peon 

13 

D 

3 J 

Turner 

C 

C 

3 9 

V.S. 

cT 

Srikishan 

Beldar 

E 

L.D. 

C 

Loco 

54- 

Janshi .... 

Helper 

E 

I,. Driver 

C 

Loco 

S5- 

Gangatam 

1 9 

E 

1 9 

C 

J > 

56 , 

Chhoea .... 

Beldar 

E 

1 3 

c 

1 1 


Bindukhan 

Engine 





j 1 


Driver 

A 

L. Driver 

A 

'» 

38. 

Prahaladsingh 

L. Driver 

C 

Filter 

B 

3 . 

59- 

Gangavishan . 

Engine 

B 

L. Driver 

E 

3 i 

6 o. 

Rains .... 

3 9 

B 

P.F. 

K 

Prospecting. 

6 i, 

Failu .... 

99 

B 

L.D. 

B 

Loco 

62 . 

Chhutan 

Beldar 

E 

Mate 

D 

House No. 26 

«3. 

Rambir .... 

3 J 

E 

E.B. 

D 

Store. 


[No. 36(31 )/69- LETT.] 
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8-0- 4404, — Whereas the Central Government Is of opinion that an industries 
dispute exists between the employers In relation to the management of the Jaipur 
ildyog Limited, Phalodl Quarry, Sawaimadhopur, and their workmen in respect 
of the matters specified In the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes Act, 1047 (14 of 
1947), the Central Government hereby constitutes an Industrial Tribunal with 
Shri Gopal Narain Shanna, as Presiding Officer, with headquarters at Jaipur and 
refers the said dispute for ad judication to the said Industrial Tribunal. 

Schedule 

“Whether the 121 Beldars mentioned in Column 2 of the list below employed 
in Phalodi Quarry of Messrs Jaipur Udyog Limited are entitled to be 
redesignated and paid as helpers, and if so from what date? 


S. No Nome & Rsuher’s Name 


Designation Department 


(i) 


( 2 ) 


(3) 


(4) 


I 

Shri Raphur'tdh Sharvan 



Bcldar 

Drilling 

2 

Shri Gopal Kanwarfal , 



.4 f 

J4 

3 

Shri Kishore ChaTa 



3 3 

1 3 

4 

Shri Rrjnk’shnn Surja , 




3 3 

5 

Shri Gonal Nan pa 




3 3 

6 

Shri Japan Gangoliya , 



»> 


7 

Shri Sanwliya Felu 



1) 


8 

Shri Jagna'h Lodkiya , 



-»1 

, 3 

9 

Shri Gat. pat am Sanvliya 



?3 

3 3 

to 

Shri Misriya Gopi 



D 

1 3 

ir 

Shri Mangiva Bhura 





12 

Shri Ramphool Gokul 



3> 

35 


Shri Bhonwarlal Pannalal 



53 

Ilia*: ting 

14 

Shri Gopi Tcja . 



U 

1 

ij 

Shri Hardeva Shvobuksh 



»J 


16 

Shri Abhiraj Singh 



3 3 

3 3 

17 

Shri Gurubuksb Singh 



3 3 

3 3 

18 

Shri Raghunafh Pooniya 



33 

. _ s 

19 

Shri Saburam Khajana 



33 

3 5 

20 

Shri Hajari Mooliya 



^ 3 

3 3 

21 

Shri Shivcharan Kanhaya Lat 



,, 

33 

22 

Shri Kalyan Bhavanp . 




Compnrw*t 

23 

Shri Hira Phoolvn 



35 

1 3 

24 

Shri Moti Kanhayr 




>3 

25 

Shri Kanhaya L?xml Narain 



3 3 

' 3 

26 

Shri Malya Sonya 



3 3 

3.3 

27 

Shri Shyorc'h Rughnath 



3 3 

3 3 

28 

Shri Hi.jr.r’ Singh Gttngasingh 



3 3 

33 

29 

Shri GopcJ Ns*hu 



3 5 

33 

3° 

Shri Mt'jupalChandrapal 



33 

33 

4i 

Shri Kftshjram Bhojtaj 



’» 

33 

32 

Shri Janshi Ukar 



31 

Loku 

33 

Shri Kalu Haburiya 



33 

3 3 

34 

Shri Snmersingh Matdan Singh 



3 3 

3 3 

35 

Shri Mangle Manna 



3 3 

13 

36 

Shri Chhoga Na>ain 



3 3 

3 3 

37 

Shri Kara Gopal 



33 

.3 3 

38 

Shri Prabhu Balu 



33 

31 

39 

Shri Prahiad Bhairu 



3 3 

3 

40 

Shri Latur Dhanna 



33 

31 
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j 

/■“v 

m 

l ^ 

41 

Shri Bharmal Dhulilal , 

Beldar 

Bulrojar 

42 

Shri Bnjranga Bhura 

J> 

11 

43 

Shri Rli avaiu Pirkhan , 

5 1 

13 

44 

Shri Bbanwar Singh Hirflsin^h 

- J 

1 * 

45 

Shri Goverdhan Panchu 

J 5 

1 9 

46 

Shri Madho Chhotu 

?1 


47 

Shri Kanhava Geode. . 

11 


48 

Shri Kufulel Rato chi 

1 3 

- *. 

49 

Shri Kanhava Ukar 

35 

1 3 

50 

Shri Kesra Gangaram . 

3.1 

1 1 

51 

Shri Durpa I axman 

3 1 

• •: 

52 

Shri Hariva Sanvliya 

1 1 

* 1 

53 

Shri Prabhu MadhoPe.1 

1 1 

Dampur 

54 

.Shri Dhooliya Sonya 

11 

ii 

55 

Shri Subhashchandra . 

13 


56 

Shri Gopi Taanath 

13 

13 

57 

Shri Iihura Banshi 

H 

31 

58 

Shri Prahlad Jagdish , 

>3 

13 

59 

Shri Ramprpsad B«ia . 

31 

:0 

60 

Shri Rainnsojin Ganesh 

11 


■ 61 

Shri Panna Ranjit 

11 

ii 

f- 2 

Shri Suwa Bajranga 

31 

1 

f>3 

Shri Harlal Raghnath . 

31 

u 

64 

Shri Ramkavan Ukar . 

31 

31 

65 

Shri Sukha Ramnarain 

31 

11 

66 

Shri Girdhari Gendilal 

11 

Sawal- 

67 

Shri Ramkishan Ghaturbhuj . 

11 

11 

68 

Shri Laxman Janshi 

11 

13 ■ ■ 

«9 

Shri Mgngilal Narain . 

33 

11 

7 O 

Shri Amirmohammed Ahmed Khan 

*> 

11 

71 

Shri Bajninpa .... 

1 


72 

Shri Bhopal Singh Jaswant Singh . 


J * 

73 

Shri Kesra Gangs ram . 


Trat savetar 

74 

Shri Gangadhar Bargha 


11 

75 

Shri Misriya Tulsa 


Loku 

76 

Shri Badri S hanker 


13 

77 

Shri Kesra Gyra.se 


13 

7» 

Shri Ramhct janshi 


11 

79 

Shri Bhanwar Singh Samundrasingh 


Electric 

So 

Shri Pir Mohmmed Ahmed Khan . 


31 

fil 

Shri Alladin Ahmed Khan 



*2 

Shri Banshi 


Automobiles 

83 

Shri Badri Jagnath 


ii 

84 

Shri Kajor Haburiya . 



85 

Shri Ghasi Govinda 



86 

ShriSharvan Laghu 



87 

ShriRaghnath Mangilal 



*8 

Shri Gokul Laxman 

13 

33 

89 

Shri Rughnath Chhotudas 

11 


90 

Shri Charnel Shah 

13 

Electric 

91 

Shri Moti Baldev. 

11 

11 

92 

Shri Ramdeva .... 

31 

31 

93 

Shri Narain .... 



94 

Shri Mukniya Bhawana 


Drilling 

95 

Shri Kana Harji .... 

13 

Inklayan 

96 

Shri Govinda Mohan . 

31 

Floor Mill 

97 

Shri Birdichand Chhiiar 

11 

»3 

98 

Shri Babu Chhola 

11 

1> 

99 

Shri Hirg Shrilal 


Bedford 

100 

Shri Lain Chatra 

11 

Troly Line Man 

10 r 

Shri Ngthu Shivram 

31 

11 

102 

Shri Abdul Gan i 

11 

13 

103 

Shri Laturi Mevaram . 

11 

11 

104 

Shri Suwa Hajari, 

31 

11 

10 $ 

Shri Mohanlal .... 

11 

Electric , 



4734 THE GAZETTE OF INDIA: NOVEMBER 1, 1969/KARTTKA 10. 1891 [Part II— 

W (3) (3) (4) 


106 

107 

108 

109 
no 
in 

1 12 

1 13 

114 

115 

116 

1 17 

118 

1 19 

120 

12 1 


Shri Kanhaya Lai Badrile! 

Shri Durga 
Shri Kalu . 

Shri Balrajsingh . 

Shri Ga'nesh Manphool 
Shri Prabhu 
Shri Karim Khan 
Shri Faiz Mohd. . 

Shri Bajranga 
Shri Hira . 

ShriSariya 
Shri Dhani Rum . 

Shri Virendra Singh Chagsingh 
Shri Laddy Kalyan 
Shri Kajor . 

Shri Karnhcr 


B;ldar 

>> 

51 

33 

31 


Troly Line Gang 
Electric 

33 

33 

Carpentar Soap 

3 J 


Trolly Maintenance 
Luhar Khona 
Kressar 


33 .1.* 

33 .3.1 

33 3J 

i» Prospecting 

,, Kressar 



[No. 36/33/99-LRTr* 
P. C. MISRA, Under Seep. 


(Department of Labour and Employment) 

New Delhi , the 22nd October 1969 

S.O- 4405. — In pursuance of proviso (a) to sub-regulation (1) of regulation 16 
of the Metalliferous Mines Regulations 1961, the Central Government hereby 
makes the following amendment In the notification of the Government of India In 
the late Ministry of Labour and Employment No. S.O. 2793 dated the 23rd Sep- 
tember, 1963. namely: — 

In the table appended to the said notification, after the heading “U.S.S.R." and 
the entries relating thereto, the following heading and entries shall be Inserted, 
namely: — 


“West Germany 


1 


II. 


“Bergakademle Diploma In Mining 

Clausthal, West Germany. Engineering." 


[No. 17/9/ Q9-MI.il 

S.O. 4406.— In pursuance of the proviso to regulation 17 of the Metalliferous 
Mines Regulations, 1961, the Central Government hereby makes the following 
further amendment In the notification of the Government of India in the late 
Ministry of Labour and Employment No. S.O. 2796 dated the 23rd September, 
1963, namely: — 

In the Table appended to the said notification, under the heading “FOREIGN" 
after serial No. 12 and the entries relating thereto, the following serial number 
•nd entries shall be inserted, namely:— 


I 


II 


"13, Bergakademle Clnusthal 
West Germany, 


Diploma in Mining 
Engineering. 


[No. 17/6/99-MLf 
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8-0. 4461. — In pursuance of clause (b) of the proviso to sub-regulation (1), and 
clause (b) of tbe proviso to sub-regulation (2), of regulation 18 of the Metalliferous 
Mines Regulations, 1961, the Central Government hereby makes the following 
amendment in the notification of the Government of India in the Ministry of 
Labour, Employment and Rehabilitation (Department of Labour and Employ- 
ment) No. S.O- 1875 dated the 30th May, 1966, namely: — 

In the Table appended to the said notification, after the heading “U.S.S.K.'’ and 
the entries relating thereto, the following heading and entries shall be Inserted 
namely: — 


West Germany 


II 


"Bergakademie Clausthal 
West Germany. 


Diploma in Mining 
Engineering. 


[No. 17/6/69-MI.] 
J. D. TEWARI, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 22nd October 1969 

S.O. 4408. — In exercise of the powers conferred by sub-section (1) of section 13 
of the Employees’ Provident Funds Act, 1952, (19 of 1952), the Central Govern- 
ment hereby appoints Shri Chander Bhan Singh to be an Inspector for the whole 
of the State of Uttar Pradesh for the puraoses of the said Act and of any Scheme 
framed thereunder, in relation to any establishment belonging to, or under the 
control of the Central Government or in relation to any establishment connected 
with a railway company, a major port, a mine or an oil-filed or a controlled In- 
dustry 

[No. 21(4)/68-PF. I.] 

S.O- 4409 — In exercise of the powers conferred by sub-section (1) of section 13 
of the Employees’ Provident Funds Act, 1952, (19 of 1952) and in supersession 
of the Notification of the Government of India in the late Ministry of Labour 
and Employment No. S.O. 3102, dated 24th December, 1960, the Central Govern- 
ment hereby appoints Shri P. Haridasachar to be an Inspector for the whole of 
the State of Mysore for the purposes of the said Act and of any Scheme framed 
thereunder, in relation to any establishment belonging to, or under the control of. 
the Central Government or in relation to any establishment connected with a 
railway company, a major port, a mine or an oil-field or a controlled Industry. 

[No- 20/19/69-P.F. 1-1 

S.O. 4410 In exercise of the powers conferred by. sub-section (1) of section 13 

of the Employees’ Provident Funds Act, 1952 (19 of 1952), and in supersession of 
the notification of the Government of India in the Ministry of Labour, Employ- 
ment and Rehabilitation (Department of Labour and Employment) No. S.O. 1766, 
Rated the 9th May, 1967, the Central Government hereby appoints Shri A. S. Nag 
to be an Inspector for the whole of the State of West Bengal and the Union Terri- 
tories of Tripura and Andaman and Nicobar Islands, for the purposes of the said 
Act and of any Scheme framed thereunder in relation to any establishment be- 
longing to, or under the control of the Central Government, or in relation to any 
establishment connected with a railway company, a major port, a mine or an oil 
field, or a controlled Industry. 

[No. 17/15/ 69/PF-I (ii),] 

S.O- 4411. — In exercise of the powers conferred by section 73F of the Emplo- 
yees’ State Insurance Act, 1948 (34 of 1948), the Central Government, having re- 
gard to the location of the Security Paper Mill Project, Hoshangabad, in non im- 
plemented area, hereby exempts the said mill from the payment of the employers’ 
special contribution leviable under Chapter VA of the said Act for a period of 
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one year with effect from the date of publication of the notification In the Official 
Gazette. 

[No. F. 6 (73)/ 69 -HI.J 


ORDER 

New Delhi, the 24th October 1969 

8-0- 4412. — In exercise of the powers conferred by sub-section (2) of section 5D 
of the Employees’ Provident Funds Act, 1952 (19 of 1952), and in supersession of 
the order of the Government of India in the Ministry of Labour, Employment and 
Rehabilitation (Department of Labour and Employment) No- S O. 1775, dated the 
flth May, 1967, the Central Government hereby appoints Shrl A. S. Nag, as Re- 
gional Provident Fund Commissioner, for the whole of the State of West Bengal 
and the Union territories of Tripura and Andaman and Nicobar Islands, mce 
Shrl P. K. Bose, to assist the Central Provident Fund Commissioner In the dis- 
charge of his duties. 

[No. 17/15/69-PF.I. (1).] 
DAEJIT SINGH, Under Secy. 


(HR TtlPTTT ftwm) 

22TOTC, 1969 

*To «fTo 4413- — «6RRTft Rfa*R frfa RfafRRR, 1952 (l952 *T 19) 
?T HTTT 1 3 TMUTR ( 1 ) fTTI STTH TT SRfal gt*, RcfftR RUPTT RTR Rf%T- 

fWR tfU RRStR 7TOTR % Rr fRRROTTtfiR feft FTI’Cd % RTR-R if, JR frlft 

^ ft, R^TRTR, RTR RT ^R-WR W fRRfRH RfftR RRT3 fatffr *R 1 RR % RT *711 
• if fjjrfaT % SpftRRf % faR, «fr RRT RTR fR? VT RRRT RUT 5T%W Tpnr %■ 

fRpr TTRSfJTTT fR^WF fRRRR «F?HY £ t 

[E°2l( 4)/68-R°lR°-l] 
^To 4414. — TlldKT Rfaw fafa RfafRRR, 1952 ( 1952 4R 19) 

um 1 3 Rwm ( 1 ) btu stru vrfaRRf *61 jrAr ^ r*u rtut rtrtr' 

NR rYt fRRtRR RRlRR RfR^RRT *f*5RT ffT» 3 1 62 dl 24 fcdM < f 
1 960 wfilRTRT RRlY gtr, TPfN 6 <*61 <, «fY "fro gfTRTRTRT *Pt, RTR RfaffiRR RRT 
dRiflRf^RRf^ 'ff ?VtR % RRtRRf % fRI? Rt ^RlflR RTRRT %, RT RH% fRRRRTlftR, 
fai ff ^xnRq- % RTRRJ it RT P*{fl RPUfV, R^TRRR, RR RT fetfl 1 RU-$R RT faRflf 
RWtR % R H feTR ftsfr WTR * R*RRT if g>, tjRWRT Rt^R RfT TT3R % fafr 
fr -OWE, fR*[RR RTft $ l 

[20/ 1 9 / 69— ’ftoRRio— l] 

WTo 4415. — TiNtfr Rf?^ fRfR RftlfRRR, 1952 (1952VT 19) 
Efpj 1 3 # RqtjTTT ( 1 ) 3TRT SETH RftflRf RRtR RRR Rk RTRT RRRTT % RR, 
faR'tRR RRT gRRftfRRTRR (RR Rfa fRRtRR fRRTR) Rft RftTRRRT RRRT TTo RTo 
1766 RlftR 9 Rf, 1967 * 6 > RftJ^TRf ^TrT JtT, %TjfTR ?RW, RTR RT RR^T MRRllflR 
PTTRR % R^R ^ Rf fWf RRRfV, R^TRfTR, ^TR R1 RR, RI RR>R 

if f^fr ?NIRR % RTRR R, RRf RMRRR rV. ^Rlf *1 f fR^fi ^R % SRiRhf 
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% fan NT Cfo URo ^TTT ftt NRTV qfij^nfr TiTTN TTjTJ fr«TT tT’^NTR sflT 

fftftnrp; % its 7 T^r-sT 3 f‘% fan, q^sra fafim; ffttnir f i 

[R ^17/1 5/ 6 O/ftoHcpo- l(||)] 


m%?r 

fecHt, 24 Nq^dT, 1969 

VT° NT 0 4416.— ddlNlfT ^Rf^Tr frifsr NfafadN, 1 952 ( 1952 TT 19} 
ft STITT 5-V ft! BTOITT ( 2) STTT JTCrUlfftnfr dT WIN ^ ^ ftfa N17R R77PTT ft 

nit, Pmisffr sftr jmm nnthn (nn nIt fanfan twin) ftr Nfan rimt -tt° nt° 
177 5, mft»3r 9 Nf , 1967, ftf NfsWFd ^TR |V %’fih RTflT sfV Vo qHo dRl ftt, 
<fr« sfro fti*r ft twt qT, fti£fa vifan^r fftfsr strutr ft! REft ft Sr Tnrvtir 
*ft «tr Inn, E*yf qftNvr nnih ttw tffa fajTi tint ntnet nV; ftfttaiT ft 

m 71«IT N?ft ft fftrq q^fflTT STT^fftlNT VjfN^iT fafe NTWT | I 

[ftWT 17/l5/ 69—Noffto — l(l)] 
THNlcf firjT, NafT Efftar I 


(Department of Labour and Employment) 

New Delhi, the 22nd October 1969 

8.0, 4417. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947). the Central Government hereby publishes the following award of the National 
Industrial Tribunal, Dhanbad in the industrial dispute between the employers in 
relation to the Madras Dock Labour Board and 127 other establishments and their 
workmen, which was received by the Central Government on the 2nd September, 
1*69. 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL AT DHANBAD 

In the matter of a reference under section 7B and sub-section ( 1 A) of section 19 
fit the Industrial Disputes Act, 1047 (14 of 1947). 

Reference No. 1 of 1968 

PtnTlM 

Madras Dock Labour Beard, 

And 

Its Workmen. 

Pnxanrr: 

Shrl Kamla Sahat, Presiding Officer, 

Atpiahancks : 

On behalf of employers : 

For Calcutta Fort, Commissioners : Shri G. V. Karleknr, Chief Labour Officer. 

For Madras Dock Labour Board: Shri B. R. Dholia, Advocate with Shri 
R, Venkatasan, Deputy Chairman and Shri R. Viswanath, Secretary, 

For the Ports of Bombay. Madras, Cochin , Kandala, Murmugoa and Paradip: 

Shri S. D. Nariman, Solicitor. 

For Port Trust, Vishakhapatnam: Shri V. Rokkam. 

for Bombay Dock Labour Board and The Federation of Association of 
Stevedore s : Shri D. B. Shroff. 
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For Bombay Dock Labour Board -. Shri B. L. De*ai, Secretary. 

For Bombay Port Trust; Shri R. K. Shetty, Deputy Legal Adviser & Shri 
Batuk H. Mehta, Chief Labour Officer. 

For Federation of Association of Stevedores : Shri R. K. Veradanarayanan. 

For Calcutta Dock Labour Board; Shri R. Roy and Abdul Hakim. 

On behalf of workmen ; 

For Calcutta Pon Shramik Transport and Dock Workers Union and All Indie 
Port and Dock Workers Federation: Shri Syam Qiakravorty and 
Paresh Bose. 

For Madras Port and Dock Workers Congress : Shri S. M. Narayanam. 

For Calcutta Port and Dock Workers Union: Shri Prasanta Dutta. 

For National Union of Waterfront Workers Union : Shri Pranab Ganguli and 
Janaki Mukherjee, 

For Calcutta Dock Workers Union: W. A, Azad, Joint Secretary. 

For Calcutta Master Stevedores Association: Shri B. Chatterjee, Secretary. 

For Calcutta Port and Stevedores Union: Shri S. Chakravarty. 

For Madras Harbour Workers Union: Shri A. Srinivasan, Secretary. 

m r* . Madras. Industry: Port & Dock- 

Dhanbad, dated the 23 rd August, 1969 

AWARD 

By order No. 29/2/68/LRIII, dated the 17th January, 1968, the Ministry of 
.abour, Employment and Rehabilitation- (Department of Labour and Employment) 
has made this reference for adjudication to the National Industrial Tribunal at 
Dhanbad with me as the Presiding Officer. The schedule originally contained the 
following issues: — 

Schedule 

“1. Whether the demand for the free supply of uniforms made by the work- 
men of the Madras Dock Labour Board is justified? 

2. If so, what are the broad principles on the basis of which uniforms may 
be given to such workmen and what are the categories of workmen to 
whom uniforms should be supplied free and what should be the type 
of uniforms to be supplied to each such category, th e nature and 
quality of the clothing material of such uniforms and the scale and 
periodicity of supply of such uniforms?” 

By Its order No. 29(2)/88-LRIII, dated the 2nd July, 1968, the same Ministry of 
the Central Government has directed that, in the schedule, after Item No. 2, the 
following Items shall be Inserted, namely; — 

"3. Whether the demand for the free supply of footwear made by the 
Workmen of the Madras Dock Labour Board is justified? 

4. If so, what are the broad principles on the basis of which footwear may 
be given to such workmen and what are the categories of workmen to 
whom footwear should be supplied free and what should be the type 
of footwear to be supplied to each such category and the scale and 
periodicity of supply of such footwear.” 

A copy of the reference each was sent to the Chairman of different Labour 
Boards, Federations or Associations of Stevedores in different ports and harbours 
mentioned In the order of the 17th January, 1968. Further addresses were added 
by the order dated the 2nd July, 1968. Other establishments were Included In 
the reference by the Schedule of another order dated the 2nd July, 1968, bearing 
No. 29(2)/88-LRIII. Other establishments were also included subsequently. 
Notice were issued by my office to all the establishments mentioned in the sche- 
dules attached from time to time to the reference. The order sheet of the case 
will show the parties who appeared before rrte from time to time. 

A large number of statements of claim have been filed in this case by different 
unions. They may be described generally as unions of port and dock workers, 
harbour workers, water-front workers, dock mazdoors, port trust employees. 
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the life of their clothes gets diminished. 


On the side of the employers, written statements have been filed by various 
Dock Labour Boards, Stevedores' Associations, Port Trusts, Commissioners of 
Ports and others. I may specifically refer to the written staten: ;nt filed by the 
Cochin Labour Board in which the Board has stated that, if unilorms are suppli- 
ed, they should be confined to Signallers, Winchmen and Tyndals. The case of 
the employers mostly, however, is that mazdoors wear only underwears and would 
not use uniforms if they are supplied with them. The case which the Madras 
Dock Labour Board originally put up was that they had no financial capacity 
to supply uniforms but they subsequently abandoned this stand. Their case 
further Is that most of the categories of workers in question are not likely to 
wear uniforms" and, in any case, they do not need uniforms in view of the clima- 
tic conditions. Their case also is that it is wrong to say that the clothes of these 
workmen get so soiled and stained in the course of their work that the life of the 
clothes gets diminished. 


At the hearing of the case, held on the 22nd November, 1968, at Calcutta, I 
■drew up at the Instance of the parties the Issues which had to be decided in this 
ease In view of the problems raised by the four Items in the schedule. The issuer 
are as follows: — 

I. What are the broad principles on the basts of which uniforms and foot- 
wear may be given to the workmen of the Madras Dock Labour 
Board? 

f. What categories of . workmen of the Madras Dock Labour Board should be 
supplied with uniforms and footwear free? 

3. What should be the type of uniforms and footwear to be supplied to 
each such category? 

4! What should be the nature and quality of the clothing material of uni- 
forms to be supplied to which category? 

S, What should be the scale and periodicity of supply of such uniform and 
such footwear? 

0. Whether the demand for the free supply of uniforms made by the work- 
men of the Madras Dock Labour Board Is justified? 

The hearing of the case started on the 8th July, 1969 at Calcutta Sri B R 
Dholiar, Advocate, appeared on behalf of the Madras Dock Labour Board. He 
opened his case. Shri S. M. Narayanam, General Secretary, Madras Port and 
Dock Workers Congress who appeared on behalf of the Madras Dock Labour and 
Labour in general gave a reply. Thereafter. Shrl A, Srlnivasah, Secretary, 
Madras Harbour Workers Union and Port, Dock and water Front Workers Union 
addressed the court. All the parties then agreed that one witness will be examin- 
ed on behalf of the Madras Port and Dock Workers Congress and one witness 
will be examined on behalf of the Madras Dock Labour Board. Thereafter, argu- 
ments will be heard on behalf of those establishments. It was further agreed 
that opportunity would be given to other parties appearing on behalf of the others 
at the end of the arguments of the Madras Dock Labour Board and the Madras 
Port and Dock Workers Corfgress to address the court. Accordingly, Shrl N 
Ahmad, Secretary, National Union of Water Front Workers’. Calcutta, who was 
present In the court was examined on behalf of the Congress as WW-1. Shrf R. 
Viswanath, Secretary and Personnel Officer of the Madras Dock Labour Board was 
then examined as MW I. Shrl B. R. Dholia and Shrl Narayanam concluded 
their arguments on the 10th July. 1969. While the arguments were still going on, 
Shri Dholia pressed his application for local inspection of the Madras Docks. I 
waa not at all well. Besides, I was of opinion that there was no necessity to go 
to Madras and see the working of each category of workers because the evidence 
adduced by the parties was comprehensive enough. I, therefore, rejected the 
application. Several other parties also concluded their arguments on the same 
day. Shrl Dholia and Shri Narayanam then left Calcutta. On the 11th July, 
1989. Shri D. C. Sharafif. Attorney for Bombay Dock Labour Board and Federation 
of Association of Stevedores argued certain matters which induced Shri Nariman 
to request me to give a hearing to Shri Dholia once again, j accordingly fixed the 
18th August. 1969. at Jamshedpur for further heading of the case. An applica- 
tion wm sent In the mean time by the Deputy Chairman of the Madras Dock 
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Labour Board to my address at Dhaubad, praying that I should now held locah 
inspection of the Madrass Docks, At tne hearing on the 18th August, 1969, how- 
ever, all the parties agreed that since it was not possible for me to go up and 
down in my present state ol health and since local inspection was not likely to 
be o I any great importance, I need not held local inspection. As I have already 
stated, I was ol opinion that the evidence adduced by the parties was compre- 
hensive enough and no local inspection was necessary. I, therelore refused the 
prayer lor local inspection. 

All the parties then declined to give any further evidence and concluded what- 
ever they wished to argue before me. On the same date i.e., on the 18th August, 
1969, I reserved my award in this case. 

I wish at this stage to mention certain facts before taking up each issue sepa- 
rately. The first fact which I wish to mention is that Shri Dholia and Sri 
Narayanam were both agreed that the categories whose cases have to be con- 
sidered in this case are:- — 

(1) Signallers or signalmen; (ii) winchmen; (iii) Tyndals; (iv) Taliyclerks and 
(v) mazdoors. 


According to the evidence of Shri R. Vishwanath, M.W. I, the number of diffe- 
rent categories or workers at Madras are: 

(i) tyndals— HIT, (ii) winchmen— 282; (iii) signallers 256; (iv) tally clerks — 
208, (v) mazdoors— 1113 and sub-pool mazdoors— 207. 

Shri Vishwanath has stated that a tyndal is the head of the gang which goes 
work on board the ship which came to the docks. He takes instructions from 
the company’s supervisors and allocates work to mazdoors, signalman and 
winchmen. He does not ordinarily go into the hatch but he goes into it when he 
is called for by the mazdoors working in the hatch. 


it mnears from the evidence of Shri N. Ahmad— and I do not see why It should 
not lpplj to the workmen of Madras Docks also— that the signallers stand by the 
side of the opening of the hatch on board the ship. They give directions to the 
winchmen for operating the winch which is a small crane attached to the ship 

and functions lust like a crane. The signalmen not only signal to the winchmen 
and luncuons ju; “ , the peop i e on shore. They, therefore, keep 

stadtog near the opening of the hatch. When they wish to look into tho hatch, 
th^v have to lean on the hatch opening in order to see inside. In order to look 
they have to come to the end of the vessels and then to look at 
tbe^hore. He further says that dust spreads when commodities are discharged 
from the ship by the mazdoors. 

Anotbe, fact ‘”f .“.TS 

the Congress, namely. shr ‘ ’ Dpck t abo ur carried on in the Docks and 

evidence. He has seen Emitted that he has not seen operations under 

Ports of Calcutta and has frankl L . civen no evidence about the necessity 

the Madras Dock Labour Board- He given ^evide^ ^ ^ ^ 

of the footwear for the different categories “ Shri R vishwanath. 

Madras or at Calcutta. ■Mtonfa “ 1 nnectlon with uniforms, be has not given 

(M.W. 1) has given useful a e ,^ d ® rlCe th p 0 pecessity 0 f footwear for the different 

any evidence what-so-ever . Dock Labour Board nor has he given any 

categories of workmen of the i Madras Dock reqU ire and should be supplied 

evidence as to the type of footwear wnicn in y periodicity of the supply 

with. He has also n °t?i d ,r^ eviden°e on the point 5 footwear except that 
of footwear. Thus, there is o Dock Labour Board and Federation of 

Shri D C. Sharaff, Attorney lor Bom y according to the statement made 

Association of Stevedores behalf of the Federations of Association pf 

in the written statement filed on benau ox kefs ineludlng (i ) rubber Aong 

Stevedores, 19 articles are supplied to V ^ argument was that I 

shoes and (2) Canvas long shoes with wooue^n ^ footweat because it would 

need not pass any or f^ w®!. aireadyteing done. On my questtom however 

lust be a repetition of what is aireauy oei « t f the Dock Labour Board 
he agreed that it would not go against the interest ox the Federation^ 

« i ordered the supply of footwear of the kind m oge wll l be served if 

Lltten statement II seems. Mre™' ^ Xe” Mr” N.rayatmm has (rankly 

sra; ™ ^ iootwrar 0 
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any category of Dock Workers. Shri Narayanam has conceded that there iB no 
evidence on this point, Tha tbeing so, it is not possible for me to give any 
direction for the supply of any kind of footwear ao any of the Dock Workers. 

I n °t take up each of the issue separately and igve my decision relating 
to the supply of uniforms, leaving out the question of supply of footwear. 

Issue No. 1 , 

W hut. arc the board principles on the basis which uniforms and footwears may 
be given to the workmen of the Madras Dock Labour Board- 

Labour Board: 

There is no dispute between the parties about the principles which should 
govern a case of free supply of uniforms. It seems that there was a reference 
bearing no. 5 of 1957, between the Port Trust of Culcutta and their workmen. 
The question was whether free uniforms should be supplied to the crews of the 
Chief Engineer’s flotilla, consisting of dredgers, launches, barges and salvage sec- 
tion boats. The reference was made to Sri A. Das Gupta, the then Presiding 
Officer of the Central Government Industrial Tribunal, Calcutta. In his award, 
he first referred to the fact that Industrial Tribunals proceeded in the first instance 
very cautiously in the matter of grant of free uniforms and aTowed them only 
to those workmen who came into contact with the public so that their uniforms 
could enhance the prestige of their employers and would further assist in giving 
publicity to the industry. He then observed as follows: — 

“The accepted principles, as they stand today, on which uniforms are granted 
to workmen are: — 

(1) Those who come in touch with the public in course of their duties: 

fal those who from the employers’ point of view should present a smart 
appearance and thereby maintain the prestige of the employers; 

< b 1 those who require some identification for easy access to the place of 
their work and peaceful execution of their works. 

(2) Those whose work require a particular type of dress for their safety 
against any risk involved in such works. 

(A) Those whose nature of work soil their clothes and reduce their life.” 

I wish also to quote another observation which Shri Das Gupta made. It ia as 
follows: — 

'It la true that a healthy wage structure contains the element of clothing of a 
worker with the standard family of three consumption units including the worker 
himself and dearness allowance purports to compensate the raise in the price. Free 
supply of uniforms is not intended as a financial assistance to a worker where 
there is no abnormal wear and tear of their clothes, but if the nature of work of 
a worker is such as soils his clothes and reduces the normal life, it is just fair 
that the employers should compensate the workers so that the workers are hot 
driven to extra expenditure for their clothing and the real value of their wages 
are not thereby reduced”. 

The parties appearing before me fully agreed with me that the principles laid 
down by Shri Das Gupta are sound and that they should be adhered to. I, 
therefore, hold that these are the broad principles on the basis of which uniforms 
should be given to the workmen of the Madras Dock Labour Board. 


Issue No. 2 

What categories of workmen of the Madras Dock Labour Board should be supplied 
with uniforms and footwear free 7 

As I have already said, my decision on this point will not govern footwear. As 
to the free supnly of uniforms. Shri R. Vishwanath (M.W. 1) has stated that uni- 
forms arc supplied free to the tally clerks with effect from 1st April 1967 I am 
quite sure that the emDlovers must have fully considered the matter and then 
alone t.hev could have started sunply of uniforms to th- tally clerks. I therefore 
hold that this category of workers is entitled to the supply of free uniforms- 
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1 have already referred to the written statement of the Cochin Labour Board 
in which that Board has stated that, if uniforms are supplied, they should 
only be supplied to signallers, winchmen and tyndals. The evidence of Shfi 
R. Vishwanath also shows that these categories of workmen are entitled to free 
supply of uniforms on the basis that their clothes get soiled and dirtied in the 
course of their work. That being so, it goes without saying that the normal life 
of the clothes get shortened. The matter, therefore, comes under point No. 8 
of the points laid down by Shri Das Gupta i.e. the nature of work of the signalers, 
winchmen and tyndals is sueh that their clothes is soiled and dirtied in the 
course of their work and the normal life of the clothes is reduced. 

I may refer in the above connection to some parts of the evidence of Shri 
Vishwanath. He has stated that he has seen a operations being carried qn in 
Jawahar Docks Nos. 2, 4 and 6 and south Quay, that, during the operation in 
those places, the entire warf area is full with iron ore dust, that he has seen 
signallers and tyndals coming out of the wharf area after doing their work 
during the operation of removing iron ore from the wharf to the ship, that their 
clothes were then coloured like Gerua Bastra which means like iron dust. He 
has also said that the total tonnage of iron ore handled at the Madras Docks 
was approximately 20 lakhs tons last year and that the total tonnage of com- 
modities including these 20 lakh tons handled in these docks in the same year 
was approximately 40 lakh tons. 

Shri Vishwanath has further stated that, when ammonium sulphate comes 
into contact with moisture, it becomes pulpy. His evidence is that, if a mazdoor 
is wearing only underwear, It will get soiled because of the ammonium sulphate 
coming into cotact with the sweat of the mazdoor’s body. He has admitted that 
ammonium sulphate dust may sometime fall on the signallers and tyndals with 
the same result. 

Another statement of importance which Shri Vishwanath has made is that 
wheat contains dust because it is not cleaned wheat and that, even if the signallers 
and the tyndals stand by the hatch opening, they are likely to have some dust 
spread on their bodies in the course of their work. He has further said that, 
uome times, the slings which are filled with wheat or whatever commodities are 
being handed pass over the heads of the signallers and those who are standing 
by their side and sometimes it passes by their side. 

I am, therefore, satisfied that the clothes which the signallers, tyndals and 
winchman wear at the time of performance of their duties get soiled and the 
normal life of those clothes is reduced. In this view of the matter, I am clearly 
of opinion that these three categories of workmen are entitled to free supply 
of uniforms. 


The only category which now remains is the category of mazdoors. Sri 
Vishwanath has stated that, when working in Madras, the mazdoors wear only 
under-wear and no other clothes. He frankly admitted that the under-wear 
gets soi'ed in the course of their work but there is no reliable evidence to show 
that the mazdoors wear fuller clothes while doing thir duties. That being so, 
I do not think that they are entitled to the free supply of uniforms. I hold 
accordingly. 


Issue Nos. 3, 4 and 5 

1. What should be the type of uniforms and footwear to be supplied to each 
such category ? 

4. What should be the nature and quality of theclothing material of uniforms 
to be supplied to which category? 

IS. What should be the scale and periodicity of supply of such uniform and 

such footwear ? 

Shri Narayanans haS,- Stated that the uniforms which tyndals, w I rich man, 
signallers and tallyclerks should be supplied free should consist of a shirt and 
trousers. He has further said that the Congress will be satisfied if these 
workmen are supplied free with khgkhi Tata or Binny drill trousers and khakhi 
shirtings. Shri Dholia argued that two sets of uniforms wou’d be quite enough 
for these workmen. Having heard both parties, however, I am of opinion that, 
unless three sets of uniforms, each set consisting of a shirt and trousers is 
supplied, the workmen will not be able to have clean uniforms to wear. Time 
will necessarily be taken by the washerman in washing their uniforms. I am. 



Sec. 3(ii)j THE GAZETTE OF INDIA: NOVEMBER 1, 1969/KARTIKA 10, 1891 4743 


therefore, of opinion that three sets of uniforms should be supplied to each 
of the above four categories of workmen, Once three sets of uniforms are supplied 
they should last the workmen at least for two years. 1, therefore, direct that 
free supply of uniforms will consist of three sets of uniforms, each consisting 
of one shirt and one pair of trousers to each category of workmen named above 
and that once three sets of uniforms are supplied to a workman, the turn for 
supply of another set of uniforms should come in the third year. This means 
that they will use one set of uniforms for two years. I may add that, on the 
left hand front side of the shirts of each workmen, his category must be 
inscribed in needle work, For instance, a winchman will have the word 
“winchman”, Inscribed in needle work on the left hand front side of his shirt. 
Similarly, a tyndal will have the word “tyndal”; signallers will have the word 
"signaller” and a tallyclerk will have the word “tallyclerk” inscribed in needle 
work on the left-hand side of the front of his shirt. This will be useful for 
identifying the category to which a workman belongs. 

Issue No. 6 

Whether the demand for the free supply of uniforms made by the wo rkmtn 
of the Madras Dock Labour Board is justified? 

As I have already held, free supply of uniforms of the kind mentioned above 
te the categories of workmen referred to above in the scale and periodicity 
which I have already mentioned, is justified. 

Thi* is my award. Let a copy be submitted to the Central Government uiktor 
section 15 of the Industrial Disputes Act, 1947. 

(Sd.) Kamla Sahai, Presiding Officer. 

LNo. 29/2/88-LB-nU. 


New Delhi, the 25 th October 1969 

8*0. 4418. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Bombay in the industrial dispute between the employer* i» 
relation to Messrs D. Abraham and Sons Private Limited, Bombay and their 
workmen, which was received by the Central Government on the 18th October, 
1909. I 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 

BOMBAY 

Reference No, OGIT-2/10 or 1968 
Employers in relation to M/s D. Abraham St Sons Pvt. Ltd. 

AND 

Their Workmen. 

Present: 

Shri N. K. Vani, Presiding Officer. 

Appearances: 

For the Employers — Shri L. C. Joshi, Adviser and Shri M. M. Shah, Secre- 
tary. 

For the Workmen — Shri R. A, Paandit, and Shri I. S. Sawant, Asstt. Secre- 
taries, Transport & Dock Workers’ Union, Bombay. 

Static Maharashtra. Industry: Major Port. 

Bombay, dated the 3rd October, 1969 
AWARD 


By order No. 28/2/66/LRIV dated 15th February 1966, the Government of 
India, in the Ministry of Labour and Employment, in exercise of powers conferred 
far clause (d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 194T 
(Act 14 of 1947) referred to the Central Government Industrial Tribunal, Bombay 
for adjudication In an Industrial dispute existing between the employers in relation 
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to M/a D. Abraham and. Sons Pvt. Ltd., Bombay and their workmen in respect of 
die matters specified in the schedule mentioned below: — 

Schedule 

“Whether the terms and conditions of service of the employees of M/s D. 
Abraham and Sons Private Limited, Bombay other than car driver* 
in respect of all or any of the following matters require revision and 
if so to what extent and from what date? 

(1) Pay Scale 

(2) Manner and method of fixation of pay 

(3) Dearness Allowance 

(4) Overtime Allowance 

(5) Leave 

(6) Gratuity 

(7) Provident Fund 

(8) Medical benefits-” 

2. Later on, the Central Government transferred this reference to this Tribunal 
No. 2, Bombay for adjudication by order No. 22/8/68-LRIJI dated 251b November, 

1988. 

3. Shri R. A. Pandit, Asstt. Secretary, Transport & Dock Workers’ Union, 
Bombay has filed statement of claims on behalf of the employees of M/s D. 
Abraham and Sons Pvt. Ltd., Bombay on 20th May 1906. 

4. Shri Q. U. Shall, Managing Director, M/s D. Abraham & Sons Private Ltd,, 
baa filed written statement on behalf of the employers on 23rd July, 1966. He 
has also filed application raising various objections, in the court on 7th September, 
1066. 

5. On 12th January, 1987, the Transport and Dock Workers’ Union Bombay 
representing the employees and M/s D. Abraham & Sons Pvt. Ltd., filed settle- 
ment in respect of demands in this reference except the first 3 demands relating 
to pay scale manner and method of fixation of pay and Dearness Allowance and 
prayed that Awurd Part 1 be made in terms thereof. 

6. On account of the settlement dated 12th January 1967, Shri Salim M. 
Merchant, the then Presiding Officer made part 1 Award in terms of Settlement 
Annexure ‘A’ to his Award stating that “the dispute with regard to the first three 
subject matters under reference viz.; (j) Pay Scales, (ii) Manner and Method of 
fixation of pay; and (in) Dearness allowance survives and will be dealt with 
later." 

7. On 29th September, 1969, the Director, M/s. D Abraham & Sons (Pvt.) Ltd. 
and the Asstt. Secretary, Transport and Dock Workers’ Union, Bombay have given 
common application as mentioned below: — 

“The parties to the above mentioned reference have come to an agreement 
in respect of the remaining demands pending before the Hon, Tribunal. 
In view of this position, it is respectfully submitted that the Hon. 
Tribunal may kindly allow the workmen concerned in this reference 
to withdraw the demands now pending before it, 

The necessary orders may kindly be passed at an early date." 

B. Finding some legal difficulty in withdrawing the demands, both parties have 
given another application before me on 3rd October, 1909. That application is as 

follows: — 

"The matters now pending before the Hon. Tribunal are in respect of (1) 
Pay Scales, (2) Manner and Method of fixation of pay, and (3) D A- 
These issues are also covered by another reference Ref. CGIT 13 of 
1967 which is also pending before Shri A. T. Zambre, Central Govern- 
ment Industrial Tribunal. 

The parties to this reference have arrived at an agreement in respect of 
these matters and they will file an application before the Hon. 
Tribunal dealing with Ref. No. CGIT-13 of 1967, for making a con- 
sent award in terms of the agreement. The parties hereby declare 
that they would be bound by the terms of the said consent Award 
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for the period mentioned in the settlement. In view of this position, 
it is respectfully submitted that the Hon, Tribunal may kindly record 
this declaration and dispose of this reference." 

9. As the parties have negotiated a settlement and as they are going to file 
settlement In reference No, CGIT-13- of 1907 pending before the Central Govern- 
ment Industrial Tribunal, Bombay, it is not necessary to refer to the statement ot 
claims of the employees and the written statement of the Company, 

10. Having regard to Part I Award dated 12th January, l})07 in respect, of 
Overtime allowance, Leave, Gratuity, Provident Fund and Medical benefits and 
the fact that the parties have effected settlement in respect of pay scales, Manner 
and Method of fixation of pay and Dearness Allowance. I have to hold that the 
terms and conditions of the employees of M/s D. Abraham & Sons Pvt. Ltd., 
Bombay other than car drivers in respect of items mentioned in the above schedule 
require revision to the extent agreed by the parties in. their settlement and from 
the date mentioned in the sett’ement. 

11. As both the parties desire that this Tribunal should declare that they would 
be bound by the terms of the consent Award to be made in reference No. CGIT-13 
of 1907 for the period mentioned in their settlement and to dispose of the refe- 
rence accordingly, I pass the following order: — 

ORDER 


(i) It is hereby declared that the terms and conditions of the employees of 
M/s. D. Abraham & Sons Pvt. Ltd., Bombay other Ilian car drivers In 
respect of (1) Pay Scales, (li) Manner and Method of fixation of pay, 
(ill) Dearness Allowance, (iv> Over-time allowance, (v) Leave, fvi) 
Gratuity, (vii) Provident Fund, and (vlii) Medical benefits require 
revision to the extent agreed by the parties in their sett'ement and 
that they would cony, into force with effect from the dates men- 
tioned in their settlement in Part I Awnrd and the Award to be given 
in Reference No. CGIT-13 of 1968 by the Central Government Indus- 
trial Tribunal 1, Bombay. 

(ii) Joint application given by both the parties on 3rd Oc‘ her, 1958 marked 
as Annex;ure X is to form part of this Award. 


(ill) Award is made accordingly. 
(It) No order as to costs. 


(Sd.) N. K. Vani, 

Presiding Officer, 


Reference No. CGIT 2/10 or 1968 
Previous Ref. No. CGIT 6 of 1968 
Employers in relation to M/s. D, Abraham & Sons Pvt. Ltd-. Bombay 

AND 

Their workmen. 


May it please the Hon, Tribunal. 

The mailers now pending before the Hon. Tribunal in respect of (1) Pay 
Scales. (2) Manner and Method of Fixation of pay, and (3) D-A. These iaauee 
are also covered by another reference viz, Ref. CGIT-13 of 1967 which is also 
pending before Shri A. T. Zambre, Central Government Industrial Tribunal. 

The parties to this reference have arrived at an agreement in respect of these 
matters and they will file an application before the Hon, Tribunal dealing with 
Ref. No. CGIT-13 of 1967, for making a consent award in terms of the agreement. 

The parties hereby declare that they would be bound by the terms of the said 
consent award for the period mentioned in the settlement. In view of this posi- 
tion, it is respectfully submitted thut the Hon. Tribunal may kindly record this 
declaration and dispose of this reference. 


Bombay; 

Dated 3rd October, I960- 


for D. Abraham & Co. Ltd., Bombay 
(Sd.) Illegible. 

Director. 
for Workmen 

(Sd.) Illegible. 

Asstt.. Secretary. 

Transport & Dock Workers Union, Bombay. 


[No. 28/2/66-LIUY.J 
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S-O. 4419. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
ot 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Calcutta in the industrial dispute between the employee* 
in relation to Messrs Paint Colour and Varnish Company, Calcutta and their 
workmen, which was received by th c Central Government on the 13th October, 
1949 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. CALCUTTA. 


Reference No. 55 of 1969 

Partus : 

Employers in relation to M/s. Paint Colour and Varnish Company, CAltnth, 

And 

Their workmen. 

fMsnrr: 

Shri B. N. Banerjee — Presiding Officer. 

ApMmnances : 

On behalf of Employers: Shri R. Das Gupta, Labour Adviser. 

On behalf of Workmen: Shri W. A. Azad, Joint Secretary of Calcutta Dock 
Workers Union. 


: West Bengal 


Industry : Doek 


AWARD 


By Order No. 28/37/69-LWI-III, dated July 3, 1969, the Government of India, 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), referred the following industrial dispute between the employers 
In relation to Messrs Paint Colour and Varnish Company, Calcutta, and their 
workmen, to this Tribunal, for adjudication, namely: 

“(1) Whether the action of the management of messrs Paint Colour and 
Varnish Company, Calcutta in discharging from service Shri Md. 
Muslim Watchman with effect from 10th January, 3969 was justified! 

(ii) If not. to what relief is thc workman entitled?” 


2. The workman Md. Muslim was represented before this Tribunal by Calcutta 
Dock Workers’ Union. It Is an admitted fact that workmen of Paint, Colour and 
Varnish Company form a unit of Calcutta Dock Workers’ Union. I need not 
decide the dispute myself because the employers and the workmen have themselves 
decided the dispute amicably and filed a petition of compromise. Both side# 
prayed that an award be passed In terms of the petition of compromise- I find 
that the compromise fully and completely settles the dispute. I> therefore, pass 
an award, on terms contained In the petition of compromise. Let the petition of 
compromise form part of this award. 


(Sd.) B. N. Banerjee, 

Presiding D*Vr. 


October 9, 1969. 
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BEFORE SHRI B. N. BANERJEE, PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL 
CALCUTTA 

In the matter of Reference No. 55 of 1969 

And 

In the matter of an industrial dispute 

Between 

The employers in relation to Messrs Paint, Colour and Varnish Company, 7, 
Falgoondas Lance Calcutta 12 


And 

Their workmen represented by Calcutta Dock Workers’ Union, 27B, Circular 
Garden Reach Road, Calcutta-23, 

The humble petition of both the parties abovenamed most respectfully 
Sheweth: 

1. That the parties have Jointly and amicably settled the above dispute on 
the following terms and conditions: 

(a) The employers shall pay to Md. Muslim, watchman, a sum of Rs. 2000 

(Rupees Two thousand) only. 

(b) The service of Md, Muslim la hereby terminated, and he shall have 

no claim for reinstatement and for any other monetary claims against 
the employer. 

(c) All claims In respect of the above mentioned matter are hereby settled. 

(d) The employers shall give a transfer certificate to the concerned workman. 

2. That the above mentioned dispute Is settled in terms of. this agreement. 

It is prayed that the Honourable Tribunal may be pleased to accept the terms 
of settlement stated hereinabove and pass an Award in terms of this settlement 
and such other order or orders which may be considered fit and necessary by the 
Honourable Tribunal and for this act of kindness, the petitioners as in duty 
bound shall ever pray. 

Representative of the Union Representative of the Employer 

Illegible Illegible 

Joint Secy, Labour Adviser 

for Paint, Colour and Varnish Company. 
Calcutta Dock Workers' Union Md. Muslim. 

TNo. 28/37/69-LWI-IIL] 
C- RaMDAS, Deputy Secy. 


OFFICE OF THE COLLECTOR OF CENTRAL EXCISE, HYDERABAD 

Central Excise 

Hyderabad, the 3rd September 1969 

S.O. 4420. — In eJcerclse of the powers conferred on me by rule 173-CO) of the 
Central Excise Rules, 1944, I hereby direct that manufacturers of patent or 
proprietary medicines should, while submitting the price list in accordance with 
the directions contained in Collectorate Notification No. 4/69-CE, dated 23rd May, 
1969 give therein the following additional particular, namely:— 

“Retail price as declared In the Drugs Prices Display Control Order”. 

[No. 6/69.] 
M. L. ROUTH, Collector. 
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OFFICE OF THE COMMISSIONER OF INCOME-TAX, POONA 

Income-tax 

Poona, the 15th, October 1969 

S.O. 4421. — Whereas the Central Government Is of the opinion that it is neces- 
sary and expedient in public interest to publish the names and the other particu- 
lars relating to assessees on whom a pena’ty of not less than Rs. 5,000/- was im- 
posed during the financial year 1968-09; 

And whereas In exercise of the powers conferred by Section 287 of Income- 
tax Act (43 of 1961) in this behalf on me by the Central Government by its order 
dated 26th March, I960; 

I, the Commissioner of Income-tax, Poona, hereby publish the names and other 
particulars as indicated below; — 


Schedule I 

Assessees on whom a penalty of not less than Rs. 6,000 was imposed for 
failure to file return of income during the period commencing with 1st 
April, 1968 and ending with 31st March, 1969 where no appeal was 
presented within time allowed therefor or where the appea’s to Tribu- 
nal have been disposed of during the financial year 1968-69. 


S. Name & address of the assessec Statu* Amount of Asst, Year 

No. penalty in relation 

to which the 
default occur- 
red 


1 


2 


3 4 5 


1 M/s. B. S. Pawar & Sons, 

574, Sachapir Street, Poona. 

Partners — 

X. Shri B.S. Pawar 

2. Shri G. B. Pawar 

3. Shri B.B. Pawar 

4. Shri K. B. Pawar 

2 M/s. B. U. Bhandari, 

133, Nana Pcth, Poona. 

Partners — ' 

1. Smt. Navalbai B. Bhandari 

2. Shri Maniklal B. Bhandari 

3. Shri Jaykumar B. Bhandari 

4. Smt. Vimalbai V. Bhandari 

3 M/s. A. K. Abduji, 

9ij, BudhwarPeth, Poona-2. 

Partners— 

1. Shri A.H. Poonawalla 

2 . ,, P.H. Poonawalla 

3. ,, A. A. Poonawalla 

4. ,, S. T. Poonawalla 

5. ,, P.A. Poonawalla 

6. ,, F.T. Poonawalla 

7. ,, H.A. Poonawalla 

4 Do. ....... 

5 Shri M. M. Manjare, Chskan,Tal. Khed. 

6 M/s. Deccan Charcoal & Fire Wood, 453 

Somwar Peth, Poona. 


R. F, 5,810 1962-63 


R- F. 6,056 1964-65 


7,362 1965-66 


3 7 

5.578 

1966-67 

H. U. F. 

8,075 

1962-63 

R. F. 

7.982 

1966-67 
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1 2 3 4 5 


Partners : — 

1 Shri Surjitasingh Gyansingh 

2. Shri Harbansing Gyansingh 

3. Shri Maliksingh Gyansingh 

7 M/s. Olympic Arts and Litho Printers, R.F. 9,768 1962-63 

Sangli. 

Partners : — 

1. Shri D.A. Limaye 

2. „ K.A. Limaye 

3. „ Vishnu A. Limaye 

4- ,, Vasudeo A. Limaye 

5. „ G.A. Limaye 

6. ,, Vaman A. Limaye 


Schedule II 

Assessees on whom a penalty of not less than Rs, 6,000 was imposed for con- 
cealment of income during the period commencing with 1st April, 1968 
and ending with 31st March, 1969 where no appeal was presented 
within the time allowed therefore or where the appeals to Tribunal 
were presented have been disposed of during the financial year 
1968-69. 


S. Name & address of the assesaee. Statua Amount of Asat. Yeai 

No- p malty in relation 

to which 
the default 
occurred 


I 2 

3 

4 

5 

1 M/s. B.J. Pachore (Coal Ash} Sangli 

Partners : — 

1. Shri B.M. Kumbhar 

2. Shri J.J. Pachore 

3. Shri B.B. Pachore 

4. Shri B.J. Pachore 

5. Late E.J. Pa'han (deed) 

L/(H Y. E. Pathan 

6. Shri M.M. Pathan 

. R. F. 

6,000 

1962-63 

2 M/s. Olympic Arts & Litho Printers Sangli, , 
Partners : — 

1. Shri H.A. Limaye 

2. Shri K.A. Limaye 

3. Shri Vishnu A. Limaye 

4. Shri Vasudeo A. Limaye 

5. Shri G. A. Limaye 

6. Shri Vaman A. Limaye 

»> 

5,000 

1960-61 

3 M/s. Uttamchand Hirachand Chalisgaon 
Partners : — 

1. Shri Uttamchand Hirachand 

2. Shri Bhagchand Hirachand 

3. Shri Motilal Hirachand, 

Karts Champalal Motilal. 

3 3 

6, 3 JO 

1963-64 

4 M/s. Himatlal Maniial, Jalna. 

Partners : — 

1. Shri Himatlal Maniial 

2. Shri Ramanlal Maniial 

3. Shri Chandldal Maniial 

4. Shri Maniial Revaldas 

• 33 

7,000 

1963-64 


[No. PnJ-l|69-70(SIB).] 
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S.O. 4422. — Whereas the Central Government is of the opinion that it is neces- 
sary and expedient in public interest to publish the names and the other particu- 
lars relating to assessees: 

(i) being Individuals or Hindu Undivided Families, who have been assessed 
on an income of more than one lakh of rupees; 

(il) being Firms, Association of Persons or Companies, being assessed on 
an income of more than ten lakhs of rupees 

during the Financial Year 1968-69; 

And whereas in exercise of the powers conferred by Section 287 of Income-tax 
Act, 1961 (43 of 1961) in this behalf on me by the Central Government by its 
order dated 25th March, 1960; 

I, the Commissioner of Income-tax, Poona, hereby pub’ish the names and other 
particulars as indicated below: — 

I. Individuals and Hindu Undivided Families who have been assessed on an 
income of more than a lakh of rupees during the Financial Year 1908- 
69. 

Sr. 

No. 

Name and address of the aascssee 

Status 

Assistant 

Year 

Income 
assessed 
under 
Income 
tax Act 

I 

2 

3 

4 

5 

I 

Shri M. N. Anklesaria, 94, M. G. 
Road, Poona. 

Individual 

1966-67 

1,15,760 

2 

Shri A. H. Abdul Azizkhan, 129, Kasha 
Peth, Poona. ; 

35 

1964-6J 

1,87,540 

3 

Do. 

53 

1965-66 

1,28,410 

1,06,060 

4 

Do. 

3 3 

1966-67 

5 

Umadevi Agarwal, Wardha . 


1968-69 

1,12,980 

6 

Shri S. K. Bhagwat, Sadashiv Peth, 
Poona- 2. 

33 

1968-69 

Ft ,04 120 

1 

Shri P. M- Bodas 48, Vijayonagar 
Colony, Sadashiv Peth Poona. 


1964-65 

1,02,890 

8 

Babulal Ramkishan Jaisingpur; 


1967-68 

1,26,280 

9 

Shri B.G. Bhaskarwar, Chanda 


1967-68 

1,64,540 

10 

Sm f . Vimaladevi BajaJ. Wardha 

3 3 

1965-66 

1,54,733 

II 

Do. 

5 5 

1966-67 

1,58,640 

12 

Do. ... 


1967-68 

r, 40, 160 

13 

Shri Kamalnay&n Baia), Wardha 

H. U. F. 

1967-68 

1,22,331 

14 

Shri Chimanlal R. Bharatia, Atola 

Individual 

1967-68 

1,20,220 

IS 

Shri Chimanlal Hargovindas 205, Ra- 
niwar Peth, Poona. 

H.U.F. 

1964-65 

2,02,070 

16 

Shri Kisandas P. Chabria, 484, Budh- 
war Peth, Poona. 

Ind ividual 

1965-66 

1,42,110 

17 

Do. 


1966-67 

1,02,760 

18 

Shri Bhagwandas P. Chabria 484, 
Budhwar Peth. Poona. 

33 

1965-66 

1,25,740 

19 

Shri Pralhadp. Chabria 484, Budhwar 
Peth, Poona. 

33 

1965-66 

1,42,550 

20 

Do. . . . 


1966-67 

1,01,610 

21 

Shri Chunilal Rupchand, Shrirampur, 
Dist. Ahmednagar. 

H.U.F. 

1964-65 

1,26,630 

22 

Do. . . . 

D 

1965-66 

i,33,75o 

23 

Do. . . . 

33 

1966-67 

1,16,180 

24 

Do. . . . 

33 

1967-6S 

i,53,770 

25 

Do. . . . 

33 

1968-69 

2,23,250 

26 

Shri Chaganlal Ramkisan, Jaisingpur . 

Individual 

1967-68 

1,26,041 

27 

Shri D.S. Chaudhari, Jaisingpur 

Shri Raghunathdas A. Chandak, Akola 

33 

1968-69 

1,30 190 

28 

33 

1967-68 

1,07,370 

29 

Shri Birdichand A. Chandak, Akola 

33 

1966-67 

1,30,240 

30 

Do. 

33 

1967-68 

1,30,200 

3i 

Shri N. S. Chandak, L/H, Y. N. Chan- 
dak, Sinnar. 

33 

1964-65 

4,13,700 
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32 

Shri R.R. Chandak, Sinnar 

Shri R.S. Chandak, Sinnar 

Individual 

1964-65 

Rn. 

1,02,760 

33 

y> 

1964-65 

2,07,470 

34 

Shri M.G. Chirmade, Jalgaon 

)3 

1964-65 

1,21,420 

35 

Shri Chandrakani Bhaidas, Bhayander 

33 

1967-68 

1,20,440 

1,06,640 

36 

Shri S.V, Dnblev 709, Nana Peth, Poona 

3 1 

1965-66 

37 

Do. ... 

) > 

1966-67 

1,53.220 

38 

Do. ... 

3 3 

1968-69 

1,64,030 

1,08,940 

39 

Shri R.H. Desai, 1436, Kasha Peth, Poona 

33 

1967-68 

40 

Do. 

3 3 

1968-69 

1,22,120 

4i 

Shri W. L. Dahanukar, 37/16 Parbhat 

3> 

1965-66 

1,17,431 

42 

Cross Road, Poona. 

Shri Danmal Rajmal, 386, Raviwar 

3> 

1966-67 

2,26,200 

43 

Peth, Poona. 

Shri Dhanji Laljo, Shahupuri, Kolhapur 

33 

1965- 66 

1966- 67 

1,56,228 

44 

Do. ... 


1,37,751 

45 

Shri J. N. Daga, Nagpur 

H.U.F. 

1964-65 

1,09,298 

46 

Shri S.N. Daga, Nagpur 

33 

1964-65 

1,09,095 

47 

Shri G.N. Daga, Nagpur 

3 3 

1964-65 

1,09,298 

48 

Smt. Radhadevi Daga, Nagpur 

Individual 

1964-65 

1,14,435 

49 

Smt. Shrcekunwardevi Daga, Nagpur 

33 

1964-65 

1,13,488 

50 

Shri Deokisan Bastixam Sinnar 

33 

1964-65 

3,08,471 

Ji 

Shri N.C. Dudhani, Thana 

33 

1968-619 

1,01,190 

52 

Shri Futermal Rajmal, 389 Raviwar 

33 

1960-61 

1,13,230 

53 

Peth, Poona. 

Dr. K.B. Granr, 40, Sassoon Road, 

33 

1967-68 

[2,85,580 

54 

Poona. 

Do. 

33 

1968-69 

[1,13,210 

55 

Shri V.M. Ghatge, Kolhapur 

>3 

1965-66 

I,55,9<54 

56 

Do. 

33 

1966-67 

1,97,145 

57 

Shrimati P.T, Ghatge, Kolhapur 

33 

1968-69 

1,11,270 

1,08,370 

58 

Shrlmati V.J, Ghatge, Kolhapur 

Shri Hariram Murlidhar Geonka, Akola 
Shri Haj i Kasan Haj i Ismail Ctlandur 


1968-69 

59 

H.U.F. 

1964-65 

1,08,370 

60 

Individual 

1965-66 

1,51,666 

61 

Railway. 

Do. 

33 

1966-67 

1,29,770 

1,64,820 

62 

Shri Hiralal Jairambhai Nasik Road 

33 

1965-66 

63 

Do. ... 

’3 

1966-67 

1,57,320 

64 

Do. 

33 

1967-68 

1,80,580 

65 

Shri F. R, Irani, 242 , East Street 

33 

1965-66 

1,12,210 

66 

Poona. 

Do. 

>3 

1966-67 

1,49,740 

67 

Do. ... 

33 

1967-68 

i,34,5io 

68 

Do. ... 

33 

1968-69 

140,680 

69 

Shri Homi Mulak Irani, 1967, West 

33 

1968-69 

U34,54o 

70 

Street, Poona. 

Smt. Goolbai M. Irani, 468/170, Fol- 

3 5 

1965-66 

1,89,480 

7i 

lowers Road, Poona. 

Do. 

3 3 

1966-67 

1,47,192 

72 

Shri Isa Haji Dada, Warora Dist. 

33 

1964-65 

1,37,74° 

73 

Chanda, 

Shri S.R. Irani, Thana 

>3 

1964-65 

1,89,850 

74 

Shri K. G. Joshi, 709, Narayan, Peth, 


196J-66 

1,06,460 

75 

Poona, 

Do. ... 

33 

1966-67 

1,53,020 

76 

Do. ... 

33 

1968-69 

1,64,200 

77 

Shri M, B. Jambbekar of Lonavala, 

33 

1968-69 

r , 3",5io 

78 

Tal. Maval, 

Shri V.G. Joshi, J.M. Road, Poona 

33 

1964-65 

1,83,650 

79 

Shri N. K. Joshi, Kirloakarwadi, Dist. 

33 

1967-68 

2,74,890 

80 

Sangli. 

Do. ... 

33 

1968-69 

2,62,980 

81 

Shri S.S. Jain, Amravati; . 

>3 

1964-65 

1,68,610 

82 

Shri Jairambhai Dayabhai Nasik Road 

JI 

1964-65 

1,87,830 

S3 

Do. 

J> 

1965-66 

3,33,76o 

84 

Do. 

33 

1966-67 

3,44,080 

85 

Do. ... 

33 

1967-68 

3,67,720 
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Rs. 

86 

Shri R.R. Jain, Nasik 

Individual 

1968-69 

1,55,240 

87 

Shri L. K. Kapadiya, 775/5, Deccan 

33 

1964-65 

1,71,30° 


Gymkhana, Poona, 


88 

Do. ... 


1965-66 

2,59,020 

89 

Do. 

3 > 

1966-67 

2,86,570 

90 

Do. ... 

33 

1967-68 

3,67,700 

9 i 

Shri S.L. Kirloskar Lakaki, Poona 


1964-65 

3,22,480 

92 

Do. ... 

33 

1965-66 

2,78,540 

93 

Do. ... 

3 3 

1966-67 

2 , 93 , 87 ° 

94 

Do. 

33 

1967- 68 

1968- 69 

3 ,° 3 , 3 »° 

95 

Do. 

33 

3,72,950 

9 6 

Shri V. B. Kirtane, 1170/26, Shivaji- 

33 

1967-68 

2,34,180 

Nagar, Poona 


9? 

Do, 

33 

1968-69 

2 , 43 , 74 ° 

98 

Shri P.L, Kirloskar, Lakaki, Poona. 

33 

1967-68 

1,30,290 

1 , 63 , 37 ° 

99 

Shri C. S. Kirloskar, Ganeshkhind 

33 

1967-68 


Road, Poona. 


100 

Shri C. S. Kirloskar, Shivajinagar, 

33 

1968-69 

l,94,8oo 


Poona. 




101 

Shri A. N. Knlkarni, C/o Kirloskar 

33 

1968-69 

1,20,460 


Oil Engines, Ltd,, Poona. 


102 

Shri S.R. Kirloskar, Lakaki, Poona 

33 

1968-69 

1,16,700 

103 

Shri M. S. Kirloskar, C/o Kirloskar 

33 

1968-69 

1 55 , 57 ° 

Press, Swargate, Poona. 


104 

Shri R.G. Kamat, Malwan 

33 

1964-65 

1,52,708 

105 

Shri M. G. Karajgar, Udyamnagar, 

33 

1965-66 

r, 77 , 7 10 

Kolhapur. 



106 

Shri R. P. Khajanchi Prop, of Khajan- 

33 

1964-65 

2 , 94,419 


chi Film Exchange, Amravati, 




107 

Shri R.Y. Kshatriya, Nasik 

33 

X966-67 

1,01,780 

108 

Do. ... 

33 

1967-6S 

1,05,560 

109 

Do. 

33 

1968-69 

L 75 ,oi 7 

no 

Shri V.R. Kshatriya, Nasik 

33 

1966-67 

1,00,650 

in 

Do, ... 

33 

1967-S8 

1,04,790 

1 12 

Do. ... 

3 3 

1968-69 

1,47,690 

113 

Shri D.S. Lulla, 93, M.G.Road, Poona 

J J 

1964-65 

1,05,000 

114 

Smt. M. M. Lohiya, 1105, Raviwar, 

33 

1964-65 

1,21,520 

Peth, Poona. 

ShriM, M. Lohiya, 1105, Raviwar, 

37 

1964-65 

1 , 48,340 

US 

Peth, Poona. 




ri6 

Smt. B. N. Lamba, Prop, Baibirsingh& 

3 3 

1967-68 

2,27,830 


Co,, Shankarshet Road, Poona, 




1X7 

Do. ... 

H. U. F. 

1968-69 

1 , 79,990 

nS 

Shri M- B. Lohia, Sykes Extension, 
Kplbapur. 

Shri Lachmandas Sltaldas, Kalyen 

Individual 

1964-65 

1 , 06,904 

119 

33 

1964-65 

3,11,610 

Camp-2. 


1965-66 


120 

ShriM-K, Mehcndale, Sadasiv Peth, 

3 3 

1,26.210 


Poona-2. 




121 

Do. 

33 

1966-67 

1 , 74,030 

122 

Shri R. A. Mehta, 20, New Bazar, 

33 

1967-68 

1,11,590 


Kirkee, Pooda, 




I2 3 

Shri Ramanlal A. Mehta, Poona 

33 

1968-69 

1,12,410 

124 

Shri P,M. Mohite, Poona 

33 

1968-69 

1 , 13,590 

125 

Shri N.M. Mohite, Poona 

33 

1968-69 

1,17,140 

12 6 

ShriD. J, Mehta, 775/5, Deccan, Gym- 

3 3 

1965-66 

1,64,61 0 


khana, Poona. 




127 

Do, 

33 

1966-67 

1,88,020 

128 

Do. ... 

33 

1967-68 

3 , 35,010 

129 

Shri H. H, Maharaja Mayurdhwaj 

3 3 

1968-69 

1,58,310 

Sinhaji of Dharangdhara, Gokhale, 
Road, Poona. 


1967-68 



130 

Shri Motilal Tuljaram Baramati, Dist. 

33 

1,19,310 

Poona, 


1968-69 

1,21 6:0 

131 

Shri Maniklal Tuljaram Baramati Dist. 

3 J 


Pooona 
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132 

Shri D.H. Marda, Ichalkaranji 

Indl. 

1.967-68 

Rs. 

1,04,181 

133 

Shri Gopaldas B. Mohta, Akola 

H.U. F. 

1964-65 

2,96,180 

134 

Shri Mathurdas B. Mohta, Hinganghat 

Individual 

1948-49 

3,23,130 

135 

Shri Punamchand R, Mehta, Amravati 

33 

1967-68 

1,5^829 

136 

Shri Mohd. Abbas Abdul Kadir, Prop. 

33 

1964-65 

1,00,110 


of M/s. Bhiwandi Sizing Works, 


Bhiwandi. 


137 

Shri M. V. Narsi, 24, Bombay Poona 

33 

1968-69 

1,74,220 


Road, Poona. 




138 

Shri R. G. Doshi, Prop, of M/s. New 

33 

1967-68 

1,20,35c 


Yardhaman Machinery Stores, TJaramati. 




139 

Shri Narayandas Nathuram, Malegaon 

H.U.F. 

1962-63 

1,10,690 

1(0 

Shri H. M, Patel, 1704, Kedari Road, 

Individual 

1964-65 

2,08,710 

Poona. 



141 

Shri P. P. Patwardhan 1, Koregaon 

H.U.F. 

1967-68 

1,04,550 


Park, Poona. 




142 

Shri ft. H. Panuit, TilakRoad, Poona 

Individual 

1964-65 

1,29,920 

143 

Do, , 

53 

1965-66 

1,81*840 

144 

Do. ... 

5 5 

1966-67 

1,82,450 

145 

Do. ... 

33 

1967-68 

1,27,550 

146 

Do. ... 

33 

1968-69 

2,01,500 

147 

Shri V. R. Paranjepe, 711, Narayan 

33 

1964-65 

1,84,050 


Peth, Poona. 



148 

Do. ... 

H.U.F. 

1965-66 

2,02,750 

149 

Do. 

1965-66 

1,04,130 

150 

Shri N. W. Patil, Municipal Industrial 

Individual 

1967-68 

2,15,120 

Estate, Hadapsar, Poona. 


151 

Dr. N. B. Parulckar, 595, Budhwar, 
Peth, Poona. 

33 

1967-68 

1,13,69c 

152 

Do. 

3 3 

1968-69 

1,40,380 

153 

Shri J. B. patil Rajerem Road, Kolha- 

33 

1965-66 

M5*G45 


pur. 




154 

Do. ... 

33 

1966-67 

1,95,315 

155 

Shri K. S. Parbhu Laxmipuri, Kolha- 

33 

1966-67 

1,10,197 


pur. 




156 

Shri C.G. Patel, Chanda 

33 

1968-69 

1,54,340 

157 

Shri A.H. Patel, Chanda 


1968-69 

1,18,260 

158 

Shri Purshottamdas Bachardas, Yeola 

3 3 

1964-65 

IP7,450 

159 

Shri Ramchand Parshuram,484, Budh- 

33 

1965-66 

1,42,300 


war Peth, Poona. 


160 

Do. ... 

33 

1966-67 

1,02,000 

161 

Shri Rajkumar Tuljram, Baramati 

3 3 

1967-68 

1,20,520 


Dist., Poona. 


162 

Shri Rasiklal Ratanchand, Nanded, 


1968-69 

1,13,020 


Dist. Poona. 


163 

Mrs. Kusum R. Rathi, 614, Raviwar 

33 

1966-67 

1,17,790 


Peth, Poona. 


164 

Do. ... 

. 33 

1967-68 

1,90,380 

165 

Do. ... 

33 

1968-69 

1,07,870 

166 

Shri Narayandas J. Rathi, 614, Raviwar 

33 

1968-69 

1,55,380 


Peth, Poona. 



167 

Shri Jagannath M. Rathi 614, Raviwar 
Peth, Poona. 

33 

1968-69 

1,09,780 

168 

Shri R. J. Rathi, 1204/5, Shivajinagar, 
Poona. 

Shri S.L. Rathi, Amravati 

H.U.F. 

1968-69 

1,00,560 

169 

Individual 

1964-65 

1,45,460 

170 

Shri R. N. Shah, 246, Raviwar, Peth, 

33 

1964-65 

3,37,390 


Poona. 


171 

Shri Fulchand P. Shah 25-27, Chiplun- 


1964-65 

7,91,120 


kar Road, Law College Road, liran- 
davana, Poona. 
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172 

ShriS.K, Sawaiekar, Guruwar Peth, 
Poona, 

H.U.F. 

1965-66 

173 

Do. . 

y y 

Individual 

1966-67 

174 

Do. ... 

1967-68 

175 

Do. ... 

J > 

1968-69 

176 

Shri G. R. Sable, 105, Bhavani Peth, 
Poona. 

Individual 

1964-65 

177 

Do. ... 

)) 

1965-66 

178 

Shri S.R. Sable, 105, Bhavani, Peth, 
Poona. 

1 1 

1964-65 

179 

Do, ... 

3 } 

1965-66 

1965-66 

r8o 

Shri Inier Pal Seth, 21/4, Bundgarden 
Road, Pooia. 

yy 

181 

Shri V. N. Somvanahi 1388, Shukrawar 
Peth, Poona. 

yy 

1964-65 

182 

* Do. ... 

D 

1965-66 

183 

Do. ... 

>> 

1966-67 

184 

Do. 

yy 

1968-69 

185 

Shri L. N. Somvanshi 1388, Shukrawar 
Peth, Poona. 

y> 

1964-65 

186 

Do. ... 

yy 

1665-66 

187 

Do. 

yy 

1966-67 

188 

Do. . .. 

y y 

1968-69 

189 

ShrIR. S. Sanghavi, Chaturshingi 

Road, Poona. 

jy 

1966-67 

190 

Shri P.M. Shah, Shivajinagar, Poor.a 

yy 

1166-67 

191 

Do. 

yy 

1967-68 

192 

Shri V.M. Shah, Shivajinagar, Poona 

Shri Suresh S. Shirgaonkar, Shahupuri 
Kolhapur. 

yy 

1967-68 

193 

yy 

1967-68 

194 

Shri D.M. Shirgaonkar, Shahupuri, Kol- 
hapur. 

yy 

1967-68 

195 

Do. ... 

3 3 

1963-69 

196 

Shri M. P. Shirgaonkar, Shahupuri, 
Kolhapur, 

yy 

1967-68 

197 

Shri K. P. Shirgaonkar, Shahupuri, 
Kolhapur. 

yy 

1967-68 

198 

Shri G.R. Shirodkax. Vcngurla 

Shri Suletnari ItaJJ Dade, Warora, Dist. 
Chanda. 

yy 

1965-66 

199 

yy 

1964-65 

200 

Shri R. Satyanarayan, Amrevati 

yy 

1967-68 

201 

Shri B.N. Sarda, Slnnar 

yy 

1964-65 

202 

Shri K.B. Sarda, Sinnar 

H.U.F. 

1964-65 

203 

Shri Sitaram Kanaiyalal, Amalner 

1964-65 

204 

Shri Suleman Mukhtyar, 18 8, Kap. 
Kaneri, Bhiwandi. 

Individual 

1967-68 

205 

Shri S. R. Thakur, Guruwar Peth, 
Poona-2. 

yy 

1964-65 

206 

Do. ... 

H. U. F. 

1965-66 

207 

Thakcrsey Pemianand, 33, New Timber 
Market, Poone. 

Individual 

1964-65 

208 

Shti Trimbakbhai Jalrambhai Nasik 
Road. 

yy 

1964-65 

209 

Do. ... 

yy 

19S5-66 

210 

Do. ... 

yy 

1966-67 

211 

Do. ... 

yy 

1967-68 

212 

ShriV. B. Utkur, Udyamnagar, Kol- 
hapur. 

yy 

1964-65 

213 

Shri G.S. Valdya, Poona 

yy 

1966-67 

114 

Do. 

yy 

1967-68 

215 

Do. ■ _ . 

yy 

1968-69 

216 

Shri V. S. Vaidya, 481, Shivajinagar, 
Poona. 

yy 

1964-65 

217 

Shri Vrijalal Ratanchand Nanded,Dist. 
Poona, 

yy 

1968-69 


Rs. 

1,07,200 

1 , 33,920 

1,19,600 

i> 39,270 

6,00,730 

6.40.410 
7,22,910 

7,70,530 

1.08.270 

2,76,950 

3,87,730 

2,28,520 

1,28,960 

2,75,760 

3,87,530 

2,24,110 

1.29.270 
1,40,160 

i,c6,8eo 

1.18.410 
1,42,140 

1,04,8 1 1 


1,16,502 

1,04,211 

1,11,424 

1,04,810 

1,34,240 

1,34,400 

1.12.580 

2.08.670 
3,06,020 
1,43,600 
1,26,236 

1.62.580 

1,32.940 

1,17,060 

1,45,980 

2,66,310 

2.60.670 
2,87,4*42 
1,18,889 

1,15,130 

1,56,840 

1,66,740 

I,37 ,i 8 o 

1,13,120 
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Rs. 

218 

Shri M. S. Vartak, C/o Kirloskar Oil 

Indl. 

T968-69 

1,47,280 


Engines, Poona. 


219 

Shri Vipinchandra Bahidas, Bhayan- 

ii 

1967-68 

1,19,830 


dcr. 




220 

Shri H. M. Waghirc, 105, Bhavani 


1965-66 

6,40,420 


Peth, Poona. 


221 

Shri K.L. Wadhi, Kalyan 

*> 

1964-65 

1 , 24 , 73 ° 

11. 

Firms, Associations of persons and Companies who have been assessed 

on an income of 

more than ten lakhs of rupees during theFinancial Year 1968-69. 



Serial 

Name and address of the assessee 

Status 

Assesst 

Income 

No. 



year 

assessed 




under. . 
I.T.Act, 






1961 

I 

2. 

3 

4 

5 





Rs. 

I 

Ashok Sahakari Sakhar Karkhana, 

A.O.P. 

1964-65 

18,34,090 


Ashoknagar, Ahmednagar. 



2 

Do. ... 

Ltd. Co. 

1965-66 

19,04,940 

3 

M/s. Asbestos Cement Ltd., Mulund • 

1968-69 

66,52,130 

4 

The Brihan Maharashtra Sugar Syn- 

Ltd. Co. 

1964-65 

18,27,440 


dicate Lt., Poona. 




5 

Do. ... 


1965-66 

12,96,320 

6 

Do. ... 


1966-67 

12,65,290 

7 

Ballarpur Paper& Straw Board Mills 

>3 

1964-65 

50,65,050 


Ltd., Ballarpur. 

R.F. 



8 

M/s. R. B. Bansilal Abirchand Hin- 

1964-65 

13 , 30,550 


ganghat. 




9 

M/s. Bastiram Narayandas, Sinnar 

i> 

1964-65 

18,80,970 

10 

Shri Chhatrapati Shivaji Sahakari Sakhar 

A.O.P. 

1965-66 

23,01,480 


Karkhana Ltd., Poona District. 




II 

Do. ... 

33 

1966-67 

19 , 43,710 

12 

Castle Mills No 2, Thana 

R.F. 

1965-66 

71,43,880 

13 

M/s. Hindustan Antibiotics Ltd., 

Ltd. Co. 

1965-66 

48,51,350 


Poona. 



1,38,50,030 

14 

Do. ... 

33 

1966-67 

15 

Do. ... 

>3 

1967-68 

1,90,53,110 

16 

M/s. Jal Hind Industries, Pvt. Ltd., 

Pvt. Ltd. Co. 

1968-69 

12,61,120 

17 

Poona. 

M/s. Kirloskar Pneumatic Co. Ha- 

Ltd. Co. 

1964-65 

48,14,560 

dapsar, Poona. 




18 

Do. ... 

33 

1965-66 

77,34,980 

19 

Do. ... 

33 

1966-67 

32,54,190 

20 

Do. ... 

33 

1968-69 

45 , 24,950 

21 

M/s, Kirloskar Brothers, Kirloskarwadi, 

33 

1964-65 

37,69,610 


Digit. Sangli. 




22 

Do. ... 


1965- 66 

1966- 67 

38,98,960 

33 

M/s. Kirloskar Brothers, Ltd. Poona 

Ltd. Co. 

48,76,164 

24 

Do. ... 

33 

1967-68 

85 , 44,170 

25 

Do. ... 

33 

1968-69 

6 o,i 4 , 35 o 

26 

M/s. KirloskaT Oil Engines Ltd.Poona ■ 

33 

1964-65 

84 , 34,410 

27 

Do. ... 

33 

1965-66 

1,05,95,200 

28 

Do. ... 


1966-67 

82,64,630 

29 

Do. 

33 

1967-68 

1,65,20,320 

30 

Do. ... 

33 

1968-69 

2,33,04,170 

31 

M/s. Kirloskar Sons & Co Fergusson 

R.F. 

1968-69 

12,04,990 

College, Road, Poona. 
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Rs. 

32 

The Kolhapur Sugar Mills Ltd. Kol- 

Ltd. Co. 

1957-58 

27 , 33,364 


hapur. 


33 

Do. ... 

3 ) 

1958-59 

25,51,664 

34 

Do. 

3 9 

1959-60 

25,77,009 

35 

Do. 

39 

1964-65 

36,97,610 

36 

Koporgaon Sahakari Sakhar Karkhana 

A.O.P. 

1964-65 

27,56,940 


Ltd., Kopcrgaon. 


37 

Do. 


1965-66 

30,13,800 

38 

M/s. K. T. Stee. Industries Ambernath . 

Pvt. Ltd. 

1965-66 

13,68,030 

39 

Do. 

,» 

1966-67 

12,03,040 

40 

Malegaon Sahakari Sakhar Karkhana 

A.O.P. 

1966-67 

20,93,670 


Ltd., Malegaon Dist. Poona. 


4 i 

Do. ... 

Jl 

1967-68 

19,17,170 

42 

The Panchaganga Sahakari Sakhar 

A.O.P. 

1964-65 

31,43,969 

Karkhana Ltd., Ganganagar. 


43 

Pravara Sahakari Sakhar KarkhanaLtd., 

31 

1964-65 

28,02,750 


Ahmcdnagar. 


44 

Do. 

9 f 

1965-66 

33,51,020 

45 

Rahuri Sahakari Sakhar Karkhana Ltd., 

99 

1964-65 

1645,110 


Rahuri, Dist. Ahmednagar. 


45 

Do. 

39 

1965-66 

i 4 , 37 , 36 o 

47 

M/s. Swastik Rubber Products Ltd., 

Ltd. Co. 

1966-67 

19,71,940 

Behind Kirkcc Railway Station, 
Kirkce, Poona. 





48 

Do. ... 


1967-68 

23 , 47,360 

49 

Do. ... 

93 

1968-69 

36,74,830 

50 

M/s. Sandvik Asia Ltd., Bombay Poona 

3 ) 

1965-66 

20,69,900 


Road, Poona. 




51 

Do. ... 

33 

1966-67 

20,78,600 

52 

M/s. Sathe Biscuits & Chocolate Co. 

33 

1968-69 

15,22,840 

53 

Ltd., Poona. 

M/s. Sabale, Waghirc & Co. 105, 

R.F. 

1964-65 

21,96,880 

Bhawani Peth, Poona. 



54 

Do., 

JJ 

1965-66 

23,42,030 

55 

The Saswad Mali Sugar Factory 

Ltd. Co. 

1964-65 

15 , 39,289 

Malinagar. 


1965-66 

56 

Do. . .. 

99 

16,02,515 

57 

Shriram Sahakari Sakhar Karkhana Ltd. 

A.O.P. 

1964-65 

23,88,220 

Phaltan Dist. Satara. 


58 

Thakur Savdekar & Co. pvt. Ltd. Poona Pvt. Ltd. 

1968-69 

10,20,500 


[No. P. J-r/69-70 (SIB).] 
A. BALASUBRAMANJAN, Commissioner. 
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